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1. Introduction 

 

1.1 Message from the Dean 

 
In my time at the Jordan University of Science and Technology, I have 

had the remarkable opportunity to be a student, alumni, and now, a 

faculty member and Dean for the Faculty of Nursing at our outstanding 

institution; an institution that ranks among the top universities, and is 
dedicated to the mission of preparing students to lead the future. 

I am grateful to continue working to achieve our vision of becoming a 

center for innovation and excellence in nursing and midwifery and 

research, leadership, technology, and clinical practice. We will 

continue to strive to attain better healthcare by preparing morally 

reflective healthcare leaders and scholars who can positively transform 
the field. 

Our work at the Faculty of Nursing (FON) began in 1983 with only two faculty members 

and 23 students. But after 38 years of continuous, backbreaking work, the FON now has 

47 Ph.D. holders, 24 Master's degree holders, and 14 BSN qualified clinical trainers. The 

faculty has 2 BSN programs, Nursing and Midwifery, 5 Master Programs, and is looking 

forward to establishing the Ph.D. program in Nursing 2022. The BSc program was 

accredited in 1998, by the Canadian International Development Association (CIDA) and 

the Association of Universities and Colleges of Canada (AUCC) and in 2018, accredited 

by the Accreditation Commission of Education in Nursing (ACEN). 

I would be remiss if I did not spotlight the students. Students, as we know, are the heart of 

any educational institution. They are central to our mission, and enriching their experience 

is critical to our success. Alongside these enthusiastic students, the Faculty of Nursing's 

faculty, staff, alumni, and supporters will strive to achieve its mission and fulfill the 

strategic plan we have set forth. As nurses and midwives, we work within healthcare 

systems amidst many challenges. Every day, we are confronting and overcoming crises. 
Nurses and midwives remain in the frontline within the healthcare system. 

For over 38 years, the Faculty of Nursing has maintained well-recognized relations with 

regional and international institutions. They will continue to strive for excellence to 

improve the health of the public. We will expand our remarkable work to promote health, 

prevent illness, and have a safe community. I am optimistic about giving more and 

reaching our goals. We need ideas and commitment from all.    

Prof. Laila M. Akhu-Zaheya 

Dean 
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1.2 Vision, Mission, Philosophy, and Values  

 

 

Vision 

 

We strive to be a center of innovation and excellence in nursing and midwifery 

education, research, leadership, and clinical practice at the local, regional and 

international levels.  

 

Mission 

 

To graduate national and international professional competent nurses and midwives at 

the undergraduate and the graduate levels and prepare graduates to be morally 

reflective healthcare leaders and scholars, who can positively transform health and 

healthcare.  

The faculty's efforts focus on promoting research and scholarship to improve human 

health and develop nursing and midwifery professions at the local, regional and 

international levels.  

 

Philosophy  

The philosophy of the Faculty of Nursing stems from JUST mission and is congruent 

with Jordan's Health, Social and Economic priorities, which aims at improving 

education of health care practitioners to provide high quality health care in the 

Hashemite Kingdom of Jordan. The Faculty of Nursing at Jordan University of Science 

and Technology incorporate the concepts of client, health, environment, nursing, inter-

professional learning, and learning in its curricula that promote empowerment, caring, 

lifelong learning, and holism. 

 

Values 

 
 

Respect:  

The spirit of mutual respect in dealing with others at all levels (administration, 

colleagues, faculty, students, clients, and community) taking into consideration the 

social and cultural values. 

Excellence:  

Achieving the highest levels of competence in teaching, research, and practice through 

collaboration and partnership. 

Integrity and ethical practice:   

Teaching and practicing with honesty, objectivity/fairness, sincerity, self-awareness 

and loyalty. 

Caring:  
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The interests, concerns, compassion, and kindness demonstrated to students, faculty, 

clients and the community. 

Professionalism:  

Encourage the climate of personal development of accountability, responsibility, 

dependability and commitment. 

Student-centered education: 

Emphasizing the importance of students in the learning/teaching process. 

Transparency: 

 The value of being transparent with internal customers, stakeholders and community.  

Equal opportunities: 

Encourage equality and equity in opportunities for all students, faculty members and 

staff.  

 

1.3 Faculty of Nursing Strategy 

Strategic Goals: 

1- Produce graduates with nursing expertise to improve healthcare outcomes. 

 

2- Enhance and sustain diverse environment for innovation and excellence in practice,  

     research and scholarship 

    

3- Foster diverse and interactive environment that meet academic and non-academic 

needs of students.  

 

4- Institute a system for Total Quality Management. 

 

5- Sustain and expand financial resources. 

 

6- Collaborate with the local community to promote health and well-being of public. 

 

7- Collaborate with international academic and health care institutions to advance 

nursing and midwifery professions. 

 

Strategic Objectives: 

1- Provide graduate and undergraduate nursing students with innovative 

knowledge, creativity and evidence-based practice 

 

1.1 Offer quality nursing curricula that prepare professionals to meet the changing 

needs  

of the national and international health care systems. 

  

1.2 Increase the number of graduate specialty programs to meet the national and 

international health care needs. 
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1.3 Improve teaching and learning facilities and resources. 

 

1.4 Recruit and retain qualified and distinguished faculty members. 

1.5 Assure faculty accountability for creating an academically conducive environment. 

 

1.6 Assure personal and intellectual development of students. 

 

2. Enhance and sustain diverse environment for innovation and excellence in 

practice, research and scholarship 

 

2.1 Promote professional development of faculty and staff. 

 

2.2 Continue to allocate funds for conducting research and other scholarly activities. 

 

2.3 Create a culture that encourages, supports and rewards innovative education, 

research and practice. 

 

2.4 Promote faculty participation in nursing and interdisciplinary research programs 

and projects. 

 

 

3-Foster diverse and interactive environment that meet academic and non-

academic needs of students.  

 

3.1 Encourage students’ participation in extracurricular activities. 

 

3.2 Provide opportunities for students’ development, success and satisfaction. 

 

3.3 Provide effective and efficient student-centered services. 

 

3.4 Develop preventive programs to prevent violence and extremism and negative 

behaviors among students. 

 

4- Institute a system for Total Quality Management 

  

4.1 Complete the computerization of all the administrative procedures in FON. 

 

4.2 Apply the International Organization for Standardization (IOS) standards on all 

units and faculty departments. 

 

4.3 Develop job description for all administrative staff in FON.  

 

4.4 Seek accreditations from a recognized local and international accrediting 

organizations.    

 

5- Sustain and expand the financial resources 

 

5.1 Assure effective and efficient utilization of resources. 
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5.2 Seek internal and external funds and support. 

6- Collaborate with the local community to promote health and well-being of 

public 

 

6.1 Assure students' participation in community activities. 

 

6.2 Design and implement activities in response to the community health needs. 

 

6.3 Assure faculty members' engagement in community activities. 

 

7- Collaborate with international academic and health care institutions to 

advance nursing and midwifery professions 

 

7.1 Promote Faculty participation in interdisciplinary nursing research programs and 

projects. 

 

7.2 Develop positive partnerships with national, regional and international academic 

and health care agencies to improve nursing and midwifery in the region. 

 

 

1.4 Faculty of Nursing History 

 Established in 1983 with only 2 faculty members and 23 students. 

 Currently has 47 PhD holders, 25 master’s degree holders, 14 BSN qualified 

clinical trainers.  

 6995 undergraduate Nursing students, 553 undergraduate Midwifery students, and 

847 post-Graduate students were graduated since the faculty establishment. 

  Has currently 1987 students: 1250 Nursing students, 556 Midwifery students and 

181 post-graduate students.  

 Provides teaching/ learning opportunities that include technology-equipped 

classrooms, Nursing Skills Labs, and a 63-units Computer Lab. 

 Clinical experiences are conducted in a variety of clinical health care agencies in 

Jordan. 

 Is concerned with the development of human resources, improvement of nursing 

education programs, and delivery of evidence-based nursing services to 

individuals, families, and the community.  

 Has four departments: Adult Health, Community & Mental Health, Maternal-Child 

Health, and Midwifery, all of which carry out administrative and teaching/learning  

responsibilities.   

 Has been designated as a WHO–collaborating center  since 1997. 

 Faculty of Nursing in JUST was the first Faculty in Jordan that achieved The 

Jordan National Qualification Framework (JNQF) (TASKEEN). 

 The Nursing Program accredited by Accreditation Commission for Education in 

Nursing (ACEN): in 2018. 

 The faculty accredited by Accreditation and Quality Commission for 

HigherEducation Institution (AQACHEI) since 2012, till now. 
 Was accredited by AUCC and CIDA, Canada: in 1998. 

 Have effectively contributed to the development of nursing education and health 

services in Jordan and the region through a large number of educational and 

https://www.just.edu.jo/FacultiesandDepartments/FacultyofNursing/Departments/AdultHealthNursing/Pages/Adult%20Health%20Nursing.aspx
https://www.just.edu.jo/FacultiesandDepartments/FacultyofNursing/Departments/CommunityandMentalHealthNursing/Pages/Community%20and%20Mental%20Health%20Nursing.aspx
https://www.just.edu.jo/FacultiesandDepartments/FacultyofNursing/Departments/MaternalandChildHealthNursing/Pages/Maternal%20and%20Child%20Health%20Nursing.aspx
https://www.just.edu.jo/FacultiesandDepartments/FacultyofNursing/Departments/MaternalandChildHealthNursing/Pages/Maternal%20and%20Child%20Health%20Nursing.aspx
https://www.just.edu.jo/FacultiesandDepartments/FacultyofNursing/Departments/Midwifery/Pages/Midwifery.aspx
https://www.just.edu.jo/FacultiesandDepartments/FacultyofNursing/Pages/WHOCollaboratingCenter.aspx
https://www.just.edu.jo/FacultiesandDepartments/FacultyofNursing/Pages/WHOCollaboratingCenter.aspx
https://www.acenursing.org/
https://www.acenursing.org/
http://en.heac.org.jo/
http://en.heac.org.jo/
https://www.univcan.ca/
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training projects funded by WHO, The European Union, (TEMPUS), and The 

Italian Government. 

 Has achieved a national, regional and international reputation for the excellent 

performance of its graduates. 
 Consistently ranked first in the  Nursing National Licensure Exam. 

 

 

 
 

 

http://www.britishcouncil.org/jordan-society-recent-projects.htm
http://www.jnc.gov.jo/en/Pages/default.aspx
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2. Faculty of Nursing Departments 

2.1 Department of Adult Health Nursing  

The Adult Health Nursing Department is among the three Departments contributing to 

undergraduate and graduate programs at the JUST /Faculty of Nursing in 
congruence with the University overall Vision, Mission, and Philosophy.  

The Department provides courses that focus on health and health deviations related to 

acute and chronic conditions of the adult population in Jordan within the areas of Basic 
and Advanced Adult Health and Critical Care Nursing. 

The Department currently comprises 26 Faculty Members, in addition to supportive staff 

who are clinical trainers. There are 14 doctoral prepared nurses;  3 Full Professor, 

10 Associate Professors, an Assistant Professor, and 12 Master's prepared full-

time lecturers. In addition, there are 4 clinical trainers who hold BSN degrees.  Moreover, 

the Department is currently sponsoring 3 scholars to pursue PhD in the Department related 

fields.  

The Department's Faculty have various educational backgrounds and research 

interests including cardiopulmonary, oncology, gerontology, family involvement in care, 

health behavior, patient and nurse education, and quality and outcomes in health care, 
among other areas. 

The main aim of the Master of Science Degree program in Adult Acute Care Nursing 

(Cardiopulmonary Nursing) is to prepare nurses to assume the roles and responsibilities of 
the Clinical Nurse Specialist.  

The program focuses on the preparation of nurses with advanced competencies and 

emphasizes excellence in practice, critical thinking, inquiry, leadership, self-awareness, 
and empowerment.  

2.2 Department of Maternal and Child Health Nursing  

The Maternal and Child Health Nursing Department was established in 1993. The 

Department focuses on teaching student maternal and child health nursing courses to 

fulfill the Vision and Mission of the Faculty of Nursing.  

Currently, the Department encompasses 16 Faculty Members, there are 6 Professors, 5 

Associate Professors, an Assistant Professor and 4 Full-Time lecturers. In addition, 

there are 4 Clinical Trainers hold BSN Degrees supervising students' clinical 

performance. Moreover, the Department is currently sponsoring 1 scholar to pursue 

PhD in the Department related fields.  

The Department offers Graduate master’s degree in Maternal-Newborn Health 

Nursing. This program focuses on the development of advanced nursing practice for 

health care issues faced by women throughout the life cycle, including the childbearing 

age which providing a unique opportunity to nursing students from traditional 

undergraduate through master’s contemporary educational programs.  

 

https://www.just.edu.jo/FacultiesandDepartments/FacultyofNursing/Pages/Mission.aspx
https://www.just.edu.jo/FacultiesandDepartments/FacultyofNursing/Departments/AdultHealthNursing/Lists/Courses/AllItems.aspx
https://www.just.edu.jo/FacultiesandDepartments/FacultyofNursing/Departments/AdultHealthNursing/Pages/DepartmentStaff.aspx
https://www.just.edu.jo/FacultiesandDepartments/FacultyofNursing/Pages/Programs.aspx
https://www.just.edu.jo/FacultiesandDepartments/FacultyofNursing/Departments/MaternalandChildHealthNursing/Pages/DepartmentStaff.aspx
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2.3 Department of Community and Mental Health Nursing  

Faculty at the Department of Community & Mental Health Nursing are dedicated to 

learning and teaching in the health sciences to fulfill the Vision and Mission of the 

Faculty of Nursing in general through four primary tasks: teaching, research, patient 

care, and public service.  

The Department currently encompasses 26 Faculty Members, there are 18 doctoral 

prepared 8 Full Professor, 7 Associate Professors, and 3 Assistant Professors), and 8 

Master's prepared Full Time lecturers; in addition to a Clinical Trainer with BSN 

degrees working as a supporting staff.  Moreover, the department is currently 

sponsoring 1 scholar to pursue PhD in the department related fields.  

The Department offers undergraduate courses in the areas of:  Nursing Research, 

Nursing Administration, Nursing Ethics, Mental Health Nursing, Community Health 

Nursing, Health Education, Health promotion, as well as supervise the Clinical 

Training for the senior fourth year students. 

 As a part of the faculty of nursing, this department offers specialized theory and 

clinical courses that allow nursing students to demonstrate an adequate level of 

technical and theoretical skills. Students are exposed to various nursing competencies 

including those related to nursing research, administration, and mental health. 

 The Department also offers two Graduate master’s degrees, one in Community Health 

Nursing and the other in Nursing Service Administration. The focus of the Community 

Health Nursing Master Program is the integration of community health theory and 

research in the development, and implementation of community partnership 

interventions that build community capacity. While the Master of Science in Nursing 

Services Administration program enables students to examine and study ideas, issues, 

and roles, and develop skills that support the development of innovative nursing 

practice as well as managerial and leadership qualities. 

2.4 Department of Midwifery 

  The Department of Midwifery was established in the faculty of Nursing in September 

2002. The Midwifery Program at the Faculty of Nursing is the first program in 

Midwifery in Jordan. 

In the direct entry baccalaureate program, students are educated and trained in 

acquiring basic theoretical and clinical midwifery skills through the courses that 

department offer in order to provide quality health care to women, newborns, infants 

and their families as well as reproductive health services during the different periods of 

the life cycle. The program entitles the graduate to hold a BSc in Midwifery, the first 

ever in the history of Jordan. 

The Department has 1 Professor (The Professor of Midwifery at the Faculty of Nursing 

is the first and the only professor of midwifery in Jordan), 2 Associate professors, and 

one Full-time lecturer as faculty members. Additionally, there are 4 clinical instructors 

who assist the faculty members in training midwifery students in clinical settings, one 

https://www.just.edu.jo/FacultiesandDepartments/FacultyofNursing/Departments/CommunityandMentalHealthNursing/Pages/DepartmentStaff.aspx
https://www.just.edu.jo/FacultiesandDepartments/FacultyofNursing/Departments/Midwifery/Pages/Midwifery.aspx
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of them has a higher diploma degree in midwifery. Moreover, the department is 

currently sponsoring 2 scholars to pursue PhD in the department related fields 

 

2.5 Faculty Profile Table 

The Faculty of Nursing has 47 doctoral faculty members, 25 master's prepared 

members, and 14 BSN qualified clinical trainers. The faculty members are distributed 

on the four departments.  

 
Adult Health Nursing Department 

1- Ph.D. Holders Faculty 

Name 

 

Rank Qualifications Research Interest 

Professor 

Issa Hweidi Professor B.Sc..: Jordan University of 

Science and Technology  

MSN: Texas Tech 

University Health Sciences 

Center, USA 

D.N.Sc.: The Catholic 

University of America, 

Washington,   

- Elderly Nursing  

- Critical Care Nursing  

- Critical Care 

patients’ family Needs 

- Cardiac Nursing    

Laila Akhu-

Zaheya 

Professor B.Sc.: Jordan University of 

Science &Technology 

MSN: Jordan University of 

Science &Technology 

PhD: University at Buffalo, 

the State University of New 

York.  Buffalo, USA 

- Adult Health  

- Cardiac 

- Pulmonary  

- Oncology 

- Informatics 

Suha Omran  Professor B.Sc.: Jordan University of 

Science and Technology 

MSN: University of 

Pennsylvania, USA. 

D.N.Sc.: The Catholic 

University Of America, 

USA. 

- Hospice Care 

- Quality of Life 

- Women's Health 

- Cardiac Nursing 

- Risk Factors 

Modification 

- Palliative Care 

- End of Life Care 

-Colorectal Cancer 

Screening 

Associate Professor 

Besher 

Gharaibeh 

Associate 

Professor 

B.Sc.: Jordan University of 

Science and Technology 

MSN: Jordan University of 

Science and Technology 

 PhD: University of Kansas 

Medical Center, USA  

-Adult Health 

-Endocrine 

Ferdous  

Omari 

Associate 

Professor 

B.Sc.: Yarmouk University  

MSN: Villanova University, 

Pennsylvania, U.S.A. 

D.N.Sc: Widener 

- Family in Crisis 

- Family Needs in 

ICU 

- Heath education 
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University, Pennsylvania, 

U.S.A., 

 Ibtisam Al-

Zaru 

Associate 

Professor 

B.Sc..: The University of 

Jordan 

M.S N: University of 

Pennsylvania, USA 

PhD: University of Ulster, 

UK 

- Patient Education 

- Issues Related to 

Coronary Artery 

Disease 

- Critical Care Nursing 

Wejdan 

Khater 

Associate 

Professor  

B.Sc.: Jordan University of 

Jordan 

MSN: The University of 

Jordan   

PhD: University of Kansas 

Medical Center, USA 

- Adult Health Nursing  

- Palliative Care 

Nursing  

-End of Life Care 

- Critical Care Nursing   

- Nursing Education 

Jehad 

Rababah 

Associate 

Professor 

B.Sc.: Jordan University of 

Science and Technology 

MSN: Kent State 

University, USA 

PhD: Kent State University, 

USA 

- Adult Health  

-Neuro Dysfunctions 

-Health Promotion 

Alternative 

Therapies 

Mohammed 

Rababah 

Associate 

Professor 

B.Sc.:  Jordan University of 

Science and Technology 

MSN: Virginia University, 

USA 

PhD: University of 

Wisconsin Milwaukee, USA  

-Adult and Elderly 

Health 

-Acute Care 

- Dementia Care 

-Pain Management  

-Neurotrauma 

-Palliative Care 

-Critical Thinking 

-Decision Making  

-Gerontology 

Audai 

Hayajneh 

Associate 

Professor 

B.Sc.: Jordan University of 

Science and Technology 

MSN: Kent State 

University, USA 

PhD: University of North 

Carolina, USA  

 

- Elderly Health 

- Depression 

- Quality of Life 

- Frailty 

- Psychometric  

Dina 

Masha’al 

Associate 

professor 

B.Sc.:  Jordan University of 

Science and Technology 

MSN: University of South 

Florida, USA 

PhD: University of South 

Florida, USA 

 

Inpatient Nutrition - 

-Simulation 

-Nursing Education 

-Students and nurses’ 

Mental Health 

Gerontology- 

Hossam AL-

Hawatmeh 

Associate 

professor 

B.Sc.: Jordan University of 

Science and Technology 

MSN: Kent State 

University, USA 

PhD.: Kent State 

University, USA 

- Adult Health 

- Stress Management 

- Nursing Education 
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 Maysa 

Almomani 

Associate 

Professor 

B.Sc.: Jordan University of 

Science and Technology 

MSN: The University of 

Jordan   

PhD.: University of 

Wisconsin Milwaukee 

- Type 2 Diabetes 

-Chronic Diseases 

-Risk Factors 

Assessment & 

Management 

-Life Style 

Modification  

-Education of Nurses 

-Patients’ Health 

Education  

Assistant professor 

 Anas 

Mohammad 

Assistant  

professor 

B.Sc.: Jordan University of 

Science and Technology 

MSN: University of 

Michigan, USA 

PhD.: University of 

Michigan, USA 

Nursing Informatics / 

Using High Fidelity 

Simulation in Nursing 

Education 

 

 

 

2. Master's Prepared Faculty  

Name Rank Qualifications Research Interest 

 Alaa Anshasi Full-

time 

lecturer 

B.Sc.: The University of Jordan   

MSN:  Jordan University of 

Science and Technology  

- Adult Health Nursing 

- Cardio-Pulmonary 

Amal Bsoul Full-

time 

lecturer 

B.Sc.: Jordan University of 

Science and Technology  

MSN: National Centre for 

Diabetes Endocrinology and 

Genetics  

-  Patients Health 

Education 

- Management of Acute 

and Chronic Illnesses.     

Aram habhab Full-

time 

lecturer 

B.Sc.: Jordan University of 

Science and Technology  

MSN: Jordan University of 

Science and Technology 

- Cardiac Nursing  

- Renal Diseases 

Asfa amarneh  Full-

time 

lecturer 

B.Sc.: Jordan University of 

Science and Technology  

MSN: Jordan University of 

Science and Technology  

- Cardiac Nursing  

- Pulmonary 

Asmahan 

Hamdan 

Full-

time 

lecturer 

B.Sc.:  Jordan University of 

Science and Technology  

MSN: Jordan University of 

Science and Technology 

- Coronary artery bypass 

graft surgery 

- Quality of life 

- Myocardial infarction 

Awwad Abu 

awwad 

Full-

time 

lecturer 

B.Sc.:  Jordan University of 

Science and Technology  

MSN: Jordan University of 

Science and Technology 

 - Adult Health 

- Simulation in Nursing 

Education 

Feda'a Sweis Full-

time 

lecturer 

B.Sc.:  Jordan University of 

Science and Technology  

MSN: Jordan University of 

Science and Technology 

- Cardiac Diseases 

(Angina MI) 

- Respiratory Problems 

- Endocrine Problems 
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 Kholoud 

Abu-Obead 

Full-

time 

lecturer 

B.Sc.: The University of Jordan   

MSN: Jordan University of 

Science and Technology 

- Quality of Life. 

- Oncologic Nursing  

- Palliative Care. 

Laila Saqr Full-

time 

lecturer 

B.Sc.:  Jordan University of 

Science and Technology  

MSN: Jordan University of 

Science and Technology  

- Respiratory Problems  

- Cardiac Nursing  

Lamis 

Khazaeleh 

Full-

time 

lecturer 

B.Sc.: Jordan University of 

Science and Technology  

MSN: Jordan University of 

Science and Technology. 

- Adult Health Nursing 

- Quality of Life for 

Coronary Artery Disease 

Patients 

Mariam 

Athamneh 

Full-

time 

lecturer 

B.Sc.: Jordan University of 

Science and Technology 

MSN: Villanova University, 

Pennsylvania, U.S.A 

- GI Disease  

- Renal Diseases  

-Adult Health Nursing 

Mona Tayyem  Full-

time 

lecturer 

B.Sc.:  Jordan University of 

Science and Technology  

MSN: Jordan University of 

Science and Technology 

- The Effect of Alternative 

Medicine on  Relieving 

Oncologic Distress 

 

 

 

3- Clinical Trainers 

 

 

 

 

 

 

 

Name 

 

Rank Qualifications Research Interest 

 

Huda Abu-

Zaher 

Clinical 

Trainer  

B.Sc.: Jordan University of 

Science and Technology  

MSN:  public health, Jordan 

University of Science and 

Technology      

Adult Health 

Nursing  

Samar Ashour Clinical 

Trainer  

Diploma: Nusaiba College for 

Nursing and Medical Sciences 

B.Sc.: Jordan University of 

Science and Technology  

 

Adult Health 

Nursing  

Sanaa Naffaa Lab 

Supervisor   

B.Sc.: The University of 

Jordan. 

 

Adult Health 

Nursing  

Sehrab Abu- 

Hasna 

Clinical 

Trainer 

B.Sc.: Jordan University of 

Science and Technology  

 

Adult Health 

Nursing  
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Community and Mental Health Department 

1. Ph.D. Holders Faculty 

Name 

 

Rank Qualifications Research Interest 

Professor 

Raeda Abu 

Al Rub 

Professor B.Sc.: Jordan University of 

Science and Technology 

MSN: Texas Tech 

University, USA 

PhD: University of Iowa, 

USA 

-Nurses' Job stress, 

social support, Job 

performance, Job 

satisfaction, retention, 

and patient's outcomes 

-Nursing Administration 

& Management 

- Nurses outcomes 

organization outcome &  

   Patients` outcomes 

- Health Policy & 

Systems Research 

Rowaida Al-

Ma'aitah 

Professor B.Sc.: The University of 

Jordan 

MSN: Tulane University, 

USA 

PhD.: Tulane University, 

USA 

- Policy Analysis 

- Education 

- Leadership,  

- Public Health 

- Gender 

- Social Development. 

Zaid AL-

Hamdan 

Professor B.Sc.: University of Jordan  

MSN: Baghdad University, 

Iraq 

PhD: De Monfort  

University, UK 

-Administration 

 

Ibrahim Al 

Faouri 

Professor B.Sc.: The University of 

Jordan 

MSN: The University of 

Jordan 

PhD: Wayne state 

university, USA  

- Administration Nursing 

- Nursing Education   

Nesrin 

Abubaker 

Professor B.Sc.: Jordan University of 

Science and Technology 

MSN: University of 

Cincinnati, USA 

PhD: University of 

Cincinnati, USA 

 

 

- Community Health 

Nursing 

- Second Hand Smoking 

- Obesity and Overweight  

-Health Promotion:  

- Women’s Health 

- School Health 

Ahlam 

Alnatour 

professor B.Sc.: Jordan University of 

Science and Technology 

MSN: Jordan University of 

Science and Technology 

PhD: University of 

Cincinnati, Ohio, USA 

- Community Nursing 

Health 

- Women Health 

- Health Promotion 

- Violence Against Women 

- Bulling  

- Workplace Violence 
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Basil 

Amarneh 

 

Professor B.Sc.: Jordan University of 

Science and Technology 

MSN: University of 

Cincinnati, USA 

PhD: The University of 

Cincinnati, USA  

- Mental health 

- Community Nursing 

Health  

Nahla Al Ali Professor B.Sc.: Jordan University of 

Science and Technology 

MSN: Jordan University of 

Science and Technology 

PhD: Queens University, 

UK 

- Health Promotion Issues 

- Violence Against Women 

- School Health 

- Women's Health Issues 

Associate Professor 

Fatmeh Al- 

Zoubi 

Associate 

Professor  

B.Sc.: Jordan University of 

Science and Technology 

MSN: Jordan University of 

Science and Technology 

PhD: Western Ontario, 

Canada 

-Community Nursing 

Health 

-Violence among 

vulnerable populations 

(women, children, 

immigrants and 

refugees) 

-  Intimate partner 

violence 

- Women's health 

- Health promotion 

practices, 

- Qualitative research.  

Heyam 

Dalky 

Associate 

Professor 

B.Sc.: Jordan University of 

Science and Technology 

MSN: New Mexico State 

University, USA.  

PhD: University of Texas 

Health Science Center at 

Houston, USA.  

- Mental Health 

- Caregivers' Stigma 
-Family Burden 
-Instrument 

Translation/Development 

 

Mohammed 

AL-

Hammouri 

Associate 

Professor 

B.Sc.: Jordan University of 

Science and Technology 

MSN: West Virginia 

University, USA 

PhD: The University of 

Louisville, USA 

-Mental Health 

 

Wafa Ta’an Associate 

Professor 

B.Sc.: Jordan University of 

Science and Technology 

MSN: Queen’s University 

of Belfast, UK 

PhD: University of Western 

Ontario, Canada 

 

- Mental Health 

-Administration 

-Social Determinants of 

Health 

Ghada 

Shahrour 

Associate 

professor 

B.Sc.: Jordan University of 

Science and Technology 

MS: Kent State University, 

- Mental Health Nursing 

/Child and Adolescent and 

Adults 
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USA 

PhD: Kent State University, 

USA 

Mohammed 

AL-

Dalaykeh 

Associate 

professor 

B.Sc.: Jordan University of 

Science and Technology 

MSN: Kent State 

University, USA 

PhD: Kent State University, 

USA 

-Mental health 
 

Tariq Al-

Dwaikat  

Associate 

professor 

B.Sc.: Jordan University of 

Science and Technology 

MA-ABA:  West Virginia 

University, USA 

PhD: The University of 

Louisville, USA 

- Behavior Modification  

- Comorbid Chronic 

Physical and Psychiatric 

Illnesses  

Social Support and 

Psychosocial Health 

Outcomes 

Assistant Professors 

Mohammad 

Alrawashdeh 

Assistant 

professor 

B.Sc.: Jordan University of 

Science and Technology 

MSN: Kent State 

University, USA 

PhD: University of 

Pittsburgh, USA 

- Health Informatics 

- Mobile Health 

- Patient Outcomes After 

Organ Transplantation 

- ECK Markers to Detect 

NSTEMI 

- Biostatistics and Big Data 

Analytics 

Yasmin Al -

Shannaq 

Assistant 

professor 

B.Sc.: Jordan University of 

Science and Technology 

MSN: University of 

Michigan, USA 

PhD: University of 

Washington, USA 

-  Women’s Mental Health  

- Quality of Life in BreAst 

Cancer Survivors 

- Psychosocial Aspects of 

Chronic Illness 

Instruments / Scale 

Translation 

Diana 

Jaradat 

Assistant 

Professor 

B.Sc: Jordan University of 

Science and Technology 

MSN: University of 

Western Ontario, Canada 

PhD: University of Western 

Ontario, Canada 

-Women's health 

-Quantitative and 

qualitative research 

methodology 

-Structural equation 

modeling 

-Complementary and 

alternative medicine 

use 

-Women's quality of 

life separation from 

abusive relationship 

Women's resources 

after separation from 

abusive relationship 
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2- Master's Prepared Faculty  

Name Rank Qualifications Research Interest 

 Amal Al 

jede 

 

Full- time 

lecturer 

B.Sc.: Jordan University of 

Science and Technology 

MSN: Jordan University of 

Science and Technology 

- Behavioral Intervention 

For Autistic Kids. 

- - Organizational 

Behavioral Management. 

Buthina Al-

Talafah 

Full time 

lecturer 

B.Sc.: Jordan University of 

Science and Technology 

MSN: Jordan University of 

Science & Technology  

- Community Nursing 

Health 

- School Health 

 Fadwa 

Hamdan 

Full- time 

lecturer 

B.Sc.: Jordan University of 

Science and Technology 

MSN: Jordan University of 

Science and Technology 

- Health Education 

- Woman Health 

 Lamiaa 

Barrouq 

Full- time 

lecturer 

B.Sc.: Jordan University of 

Science and Technology 

MSN: Jordan University of 

Science and Technology 

- Woman Health 

- School Health 

 Mayyadaa 

Odelat 

Full- time 

lecturer 

B.Sc.: Jordan University of 

Science and Technology 

MSN: Jordan University of 

Science and Technology 

- Woman Health 

- Menopause 

- - Osteoporosis   

Nabela 

Aljada’ 

Full- time 

lecturer 

B.Sc.: Jordan University of 

Science and Technology 

MSN:  Jordan University of 

Science and Technology 

- Community Nursing 

Health 

- Woman Health 

 Shefaa 

Gharaibeh 

Full- time 

lecturer 

B.Sc.: Jordan University of 

Science and Technology 

MSN: Jordan University of 

Science and Technology 

- Community Nursing 

Health 

- School Health 

Amani 

Abdulnabi 

Full- time 

lecturer 

B.Sc.: Jordan University of 

Science and Technology 

MSN: Jordan University of 

Science and Technology 

-Health Administration 

-Health policy  

-Patient safety   

 

3. Clinical Trainers 

Name 

 

Rank Qualifications Research Interest 

Nadia 

Hroub 

Clinical 

Trainer 

B.Sc.: Jordan University of 

Science and Technology. 
- School health 

- Community Nursing 

Health 
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Maternal and Child Health 

 

1.PhD Holders Faculty 
Name 

 

Rank Qualifications Research Interest 

Professor 

Arwa Oweis   Professor  B.Sc.: Yarmouk 

University, Jordan 

MSN: University of 

Alabama in Birmingham, 

USA. 

D.N.Sc.: Widener 

University, USA 

 

- Postpartum 

Depression 

- Violence Against 

Women 

- Women’s Health 

and Child Birth  

- Women 

empowerment and 

ICTs 

-Family Planning 

Methods 

- Breastfeeding 

- Care of Mothers 

during Pregnancy, 

Childbirth and 

Postpartum 

Muntaha 

Gharaibeh 

 

 

 Professor B.Sc.: The University of 

Jordan 

MSN :University of Iowa ,

USA 

PhD: University of 

Ulster, UK    

- Violence Against 

Women 

- Reproductive Health 
-Women's Health. 

- Education 

&Development of 

Nursing Program 

Nemeh  

Alakour 

Professor B.Sc.: The University of 

Jordan 

MSN: Villanova 

University/USA 

PhD: Widener 

University/USA  

- Community Nursing 

Health 

- Second hand smoking 

- Obesity & overweight 

studies 

- Women’s & child 

health 

- School health  

Nihaya 

Al- Sheyab 

 

Professor  B.Sc.: Jordan University 

of Science and 

Technology 

MSN: University of 

Technology, Sydney           

PhD: University of 

Technology, Sydney  

          

- Child & Adolescents 

Health About Methods 

of Pecer  

  Education 

- Schools Awareness 

About Asthma Attack 

among AdolescentS 

Huda 

Gharaibeh 

 

Professor B.Sc.: The University of 

Jordan 

MSN: Texas Tech 

University, USA. 

- Quality of Life of 

Patients with Chronic 

Illnesses 

- Prevention and 
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Ph.D.: University of 

Ulster, UK 

 

Control of Genetic 

Disorders 

-Nurses and Role 

Dimensions 

-Pediatric Pain 

Assessment and 

Management 

-The clinical and 

psychosocial burden of 

inherited disorders. 

- Obesity in children 

and healthy life style 

behaviors. 

Manal 

Kassab 

Professor  B.Sc.: Jordan University 

of Science and 

Technology 

MSN: University of 

Technology, Sydney 

PhD: University of 

Technology, Sydney 

-Acute Procedural Pain 

Management among 

Young Children 

- Vitamin D Deficiency 

and its Relation to 

Genetic Factors 

- Sweet Solutions to 

Manage Immunization 

Pain 

- Conducting 

Systematic Review and 

Meta- Analysis 

Associate professor 

Khulood 

Shattnawi 

Associate 

Professor  

B.Sc.: Jordan University 

of Science &  

 Technology 

MSN: University of 

Windsor/Canada 

PhD: Anglia Ruskin 

University/ UK 

 - Neonatal Nursing 

- Child Health Nursing 

- Breastfeeding 

Reem Ali 

 

 

 

Associate 

Professor  

B.Sc.: Jordan University 

of Science & Technology 

MSN: Windsor 

University/Canada 

PhD: University of 

British  

Columbia/Canada 

- Maternal and 

Newborn Health. 

- Sleep Quality for 

Children. 

- Community Health 

Nursing: Eating Habits 

and - Nutrition for 

Children. 

- Maternal-Child 

Attachment. 

Salwa Al-

Obeisat 

Associate 

Professor 

B.Sc.: Jordan University 

of Science and 

Technology 

MSN: Villanova University, 

USA 

D.N.Sc.: The Catholic 

University of America, 

Washington DC, USA 

- Adolescent Health 

- Women Health 

- Violence 

- Infertility 

- Maternal-Neonate  

Health 
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Sawsan 

Abuhammad 

Associate 

Professor  

B.Sc.: Jordan University 

of Science &  

 Technology 

MSN: University of 

Wisconsin Milwaukee, 

USA 

PhD : University of 

Wisconsin Milwaukee, 

USA 

 - Maternal and 

Newborn Health 

- Breastfeeding and 

Maternal Sensitivity 

- Stigma  

Abdullah 

Kasem 

Associate 

Professor 

B.Sc.: Jordan University 

of Science and 

Technology 

Higher Diploma: 

University College 

Dublin, UK 

MSN: University College 

Dublin, UK 

PhD: University of 

Southampton, UK 

- Medical and Surgical 

Nursing 

- Adult Accident and 

Emergency Nursing 

Pediatric Accident and 

Emergency Nursing 

Assistant professor 

Fatima 

Malkawi 

 

Assistant 

Professor  

B.Sc.: Jordan University 

of Science & Technology 

Post Graduate Diploma: 
Mu’tah University, Jordan 

MSN: The Ulster 

University, UK 

PhD: University of 

Central Florida 

- Women's Health 

Education 

- Midwifery Education 

 

 

2. Master's Prepared Faculty 
Name 

 

Rank Qualifications Research Interest 

Intesar 

Nimer 

 

Full- 

time 

lecturer 

B.Sc.: Jordan University of 

Science & Technology 

MSN: Villanova University, 

USA 

- Maternal and Child 

Health. 
 

Kholoud 

Barqawi 

Full- 

time 

lecturer 

B.Sc.: Jordan University of 

Science and Technology 

MSN: Villanova University, 

USA 

- Maternal Health Nursing 
 

Kholoud 

Hamad 

 

Full- 

time 

lecturer 

B.Sc.: Jordan University of 

Science & Technology 

MSN: Jordan University of 

Science & Technology 

- Women's and Newborn 

Health  

Maysa Al-

Hamad 

 

Full- 

time 

lecturer 

B.Sc.: Jordan University of 

Science & Technology 

MSN: Jordan University of 

Science & Technology 

- Maternal and Newborn 

Health  
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3. Clinical Trainers 
Name 

 

Rank Qualifications Research Interest 

 Asma 

Ramdneh  

Clinical 

Trainer 

B.Sc.: Jordan University of 

Science & Technology 

Maternal & Child 

Health. 

Ghada 

Abualrub. 

Clinical 

Trainer 

B.Sc.: Jordan University of 

Science & Technology 

Maternal & Child 

Health. 

Lama Essmeir  Clinical 

Trainer 

B.Sc.: Jordan University of 

Science & Technology 

Maternal & Child 

Health. 

Waed Obediat  Clinical 

Trainer 

B.Sc.: Jordan University of 

Science & Technology 

Maternal & Child 

Health. 

 

 

 

Midwifery Health Department 

 

1-PhD. Holders Faculty 

 

 

Rank Qualifications Research Interest 

Professor 

Khitam 

Mohammad 

Professor  B.Sc.: Jordan University of 

Science & Technology 

MSN: Griffth University, 

Australia 

PhD:  Griffth University, 

Australia 

- Women's Health 
-Psychological States of 

Women's during Pregnancy. 

Associate professor 

Reem 

Hatamleh 

 

Associate 

Professor  

B.Sc.: Jordan University of 

Science and  

         Technology, Jordan 

MSN: University of Ulster, 

UK 

PhD:  University of Ulster, 

UK 

- Birth Technologies 

Assessment 

- Childbirth Environment 

Assessment 

- Maternal and Neonatal 

-Morbidity and 

Mortality and Antenatal 

Education.  . 

Karimeh 

 Al-Nuaimi 

 

Associate 

Professor  

B.Sc.: JUST, Jordan 

MSN: Glasgow Caledonian 

University, UK 

PhD: Glasgow Caledonian 

University, UK. 

- All research areas in 

Maternity, Woman’s Health, 

Midwifery and Neonate. 

 

2- Master's Prepared Faculty 

Name 

 

Rank Qualifications Research Interest 

Taroob AL-

Lataifeh 

Full- 

time 

B.Sc.:  Jordan University of 

Science and Technology 

- Integration Simulation in the 

Nursing Education 

-maternal Health 
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 lecturer High Diploma: Mu’tah 

University, Jordan  

MSN: Glasgow Caledonian 

University, UK  

-Family Planning  

 

 

3- Clinical Trainers 

Name 

 

Rank Qualifications Research Interest 

Haya 

Alajlouni    

Clinical 

Trainer 

B.Sc.: Jordan University of 

Science & Technology 

 

Midwifery 

Maryam 

Malkawi   

Clinical 

Trainer 

B.Sc.: Jordan University of 

Science & Technology 

 

Midwifery 

Najah Bani-

Mostafa 

Clinical 

Trainer 

B.Sc.: Jordan University of 

Science & Technology 

 

Midwifery 

Ayat Obedat Clinical 

Trainer 

B.Sc.: Jordan University of 

Science & Technology 

 

Midwifery 

 

 

3. Academic Programs 

 

The Faculty of Nursing at JUST offers undergraduate and graduate education. 

 

3.1 B.Sc. Program 

 

The baccalaureate nursing education is a composition of knowledge in the natural 

sciences, liberal arts, nursing technology, research, and clinical decision-making. The 

baccalaureate nursing educational process prepares the learner, as a generalist, to 

practice in various settings within the ethical and legal framework of professional 

nursing. The following concepts are essential to baccalaureate nursing education: 

critical thinking, communication, evidence-based practice, professional development 

and therapeutic nursing interventions.  

 

B.Sc Program Objectives: 

 1. Provide an innovative undergraduate nursing program. 

2. Foster a positive academic environment utilizing a wide range of technological and 

instructional approaches and interprofessional collaboration.  

3. Provides direction through professional and community activities to advocate for the 

improvement of health care within society.  

4. Enhance personal and intellectual development of students. 

5. Achieve national and international recognition for excellence in nursing. Promote an 

environment for innovative practice, research, and scholarship. 

6. Exemplify learning as a lifelong process. 
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End- of- program Students Learning Outcomes:  

 

The outcomes of the Baccalaureate program are to prepare nurses able to: 

 

1- Integrate knowledge from nursing, arts, humanities and other sciences and 

disciplines to make judgments relative to the practice of nursing that is based on 

research findings and evidence. 

 

2- Apply concepts and skills of leadership, management, quality improvement and 

patient safety in the delivery of high-quality therapeutic nursing interventions for 

individuals, families, groups, communities and populations 

  

3- Communicate effectively through verbal, written and electronic medium with 

individuals, families, groups, organizations, communities and members of the 

healthcare team, and in documentation of data in the delivery of quality client-centered 

care. 

 
4- Utilize beneficial cost-effective resources to plan and provide safe, effective and 

financially responsible nursing services. 

 

5- Use critical thinking to provide holistic nursing care across the lifespan in a variety 

of complex healthcare settings utilizing the nursing process to promote health, 

prevent diseases and maintain well-being for individuals, families, groups, 

communities and populations. 

 

6- Accept responsibility and accountability for professional nursing practice including 

the inherent values of ethics, altruism, autonomy, human dignity, integrity and 

social justice. 

 

 

B.Sc. Program Curriculum  

A Bachelor of Science degree in Nursing (B.Sc.) at JUST is awarded in accordance 

with the statute stated by JUST regulations for B.Sc. awarding issued by the Dean’s 

Council based on the adjusted 1987 law for awarding scientific degrees and 

certifications at JUST after completing (134) credit hours successfully. 

 

The study plan composed of the following: 
 

Classification 
Credit Hours 

Total 
Compulsory Elective 

A. University Requirements 16 6 22 

B. Faculty Requirements:   112 

    1. Non-Nursing Requirements 35 - 35 

    2. Nursing Requirements  71 6 77 

Total 122 12 134 

 
A. University Requirements (22 Credit Hours) 

The Bachelor's degree requires the fulfillment of (22) Credit Hours classified as 

follow:  
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1. Compulsory University Requirements for all university's students account 

for 16 Credit Hours (Table 1) 

2. Elective courses account for 6 Credit Hours (Table 2) 

 

1. Compulsory University Requirements (16 Cr. Hours) (Table 1)  

Course No. Course Name Credit Hours Theoretical Practical Pre-

requisites 

ARB102 
Communication 

Skills in Arabic 
3 

3 0 - 

HSS110 
Leader and Social 

Responsibility 
3 

3 0 - 

HSS119 
Entrepreneurship and 

Innovation 
2 

2 0  

*MS100 Military Sciences  3 3 0  

LG101 
Communication 

Skills in English 
3 

3 0 Pass 

ENG099  

English 

Language 

(Remedial 

Course) 

 

LG099  

English 

Language 

(Remedial 

Course) 

LG103 Life Skills  2 2 0  
 

(*) This course is required from Jordanian students only; graded on Pass/Fail basis. Students graduating 

from Royal Military faculty and military candidate’s school and equivalent institutes are exempted from 

taking this course. Non-Jordanian Arabic speaking students are required to take a substitute for this course 

from the elective courses and in this case the grade of this course is included in their grade point average 

(GPA). 

 
Notice: All non-Arabic speaking international students in the University are required to study one 

course in Arabic language as a substitute for ARB 101 shown below: 

 

Course No. Course Name 
Credit 

Hours 
Theoretical Practical 

ARB 101A  

Fundamentals of Arabic 

language (for non-Arabic 

speaking students) as a substitute 

for the course ARB101 Arabic 

language) 

3 3 - 
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2.3. Elective courses: (6 credit hours) student select two courses from the list (Table 2):  

 

Course 

No. 

Course Name CH 

(Lecture-

Practical) 

CHE191 Introduction to the Nanotechnology 3 (3-0) 

ME102 
Introduction to Renewable Energy (For Non Mechanical Engineering 

Students) 

3 (3-0) 

HSS105

NUR 
Quality Control Infection Control and Patient Safety  

3 (3-0) 

ADS100 Oral and Dental Health 3 (3-0) 

HSS200

AP 

Farm Animal Products (For Non Animal Production and Nutrition and 

Food Technology Students) 

3 (3-0) 

HSS200P

P 

Home Gardens (For Non Plant Production and Soil and Irrigation 

Students) 

3 (3-0) 

HSS201P

P 
Bee Keeping (For Non Plant Production Students) 

3 (3-0) 

PP202 Natural Plants of Jordan (For Non Agriculture Students) 3 (3-0) 

HSS177

NF 

Food Preservation ”In English” (For Non Nutrition and Food Technology 

Students) 

3 (3-0) 

NR200 
Natural Resources and Man ( For non-Plant Productions and Soil and  

Irrigation Students) 

3 (3-0) 

NR207 
Earth Problems and Solutions (For non-Plant Productions and Soil and  

Irrigation Students)  

3 (3-0) 

HSS211

VM 
Animal Health (Not for Veterinary Medical and Agriculture Students) 

3 (3-0) 

HSS212

VM 
Pet Animal Care  

3 (3-0) 

HSS213

VM 
Animal Behaviour and Welfare 

3 (3-0) 

HSS214

VM 

Animal Products and Public Health (For Non Veterinary and Agriculture 

Students) 

3 (3-0) 

ARB200 Appreciation of Literary Texts  3 (3-0) 

HSS103 The Palestinian Issue  3 (3-0) 

HSS115 Islam and Recent Problems  3 (3-0) 

HSS116 Economic System in Islam  3 (3-0) 

HSS127 Educational Technology  3 (3-0) 

HSS130 Digital Skills  3 (3-0) 

HSS131 Islamic Civilization  3 (3-0) 

HSS132 The History of the City of Jerusalem  3 (3-0) 

HSS133 Civilization and Recent Cultures 3 (3-0) 

HSS135 Islamic Culture  3 (3-0) 

HSS136 The Law in our Life 3 (3-0) 

HSS137 Human Rights  3 (3-0) 

HSS153 Islam and Contemporary Challenges  3 (3-0) 

HSS161 Contemporary Problems  3 (3-0) 
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B. Faculty Requirements:  

The student should successfully complete (112) credits distributed as follow:  

1.  Non-nursing Requirements: (35) credits 

2.  Nursing Requirements: (71) Credits 

3. Nursing Requirements Elective Courses: (6) Credits 

1. Non-nursing courses: (35) credits   

Course No. Course Name Credits Weekly Total 

Hours 

Pre-requisite/ Study/ 

Pass/ 

Co-requisite Courses 

Theory  Practical   

HSS103BT General Biology 3 3 0 --- 

BT231 General Microbiology 3 3 0  

Study HSS103BT/ 

BT103 

BT233 General Microbiology 

Lab 

1 - 3 Concurrent BT231 

HSS103CHEM General Chemistry 3 3 0 --- 

HSS104CHEM Organic Chemistry 2 2 0 Pass HSS103CHEM/ 

CHEM103 

CHEM262 Biochemistry  3 3 0 Pass HSS104CHEM/ 

CHEM104 

HSS221 Introduction to 

Psychology (in English) 

3 3 0 --- 

HSS302 
Principles of Sociology 

for Nursing 
3 

3 0 --- 

MED130 Anatomy 4 4  PASS HSS103BT / 

BT103 

STUDY HSS103CHEM/ 

CHEM103 

MED130 Anatomy Lab 0 - 2 Concurrent MED130 

HSS213 Individual and Society  3 (3-0) 

HSS216 International Global Issues 3(3-0) 

HSS231 History of Science in Islam 3 (3-0) 

HSS251 Music Tasting  3 (3-0) 

ES103 Sustainable Development and environment  3 (3-0) 

P.T100 Wellness and Life Styles (Not for Physical and Occupational Therapy) 3 (3-0) 

HSS100

O.T 

Disability and the Society (Not Allowed for Rehabilitation Science Dep. 

Students) 

3 (3-0) 

NE200 Principles in Nuclear Energy and Its Peaceful Application 3 (3-0) 

LG106 Basic German Language 3 (3-0) 
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MED230A Human Physiology 3 3 0 Concurrent MED130 

MED230B Human Physiology Lab 1 - 3 Concurrent MED230A 

MED255 Pharmacology 3 3 0 Study CHEM262 

Study MED372 

MED372 Pathophysiology 3 3 0 Study MED230A 

Total 35  33            8 

 

2.     Nursing Courses: (71) Credits 

Course 

No. 

Course Name Credits Weekly Total 

Hours 

Pre-requisite/ Study/ Pass/  

Co-requisite Courses 

Theory Practical 
NUR 101 Introduction to 

Nursing 

2 2 - - 

NUR 102 Fundamentals of 

Nursing (Theory) 

3 3 - Pass NUR101 

Pre-requisite/Concurrent MED130 

Pre-requisite/Concurrent 

MED230A 

NUR 103 Fundamentals of 

Nursing  (Lab) 

1 - 3 Pre-requisite/Concurrent 

MED230B 

Concurrent NUR102 

NUR 206 Health Assessment 

(Theory) 

3 3 - Pass NUR102 

 

NUR 208 Health Assessment 

(Lab) 

1 - 3 Pass NUR103 

Concurrent NUR206 

NUR 221 Adult Health 

Nursing I (Theory) 

3 3 - Pre-requisite/Concurrent NUR206 

NUR 223 Adult Health 

Nursing I 

(Clinical) 

3 - 14 Pre-requisite/Concurrent NUR208 

Concurrent NUR221 

NUR 227 Adult Health 

Nursing II 

(Theory) 

4 4 - Pass NUR 206 

Pass NUR 221 

Pre-requisite/Concurrent MED255 

NUR 228 Adult Health 

Nursing II 

(Clinical) 

3 - 14 Pass NUR 208 

Pass NUR 223  

Concurrent NUR227  

NUR229 Clinical Practice 

for Nursing 

0 - 28 Pass NUR227 

Pass NUR228 

NUR 252 Growth and 

Development 

3 3 - Study MED230A 

NUR 301 Nursing Ethics and 

Issues 

2 2 - Pass NUR227 

NUR 308 Health Informatics 2 2 - - 

NUR 310 Communication & 

Health Education 

2 2 - - 

NUR 316 Biostatistics 3 3 - - 

NUR 342 Maternal Health 

Nursing (Theory) 

3 3 - Pass NUR227  

Pass NUR252  

Pass MED255 

NUR 344 Maternal Health 

Nursing (Clinical) 

3 - 14 Study BT231 

Pass NUR228  
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 Concurrent NUR342 

NUR 351 Human Nutrition  3 3 - Pass MED230A 

Pass NUR221 

NUR 352 Child Health 

Nursing  

(Theory) 

 

3 

 

3 

 

- 

Pass NUR227  

Pass NUR252 

Pass MED255 

NUR 356 Child Health 

Nursing  

(Clinical)  

3 - 14 Study BT231 

Pass NUR228  

Concurrent NUR352 

NUR 364 Community Health  

Nursing  (Theory) 

3 3 - Pass NUR227 

Pass NUR252  

Pass MED255  

Pre-requisite/Concurrent NUR342  

NUR 366 Community Health  

Nursing (Clinical) 

3 - 14 Pass NUR228 

Pre-requisite/Concurrent NUR344 

Concurrent NUR364  

NUR 402 Nursing Research 3 3 - Pre-requisite/Concurrent NUR316 

Pass NUR342 

Pass NUR352 

NUR 403 Principles Of 

Nursing 

Administration  

3 3 - Pass NUR227 

NUR 431 Mental Health 

Nursing  

(Theory) 

3 3 - Pass NUR229   

Pass NUR342 

Pass NUR352 

Pass NUR364 

NUR 433 Mental Health 

Nursing  

(Clinical) 

3 - 10.5 Pass NUR229 

Pass NUR 344  

Pass NUR  356 

Pass NUR 366  

Concurrent NUR431  

NUR 494 Clinical Training 3 - 14 Pass NUR431 

Pass NUR433 

Pass NUR409 

Pass NUR410 

Pass nursing Requirements 

electives courses 

Total  71 48   

 

3.   Nursing Requirements: Elective courses: (6) Credits.  

- The student should successfully complete (6) (Theory and Clinical) credits chosen from a list 

of nursing courses.   

Course 

No. 

Course Name Credits Weekly Total 

Hours 

Pre-requisite/ Study/ Pass/  

Co-requisite Courses 

Theory Practical 
NUR 409 Critical Care Nursing 

(Theory) 

3 3 - Pass NUR227 

Pass NUR342 

Pass NUR352 

Pass NUR364 

NUR 410 Critical Care Nursing 

(Clinical) 

3 - 16 Pass NUR228 

Pass NUR344 
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Pass NUR356 

Pass NUR366  

Concurrent NUR409 

NUR 452 Neonatal Critical Care 

Nursing (Theory) 

3 3 - Pass NUR227 

Pass NUR342 

Pass NUR352 

Pass NUR364 

NUR 453 Neonatal Critical Care 

Nursing (Clinical) 

3 - 16 Pass NUR228 

Pass NUR344 

Pass NUR356 

Pass NUR366  

Concurrent NUR452 

NUR 476 Oncology Nursing 

(Theory) 

3 3 - Pass NUR227 

Pass NUR342 

Pass NUR352 

Pass NUR364 

NUR 477 Oncology Nursing 

(Clinical) 

3 - 14 Pass NUR228 

Pass NUR344 

Pass NUR356 

Pass NUR366  

Concurrent NUR476 

NUR 480 Gerontological Nursing 

(Theory) 

3 3 - Pass NUR227 

Pass NUR342 

Pass NUR352 

Pass NUR364 

NUR 481 Gerontological Nursing 

(Clinical) 

3 - 14 Pass NUR228 

Pass NUR344 

Pass NUR356 

Pass NUR366  

Concurrent NUR480 

NUR 492 Special Topics (1) 1   Dept.  Approval 

NUR 493 Special Topics (2) 2   Dept.  Approval 

NUR 495 Special Topics (3) 3   Dept.  Approval 
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Course Description 

 

 

NUR 101: Introduction to Nursing (2 C.H.): 

 

Introduction to nursing is an introductory course which introduces nursing students in 

their first year of the program to concepts of contemporary nursing profession. These 

concepts include but are not limited to professionalism, caring, wellness, health 

promotion, effective communication, holistic care, teaching and learning, critical 

thinking, advocacy & ethics. Students will be introduced to nursing process as a 

framework of critical thinking and clinical judgment.  Nursing roles and 

responsibilities will be emphasized in this introductory course. 

 

NUR 102: Fundamentals of Nursing (Theory) (3 C.H.): 
This is a theory based course that introduces the student to basic nursing concepts.  

The emphasis is placed on scientific nursing practice, basic human needs, and the care 

of clients with diverse needs. Students are encouraged to examine issues central to 

contemporary nursing practice. The nursing process is the organizing framework for 

the care provided to meet human needs. Students will culminate strong baseline of 

nursing knowledge and skills for future nursing practice in specific concepts related to 

vital signs, fecal and urinary elimination, hygiene, wound care, asepsis, activity and 

exercise, sleep, pain, stress and coping. This course will also provide students with 

knowledge related to the different electronic medical information and their importance 

in patient care and clinical research. The course mainly introduces students to use of 

electronic systems to document information related to demographic data, patient’s 

history, physical examination, laboratory and radiological tests, vital signs, medical 

and nursing diagnoses, problem list, medication list, clinical procedures, progress 

notes, and any other related clinical data. 

 

Prerequisite: NUR 101 (Pass)  

Prerequisite or Concurrent: MED 130 

Prerequisite or Concurrent: MED 230 A 

 

NUR 103:  Fundamentals of Nursing (Lab) (1 C.H.): 

This course provides a mastery of entry level nursing skills and competencies for a 

variety of health care settings are as important to nurses as theoretical knowledge. In 

addition, it is designed to introduce nursing students to a wide variety of basic clinical 

nursing skills, which progress in level of difficulty. Emphasis is placed on the 

utilization of scientific concepts and principles, and ethical/ legal aspects as a guide in 

developing competence of these skills. The nursing process is the foundation on which 

class room and laboratory activities are based and provide a focus for all nursing 

interventions. 

 

Concurrent: MED 230 B 

Concurrent: NUR 102 

 

NUR 206:  Health Assessment (Theory) (3 C.H.): 
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This course provides the student with necessary knowledge and skills to conduct a 

complete health history and systematic health assessment for adults. A systematic 

approach to assessment of physiological, psychological, and developmental aspects is 

utilized taking into consideration the individual’s sociocultural context. Students are 

expected to recognize normal physical findings and variations in health, as well as 

common relevant laboratory and diagnostic tests, and common drugs. Students will 

have the opportunity to learn and practice these health history and systematic physical 

assessment skills in the laboratory setting.   

Prerequisite: NUR 102 (Pass) 

 

NUR 208: Health Assessment (Lab) (1 C.H.): 

This course is concurrent with the theoretical course health assessment (N206) where 

the student applies learned theoretical content and principles in the LAB setting. 

Students learn how to assess and evaluate the health status of healthy and ill 

individuals. Students have the opportunity to use effective communication and 

psychomotor skills in taking health history and performing comprehensive physical 

examination. Emphasis is placed on accurate documentation and maintaining 

confidentiality and ethical principles in interacting with clients. 

 

Prerequisite: NUR 103 (Pass) 

Concurrent: NUR 206 

 

NUR 221: Adult Health Nursing 1 (Theory) (3 C.H.): 

 

This course will help students develop a theoretical foundation for nursing practice and 

introduce nursing process as a framework for professional nursing practice. Concepts 

from the humanities, social, behavioral and natural sciences are examined for their 

applicability to nursing. Nursing process is applied to the care of clients who are either 

at risk for or are experiencing common disruptions of health. Selected alterations in 

health experienced by adult client (i.e., perioperative management of surgical patient; 

fluid – electrolyte and Acid-Base imbalances; cardiovascular; circulatory; hematology; 

oncology; respiratory; and gastrointestinal). Critical thinking and problem-solving 

approaches are utilized to be frameworks for nursing management of patients with 

these alterations.  

 

Prerequisite or Concurrent: NUR 206 

 

NUR 223: Adult Health Nursing 1 (Clinical) (3 C.H.): 

 

The clinical course for adult health nursing is offered in two semesters. NUR 223 is the 

first part of this course. The objectives of both parts are to exp& students' cognitive, 

psychomotor, & communicative skills. Nursing process will be used to explore the role 

of the professional nurse in assisting clients to meet the bio physiological & 

psychosocial needs in different clinical settings. Communication skills, critical 

thinking, decision making, psychomotor skills, teaching-learning principles, keeping 

updated with current literature, & moral principles are emphasized in dealing with 

selected clients in clinical settings. A clinical rotation in variance clinical care setting 

will provide practical application of this course content. 

 

Prerequisite or Concurrent: NUR 208  
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Concurrent: NUR 221  
 

NUR 227: Adult Health Nursing 2 (Theory) (4 C.H.): 

 

This course helps students develop a theoretical foundation for nursing practice and 

introduces the nursing process as a framework for professional nursing practice. 

Concepts from the humanities, social, behavioral, and natural sciences are examined 

for their applicability to nursing. The nursing process is applied to the care of clients 

who are either at risk for, or are experiencing common disruptions of health. Selected 

alterations in health experienced by the adult client (e.g. alterations in metabolic, 

endocrine, and renal systems etc.) and current nursing management approaches are 

taught. 

 

 Prerequisite: NUR 206 (Pass) 

Prerequisite: NUR 221 (Pass) 

Concurrent: MED 255 

 

NUR 228: Adult Health Nursing 2 (Clinical) (3 C.H.): 

 

The clinical course for adult care nursing is offered in two semesters. Adult Health 

Nursing practicum II is the second part. Adult Health Nursing Practicum I (Nur 223) is 

the first part of this course. The objectives of both parts are to expand students' 

cognitive, psychomotor, & communicative skills. The students are guided to build on 

their past experience in the care of adult clients who are experiencing alterations in 

(metabolic, endocrine, renal, musculoskeletal, infectious diseases, nervous, 

immunology system, special senses & dermatology). Nursing process will be used to 

explore the role of the professional nurse in assisting clients to meet the 

biophysiological & psychosocial needs in different clinical settings. Communication 

skills, critical thinking, decision making, psychomotor skills, teaching-learning 

principles, keeping updated with current literature, & moral principles are emphasized 

in dealing with selected clients in clinical settings. A clinical rotation in variance 

clinical care setting will provide practical application of this course content. 

 

Prerequisite: NUR 208 (Pass) 

Prerequisite: NUR 223 (Pass) 

Concurrent: NUR 227 

 

NUR 229: Clinical Practice for Nursing (0 C.H.) 

 

The clinical practice for nursing course is offered in summer semester. In this course 

the core concept for competent nursing practice are introduced. The objective is to 

apply the acquired theoretical and practical experiences accumulated from previous 

courses with the emphasis on psychomotor skills; communication skills; and 

leadership role. The students guided to build on their experience in the care of adult 

clients who are experiencing health problems. A clinical rotation in clinical care setting 

(medical and surgical units) will provide practical application of this course content. 

 

Prerequisite: NUR 227 (Pass) 

Prerequisite: NUR 228 (Pass) 
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NUR 252: Growth and Development (3 C.H.): 

 

The focus of this course is on the process of human growth and development across the 

life span. It enhances the student abilities to assess and understand the normal process 

of growth and development through the life cycle, as well as enable them to understand 

the normal problems and needs during different stages of human life. The course also 

focuses on enhancing students’ critical thinking skills to provide a plan of care for 

clients and their families according to their needs and priorities. 

 

Prerequisite: MED 230A  

 

NUR 301: Nursing Ethics and Issues (2 C.H.): 

 
The course highlights ethical issues of importance to nursing students. It includes many case 

scenarios that expose nursing students to different dimensions in their clinical practice. The 

course starts with philosophical & theoretical assumptions behind ethical decision-making & 

then applies this knowledge to particular situations about nursing care, professional issues, 

practice issues, technology, scholarship, & social issues. 

 

Prerequisite: NUR 227 (Pass) 

 

 

NUR 308: Health Informatics (2 C.H.):  

 

The purpose of this course, whereby part of it will be online, is to explain the origins, 

key components and current state of Health Informatics, which will take a national and 

international perspective. This course will introduce key issues and applications of 

Health Informatics at theoretical and applied levels.  Students are left with knowledge 

and skills to examine existing practices and recommend change based on evidence and 

structured approaches. Emphasis will be placed on current ethical, cultural, and 

financial issues accompanying the increasing use of the health related internet 

applications by healthcare providers and consumers. Computer skills and Internet use 

will also be provided with emphasis on the use of EHR in healthcare system. 

 

NUR 310: Communication and Health Education (2 C.H). 
 

The Purpose of this course is to provide basic knowledge in assessment, planning, 

implementing and evaluating education for patients in all stages of life. The course 

also focuses on the role of the nurse in the process of communication and education to 

patients. Through this course student are directed to the application of various 

communication skills by providing health education to patients in all circumstances. It 

also focuses on the use of theories and skills necessary to communicate with all age 

groups and in different primary and secondary health institutions. 

 

NUR 316 Biostatistics 

 
Biostatistics NUR 316 introduces selected important topics in biostatistical concepts and 

reasoning. This course represents an introduction to the field and provides definitions of 

statistics, biostatistics, data, variable and data types. This course should enable students to 
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differentiate between different types of data, variables, sampling methods, data collection 

methods.  Specific topics include measures of central tendency and variability in data; 

sampling distribution; methods for performing inference on population means and proportions 

via sample data; statistical hypothesis testing and its applications; and biomedical indicators. 

While there are many computational elements to the course, the emphasis is on interpretation 

and concepts. 

 

NUR 342: Maternal Health Nursing (Theory) (3 C.H): 

 

This theory course integrates the basic knowledge from the biophysical sciences, 

humanities and growth and development to provide nursing care of childbearing 

women and their families through all stages of pregnancy and childbirth. Emphasizing 

caring, communication, professionalism, and critical thinking. The nursing process is 

used with emphasis on the theoretical and empirical basis of practice. 

Prerequisite: NUR 227 (Pass) 

Prerequisite: NUR 252 (Pass) 

Prerequisite: Med 255 (Pass) 

 

NUR 344: Maternal Health Nursing (Clinical) (3 C.H.): 

 

This course integrates knowledge from the accompanying maternal health theory 

course and the basic sciences to attain high level of reproductive health and safe 

motherhood. The student will apply the nursing process, psychomotor skills, and 

simulation lab skills, USAID guidelines regarding reproductive health and family 

planning subjects, and problem solving techniques to promote physical, emotional, & 

social health and to manage ethical problems in the areas of reproductive health, safe-

motherhood and gynecology. 

 

Prerequisite: BT 231  

Prerequisite: NUR 228(Pass)   

Concurrent: NUR 342 

 

NUR 351: Human Nutrition  

 

This course is designed to provide undergraduate Health Care Providers students with 

the basic nutrition knowledge that supports the role of the practicing nurse; whether 

working in a community health center or in a clinical setup. It displays principles of 

nutrition throughout the life cycle, focusing on the importance of nutrition as an 

essential component of an appropriate and effective health care measure for the 

maintenance of health. Therefor diet therapy in disease states will be integrated 

throughout the course. 

 

Prerequisite: MED 230A (Pass) 

Prerequisite: NUR 221 (Pass) 

 

NUR 352 Child Health Nursing (Theory) (3 C.H.): 

 

The purpose of this course is to introduce the students to appropriate scientific 

knowledge which enables students to develop their own unique clinical and 

educational approach to the care of children and their families. The course moves from 
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simple to complex issues; starting with concepts of normal growth and development, 

health promotion and maintenance, and the prevention of illnesses and accidents and 

then to selected health problems (chronic and common health problems, and 

communicable diseases). This being achieved by utilizing the nursing process, 

developmental theories, new trends and the latest approaches in the management and 

caring of children. The course encourages students to utilize knowledge synthesis, 

problem solving techniques, critical thinking, and family centered approached in the 

provision of empowered care. 

Prerequisite: NUR 227 (Pass) 

Prerequisite: NUR 252 (Pass) 

Prerequisite: Med 255 (Pass) 

 

NUR 356 Child Health Nursing (Clinical) (3 C.H.): 

 

This course integrates knowledge acquired from Nur352, nutrition and pharmacology 

in meeting the needs of the child from infancy through adolescence and their families 

in health and illness. Students will apply concepts related to growth and development, 

research, leadership and nursing process in planning comprehensive plan of care for 

healthy children and their families or children whom are experiencing alterations in 

any body system. This course will introduce students to different clinical setting such 

as hospital and Health center, which enable student to achieve a holistic approach to 

nursing care through primary prevention, health promotion and health maintenance. 

 

Prerequisite: BT 231  

Prerequisite: NUR 228 (Pass) 

Concurrent: NUR 352 

NUR 364: Community Health Nursing (Theory) (3 C.H.): 

This course provides nursing students with the essential knowledge & skills in 

providing nursing care to all clients across the lifespan in the community setting: 

individuals, families, groups, communities, & populations. Emphasis will be placed on 

the studying & application of all nursing roles including leadership, case management, 

and interdisciplinary collaboration to the components of community health practice, 

including health promotion and disease prevention. Nursing students will be directed 

toward studying the nursing process by applying primary, secondary, & tertiary 

prevention of disease for clients in different community settings. This course also 

provides students with essential knowledge in epidemiology and environmental health 

and nurse’s role in those aspects of community health.     

 

Prerequisite: NUR 227 (Pass) 

Prerequisite: NUR 252 (Pass) 

Prerequisite: Med 255 (Pass)  

Pre-requisite or Concurrent: NUR 342 

 

NUR 366: Community Health Nursing (Clinical) (3 C.H.): 

 

The course provides practice essential to the assessment, planning, implementation & 

evaluation of clients across the lifespan in the community-individuals, families, 
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groups, & the community itself. Emphasis is on the study & application of nursing role 

components inherent in community health for health promotion, & disease prevention 

based on the concepts of primary health care, self-care, & home health care. Clinical 

practice is designed to provide the student with the opportunity to observe, participate 

& function independently, to explore nursing skills & techniques related to health 

promotion, health maintenance, & health restoration & disease prevention among the 

target aggregates in primary health care settings (clinics, homes, & schools). Students 

are directed toward the application of the nursing process through applying primary, 

secondary, & tertiary prevention of disease for clients in a community setting. 

 

Prerequisite: NUR 228 (Pass) 

Pre-requisite or Concurrent: NUR 344 

Concurrent: NUR 364 

 

NUR 402: Nursing Research (3 C.H.): 

  
This course is an introduction to the research process; it describes the links between the 

research process & problem-solving approach. This course focuses on the understanding of the 

research process & the role of the professional nurse in designing, utilizing, & conducting 

research. The research process & evidence-based practice are emphasized. Content includes 

how research contributes to the development of nursing knowledge, improves nursing practice, 

supports the design of nursing systems, & enhances education & professional accountability. 

The historical evolution of nursing research is examined, & current issues are analyzed. Ethical 

considerations & rights of human subjects are explored. The course will introduce the student 

to various principles of clinical research. It also introduces basic concepts of biostatistics as the 

basis for the understanding of the research findings & applications. 
 
Prerequisite or concurrent: NUR 316  
Prerequisite: NUR 342 (Pass) 
Prerequisite: NUR 352 (Pass) 
 
NUR 403: Principles Of Nursing Administration (3 C.H): 

 

This introductory course in management & leadership provides students with 

knowledge of management principles, theories & related managerial functions needed 

by the nurse managers to provide high-quality care. Additionally, the course focuses 

on the development of management & leadership skills needed by nurses including 

communication skills, conflict management, delegation, leadership, quality 

management, staffing & scheduling, & recruiting. 

 

Prerequisite: NUR 227 (Pass) 

NUR 409: Critical Care Nursing (Theory) (3 C.H): 

 

This course focuses on the process of decision making in managing the care of adult 

clients experiencing critical conditions that are life threatening and/or involve multiple 

body systems.  Complex medical-surgical conditions in adults are discussed in terms of 

pathophysiology, etiology, diagnosis, and treatments that are based on current 

research.  A collaborative care approach will be stressed to meet the critically ill client 

and his family`s physiological, psychological, and developmental needs taking into 

consideration the client and his family`s sociocultural context. Students will use 
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critical thinking and problem-solving skills to integrate knowledge acquired in class 

into the nursing process while caring for clients and their families. 

 

Prerequisite: NUR 227 (Pass) 

Prerequisite: NUR 342 (Pass) 

Prerequisite: NUR 352 (Pass) 

Prerequisite: NUR 364 (Pass) 

 

NUR 410: Critical Care Nursing (Clinical) (3 C.H.): 

 

This course is the clinical component to NUR 409 and is taken concurrently. It explores 

the needs of individuals and families experiencing acute health conditions using the 

nursing process.  The focus of the course is illness intervention and health management 

with individuals experiencing acute medical/surgical problems, considering current 

research findings and standards of care.  Emphasis is placed on developing clinical 

reasoning, knowledge integration skills, and reflective judgment.  Students use critical 

thinking and communication skills to implement therapeutic nursing interventions in 

clients with acute medical and surgical conditions. Students will be able to integrate 

scientific data, advanced technology and resources in the hospital setting, and research 

findings into the nursing process while caring for clients and their families. A clinical 

rotation in variance acute care units will provide practical application of this course 

content. 

 

Prerequisite: NUR. 228 (Pass) 

Prerequisite: NUR 344 (Pass) 

Prerequisite: NUR 356 (Pass) 

Prerequisite: NUR 366 (Pass) 

Concurrent: NUR 409 

 

 

 

NUR 431: Mental Health Nursing (Theory) (3 credits): 

This course provides nursing students with the essential knowledge and skills in 

providing nursing care for patients with psychological, emotional, and behavioral 

disturbances. This course introduces the principles and basic concepts of psychiatric 

mental health nursing and its applications. In this course the students will be able to 

recognize different classes of mental disorders across the life span in terms of signs 

and symptoms, diagnostic criteria, risk factors, etiology, and treatment approaches. 

The students will also be able to apply therapeutic communication and critical thinking 

when providing care to patients with mental disorders. Evidence-based teaching 

strategies and materials are integrated in this course to better address the complexity of 

the health needs of patients with mental or psychiatric illnesses. 

 

Prerequisite: NUR 229 (Pass) 

Prerequisite: NUR 342 (Pass) 

Prerequisite: NUR 352 (Pass) 

Prerequisite: NUR 364 (Pass) 

 

NUR 433: Mental Health Nursing (Clinical) (3 C.H): 
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This course focuses on providing nursing students with clinical learning experiences at 

a general hospital and a psychiatric setting. In both settings, the students are going to 

apply the theoretical knowledge gained in the theory course in the provision of care for 

patients suffer from psychosocial, emotional and behavioral problems. The emphasis is 

on providing holistic mental health nursing care to patients using the nursing process 

with emphasis on therapeutic communication. Integrating the concepts of team 

collaboration, leadership, and conflict management as well as modeling of professional 

and legal/ethical values are essential components in the provision of quality care to 

patients. Different assessment approaches will be used to achieve those outcomes 

including: case study presentation, psychiatric and psychosocial assessment, clinical 

seminar, and a written final exam. 

      

Prerequisite: NUR 229 (Pass) 

Prerequisite: NUR 344 (Pass) 

Prerequisite: NUR  356 (Pass) 

Prerequisite: NUR 366 (Pass) 

Concurrent: NUR 431 

 

NUR 452: Neonatal Critical Care Nursing (Theory) (3 C.H):  

 

This course focuses on the theory and concepts of nursing management of high-risk 

newborns and their families. It is designed to prepare nurses to assume the role of a 

critical care nurse in a healthcare setting. The content includes an introduction to 

critical care nursing with common health and physical assessment skills, diagnostic 

tests, and nutritional measures integrated throughout the content areas. Emphasis is 

also placed on adaptation of the newborn to extra uterine life and stabilization, 

parameters and methods of assessment, variations and deviations from normal, and 

physical and emotional needs of the neonates and their families. 

 

Prerequisite: NUR 227 (Pass) 

Prerequisite: NUR 342 (Pass) 

Prerequisite: NUR 352 (Pass) 

Prerequisite: NUR 364 (Pass) 

 

NUR 453: Neonatal Critical Care Nursing (Clinical) (3 C.H):  

 

This course focuses on the critical care management of normal and high-risk 

newborns. Emphasis will be placed on the application of newborn assessment, the 

nurse's role during the weeks after the birth. By utilizing the nursing process, current 

research findings and integrating the principles of reproductive health and safe 

motherhood, the student will provide care for newborns, infants and their families. The 

practicum part is designed to provide the learner with an opportunity to apply course 

concepts within a critical care setting. The practicum includes skill observation, 

practice, and performance of skills. 

 

Prerequisite: NUR. 228 (Pass) 

Prerequisite: NUR 344 (Pass) 

Prerequisite: NUR 356 (Pass) 

Prerequisite: NUR 366 (Pass) 

Concurrent: NUR 452 
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NUR 476: Oncology Nursing (Theory) (3 C.H):  

 

This course focuses on principles and goals of cancer nursing, basic knowledge of 

cancer, epidemiology and incidence of cancer, carcinogenesis, pathology, 

classification, staging, and diagnostic investigations. Impacts of cancer on patients and 

families and the management of physical, psychosocial, spiritual, and ethical problems 

of cancer patients are included. Additionally, nurses’ roles on health promotion, 

prevention and control of cancer are explored. 

 

Prerequisite: NUR 227 (Pass) 

Prerequisite: NUR 342 (Pass) 

Prerequisite: NUR 352 (Pass) 

Prerequisite: NUR 364 (Pass) 

 

NUR 477: Oncology Nursing (Clinical) (3 C.H):  

 

This practicum is concentrated on the use of nursing process and theory as a model to 

provide appropriate nursing care for cancer patients receiving surgery, radiotherapy, 

chemotherapy, and biotherapy. A provision of psychological support for cancer 

patients and families is emphasized.  

 

Prerequisite: NUR. 228 (Pass) 

Prerequisite: NUR 344 (Pass) 

Prerequisite: NUR 356 (Pass) 

Prerequisite: NUR 366 (Pass) 

Concurrent: NUR 476 

 

NUR 480: Gerontological Nursing (Theory) (3 credits):  

  

This course provides content related to nursing care of older adults with emphasis on 

practice and issues relevant to improved health care of the elderly. The focus is on 

biological, psychological, and sociocultural elements that influence the aging process 

and the onset of age-related illnesses. 

 

Prerequisite: NUR 227 (Pass) 

Prerequisite: NUR 342 (Pass) 

Prerequisite: NUR 352 (Pass) 

Prerequisite: NUR 364 (Pass) 

 

NUR 481: Gerontological Nursing Practicum (Clinical) (3 credits): 

 

This course builds upon content in gerontological nursing and focuses on health care 

deviations and nursing interventions in gerontological nursing practice. Age-related 

illnesses and common disorders are discussed within the context of health behaviors, 

healthy adaptation, cultural sensitivity, developing appropriate coping strategies, and 

family, community and nursing supports. 

 

Prerequisite: NUR. 228 (Pass) 

Prerequisite: NUR 344 (Pass) 



42 

 

 

Prerequisite: NUR 356 (Pass) 

Prerequisite: NUR 366 (Pass) 

Concurrent: NUR 480 

 

NUR 492: Special Topics (1) (1 C.H.): 

 

In this course the students are exposed to selective phenomenon and issues in nursing 

and health science advancement. In addition to lectures, the students are expected to 

study and present a specific phenomenon under the supervision of a faculty member. 

 

Prerequisite: Department Approval 

 

NUR 493: Special Topics (2) (2 C.H.): 

 

In this course the students are exposed to selective phenomenon and issues in nursing 

and health science advancement. In addition to lectures, the students are expected to 

study and present a specific phenomenon under the supervision of a faculty member. 

 

Prerequisite: Department Approval 

 

NUR 494: Clinical Training (3 C.H.): 

 

As an exit course in the nursing curriculum, the clinical training course is designed as a 

comprehensive course to enhance student achievement of the end of program student 

learning outcomes. Student synthesizes previous knowledge & experience in the 

acquisition of the role of the professional nurse. Thus, to ensure nursing students are fit 

to practice. Students in this exit course are expected to be independent, active & 

responsible learners who can work effectively with others. 

 

Prerequisite: NUR 431 (Pass) 

Prerequisite: NUR 433 (Pass) 

Prerequisite: Nursing Requirements Electives Courses (Theory & Clinical) (Pass) 

 

 

NUR 495:  Special Topics (3) (3 C.H.): 

 

In this course the students are exposed to selective phenomenon and issues in nursing 

and health science advancement. In addition to lectures, the students are expected to 

study and present a specific phenomenon under the supervision of a faculty member. 

 

Prerequisite: Department Approval 

 

3.2 Midwifery Program  

 

Midwifery program objectives 

 

The major objective of the midwifery program is to prepare midwives who are able to 

provide effective and appropriate primary, secondary, and tertiary care to improve the 

health of women, newborns, and families in various settings. The program also 

prepares graduates to function independently among the health care team. 
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Upon completion the requirement of the Midwifery program graduates will be able to: 

 

1. Integrate theories from nursing, midwifery, and other disciplines to guide clinical 

practice and influence health policy 

 

2. Demonstrate proficiency in critical thinking and the translation of research evidence 

into safe, competent, high quality, and evidence-based midwifery practice 

 

3. Manage the care of women throughout the life span and their newborns by utilizing 

the midwifery management process 

 

4. Function independently within an interprofessional framework to provide high 

quality midwifery care that is equitable, ethical, accessible, and respectful of human 

dignity, individuality, and diversity 

 

5. Participate in a health care leadership role in collaboration with professional 

colleagues to maintain, reformulate, or refine systems of health care that are 

effective, efficient, and responsive to the needs of individuals and families with 

emphasis on women and infants 

 

6. Demonstrate strong professional identity as midwife characterized by formal 

education, self and peer evaluation, lifelong individual learning, the appropriate use 

of technology, and the development and application of research to guide ethical and 

competent midwifery practice. 
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Midwifery Program Curriculum 

 

A Bachelor of Science (B.Sc.) degree in Midwifery at JUST is awarded in accordance 

with the statute stated by JUST regulations for B.Sc. awarding issued by the Dean’s 

Council based on the adjusted 1987 law for awarding scientific degrees and 

certifications at JUST after completing (136) credit hours successfully. 

 

 

The Study Plan Composed of the following: 

 

 

Classification 

Credit Hours 

Compulsory Elective Theory Clinical Total 

University 

Requirements 
16 

6 22 - 
22 

Faculty(Non – 

Nursing) 

Requirements 

32 

- 29  3 

32 

Department 

(MW) 

Requirements 

82 - 59 23 82 

Total 130 6 110 26 136 

 

 

A. University Requirements (22 Credit Hours) 

 

The Bachelor's degree requires the fulfillment of (22) Credit Hours classified as 

follow: 

1. Compulsory University Requirements for all university's students account 

for 16 Credit Hours  

2. Elective courses account for 6 Credit Hours  

 

1. Compulsory University Requirements: (16 Credit Hours) 
 

Course No. Course Name Credit 

Hours 

Theor

etical 

Prac

tical 

Pre-requisites 

ARB102 
Communication Skills 

in Arabic 

3 3 0 - 

HSS110 
Leader and Social 

Responsibility  

3 3 0 - 

HSS119 
Entrepreneurship and 

Innovation  

2 2 0 - 

*MS100 Military Sciences 3 3   

LG101 
Communication Skills 

in English 

3 3 0 Pass ENG099 

English Language 

(Remedial Course) 

LG099 English 

Language 

(Remedial Course) 

LG103 Life Skills  2 2 0  
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(*)This course is required from Jordanian students only; graded on Pass/Fail basis. 

Students graduating from Royal Military faculty and military candidate’s school and 

equivalent institutes are exempted from taking this course. Non-Jordanian Arabic 

speaking students are required to take a substitute for this course from the elective 

courses and in this case the grade of this course is included in their grade point average 

(GPA). 

 

Notice: All non-Arabic speaking international students in the University are required to 

study one course in Arabic language as a substitute for ARB 101 shown 

below: 

 

2. Elective Courses: (6 credit hours) Student Select One Course from 

Each of the Following Three Groups: 

 

Course 

No. 
Course title 

Credit 

hours 
Theoretical Practical 

ARB 101A 

Fundamentals of Arabic 

language (for non-Arabic 

speaking students) as a 

substitute for the course 

ARB101 Arabic language) 

3 3 - 

Course 

No. 

Course Name CH 

(Lecture-

Practical) 

CHE191 Introduction to the Nanotechnology 3 (3-0) 

ME102 
Introduction to Renewable Energy (For Non Mechanical Engineering 

Students) 

3 (3-0) 

HSS105

NUR 
Quality Control Infection Control and Patient Safety  

3 (3-0) 

ADS100 Oral and Dental Health 3 (3-0) 

HSS200

AP 

Farm Animal Products (For Non Animal Production and Nutrition and 

Food Technology Students) 

3 (3-0) 

HSS200P

P 

Home Gardens (For Non Plant Production and Soil and Irrigation 

Students) 

3 (3-0) 

HSS201P

P 
Bee Keeping (For Non Plant Production Students) 

3 (3-0) 

PP202 Natural Plants of Jordan (For Non Agriculture Students) 3 (3-0) 

HSS177

NF 

Food Preservation ”In English” (For Non Nutrition and Food Technology 

Students) 

3 (3-0) 

NR200 
Natural Resources and Man ( For non-Plant Productions and Soil and  

Irrigation Students) 

3 (3-0) 

NR207 
Earth Problems and Solutions (For non-Plant Productions and Soil and  

Irrigation Students)  

3 (3-0) 

HSS211

VM 
Animal Health (Not for Veterinary Medical and Agriculture Students) 

3 (3-0) 

HSS212

VM 
Pet Animal Care  

3 (3-0) 
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B. Department (Midwifery) Requirements:  

The student should successfully complete (114) credits distributed as follow:  

1. Faculty Non-nursing courses: (32) credits as follow: 

 

Course No. 
Course Title 

Credit

s 

Theoretical   Lab  Prerequisite 

HSS103BT General Biology 3 3 - --- 

BT231 General Microbiology 3 3 - Study HSS103BT/ BT103 

BT233 General Microbiology 

Lab 

1 - 3 Concurrent BT231 

HSS103CH

EM 

General Chemistry 3 3 - ------ 

HSS104CH

EM 

Organic Chemistry 2 2 - Pass HSS103CHEM/ 

CHEM103 

CHEM262 Biochemistry  3 3 - Pass HSS104CHEM/ 

CHEM104 

HSS221 Introduction to 3 3 - --- 

HSS213

VM 
Animal Behaviour and Welfare 

3 (3-0) 

HSS214

VM 

Animal Products and Public Health (For Non Veterinary and Agriculture 

Students) 

3 (3-0) 

ARB200 Appreciation of Literary Texts  3 (3-0) 

HSS103 The Palestinian Issue  3 (3-0) 

HSS115 Islam and Recent Problems  3 (3-0) 

HSS116 Economic System in Islam  3 (3-0) 

HSS127 Educational Technology  3 (3-0) 

HSS130 Digital Skills  3 (3-0) 

HSS131 Islamic Civilization  3 (3-0) 

HSS132 The History of the City of Jerusalem  3 (3-0) 

HSS133 Civilization and Recent Cultures 3 (3-0) 

HSS135 Islamic Culture  3 (3-0) 

HSS136 The Law in our Life 3 (3-0) 

HSS137 Human Rights  3 (3-0) 

HSS153 Islam and Contemporary Challenges  3 (3-0) 

HSS161 Contemporary Problems  3 (3-0) 

HSS213 Individual and Society  3 (3-0) 

HSS216 International Global Issues 3(3-0) 

HSS231 History of Science in Islam 3 (3-0) 

HSS251 Music Tasting  3 (3-0) 

ES103 Sustainable Development and environment  3 (3-0) 

P.T100 Wellness and Life Styles (Not for Physical and Occupational Therapy) 3 (3-0) 

HSS100

O.T 

Disability and the Society (Not Allowed for Rehabilitation Science Dep. 

Students) 

3 (3-0) 

NE200 Principles in Nuclear Energy and Its Peaceful Application 3 (3-0) 

LG106 Basic German Language 3 (3-0) 
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Psychology (in English) 

HSS302 
Principles of Sociology 

for Nursing 

3 3 - ---- 

MED130 Anatomy (For Nursing) 4 3 - Pass HSS103BT / BT103 

Study HSS103CHEM/ 

CHEM103 

MED130 Anatomy (Lab) 0 - 2 Concurrent MED130 

MED230A Human Physiology 3 3 - Concurrent MED130 

MED230B Human Physiology Lab 1 - 3 Concurrent MED230A 

MED372 Pathophysiology  3 3 - Study MED230A 

Total 32 29 8  

 

Department (MW) Compulsory Requirements (82) credits distributed as follow: 

Course 

No. Course Title 
Credit Hours 

Weekly Total 

Hours 
Pre-requisite/ Study/ 

Pass/  

Co-requisite Courses Theory Practical  Theory Practical 
 MED130A Anatomy and 

Embryology for 

Midwives 

3 - 3 - Pass MED130 

 MED130A Anatomy and 

Embryology for 

Midwives 

- 0 - 2 Concurrent MED130A 

MED255 Pharmacology 3 - 3 - Study MED372 

Study CHEM262 

NUR102 Fundamentals 

of  Nursing 

(Theory) 

3 - 3 - Pass MW101 

Concurrent MED130  

Concurrent MED230A 

NUR 103 Fundamentals 

of Nursing  

(Lab) 

- 1 - 3 Concurrent NUR102 

Concurrent MED230B 

NUR 108 Health 

Informatics 

2 - 2 - - 

NUR 206 Health 

Assessment 

(Theory) 

3 - 3 - Pass NUR102 

NUR 208 Health 

Assessment 

(Lab) 

 1 - 3 Pass NUR103 

Concurrent NUR206 

NUR 221 Adult Health 

Nursing I 

(Theory) 

3 - 3 - Concurrent NUR206 

NUR 223 Adult Health 

Nursing I 

(Clinical) 

 3 - 14 Concurrent NUR208 

Concurrent NUR221 

NUR 227 Adult Health 

Nursing II 

(Theory) 

4  4 - Pass NUR206  

Pass NUR221 

Concurrent MED255 

 



48 

 

 

NUR 228 Adult Health 

Nursing II 

(Clinical) 

 3 - 14 Pass NUR208 

Pass NUR223 

Concurrent NUR227 

NUR 301 Nursing Ethics 

and Issues 

2  2 - Pass NUR227 

NUR 310 Communication 

& Health 

Education 

2  2 - ---- 

NUR316 Biostatistics 3  3 - --- 

NUR 402 Nursing 

Research 

3  3 - Study NUR316 

NUR 403 Principles of 

Nursing 

Administration  

3  3 - Study NUR227 

 MW 101 Introduction to 

Midwifery 

2 - 2 - --- 

MW252 
Maternal and 

Child Nutrition 

3 - 3 - Study MED372 

Pass NUR227 

Concurrent MW333 

MW 333  Pre and 

antenatal care 

(Theory) 

3 - 3 - Prerequisite/Concurrent 

MED130A 

Study MED255 

Study MED372 

Pass NUR227 

 

MW 335 Pre and 

antenatal care 

(Clinical) 

- 3 - 14 Pass NUR228 

Concurrent MW333 

MW 336 Labour & 

delivery 

(Theory) 

3 - 3 - Pass MW333 

 

MW 338 Labour & 

delivery 

(Clinical) 

 3 - 14 Pass MW335 

Concurrent MW336 

MW339 Clinical 

Practice For 

Midwifery 

- 0 - 28 Pass MW336 

Pass MW338 

MW 412 Health of 

newborn & 

Infants (Theory)  

2 - 2 - Pass MW333 

Concurrent MW336  

MW 413 Health of 

newborn & 

Infants 

(Clinical)  

- 2 - 7 Pass MW335 

Concurrent MW338 

Concurrent MW412 

  

MW 419 Postnatal care 

(Theory) 

2 - 2 - Pass MW336 

MW 421 Postnatal Care 

(Clinical) 

- 2 - 11 Pass MW338 

Concurrent MW419 

MW464 Community 3 - 3 - Pass MW336 
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Health for 

Midwifery 

Theory 

Pass MW412 

Concurrent MW419 

MW466 

Community 

Health for 

Midwifery 

Clinical  

- 3  11 Pass MW338 

Pass MW413 

Concurrent MW421 

Concurrent MW464 

 

MW468 

Obstetrics and 

Gynecology 

Emergencies  

3 - 3 - Pass MW336 

MW 491 Women's 

Health  

2 - 2 - Pass MW419 

MW498 Clinical 

Training 

Midwifery 

- 4 - 21 Pass MW339 

Pass MW419 

Pass MW421 

Pass MW464 

Pass MW466 

 

Total 57 25 57 142  
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Course Description 

 

 

MW (101) Introduction to Midwifery (2 C.H) 

Introduction to midwifery is an introductory course which introduces midwifery 

students in their first year of the program to concepts of contemporary midwifery 

profession.  These concepts include but are not limited to professionalism, caring, 

wellness, health promotion, effective communication, holistic care, scope and 

standards of practice, emotional context & ethics. It also provides the midwifery 

students with the basic knowledge about evidence based practice and professional 

issues concerning midwife and midwifery practice.  

 

MW (252) Maternal and Child Nutrition (3 C.H) 

This course is designed to provide student midwives with the basic nutrition 

knowledge that supports the role of the practicing midwife; whether working in a 

community health centre or in a clinical setup. It provides student midwives with up to 

date information regarding nutrition prior to conception and during pregnancy, 

childbirth, and postpartum period. It also provides student midwives with information 

regarding children feeding (breastfeeding and bottle-feeding). The course covers 

education of clients regarding nutritional and non-allopathic dietary supplements. This 

course also includes identifying individual nutritional patterns, recommended daily 

amount (RDA), effects of malnutrition on (maternal, fetal, and children), and 

facilitating access to better nutrition for all of them. Moreover, diet therapy in disease 

states will be integrated throughout the course. 

Pre-requisite: MED 372  

Pre-requisite: NUR 227 (Pass) 

Co-requisite: MW 333 

 

MW (333) Pre & Antenatal Care Theory (3 C.H): 

This course focuses on the basic midwifery roles related to the physiological and 

psychosocial processes that take place during the antepartum period in both normal 

and high-risk pregnancy. This course highlights anatomy and physiology of the 

reproductive system, the menstrual cycle, pre-pregnancy counseling, and maternal 

adaptation to physiological and psychosocial changes, common discomfort of 

pregnancy, maternal-fetal nutrition, and preparation for lactation.  Common antenatal 

complications such as anemia, hemorrhagic disorders, gestational diabetes, pregnancy-

induced hypertension, metabolic and endocrine disorders, and cardiovascular disorders 

are also emphasized based on the nursing process and integrating concepts of 

reproductive health and safe motherhood.  

Pre-requisite: MED 372  

Pre-requisite: MED 255 

Pre-requisite: NUR 227 (Pass) 

Co-requisite: MED 130 A 

 

MW (335) Pre & Antenatal Care Clinical (3 C.H.) 
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This course focuses on utilizing the nursing process, current research findings and 

integrating concepts of reproductive health and safe motherhood, the student will 

assess, diagnose, plan, implement, and evaluate the care that is provided to both low-

risk and high-risk women in the antepartum period, in a supervised clinical setting. 

 

Pre-requisite: NUR 228 (Pass) 

Co-requisite: MW 333 

 

MW (336) Labour & delivery Theory (3 credit hours) 

This course focuses on the role of the student in the labor and delivery process and the 

immediate postpartum period. Essential factors of labor, stages and mechanisms of 

labor, maternal and fetal assessment during labor, delivery techniques and procedures, 

and maternal-infant bonding will be discussed. Emphasis will be placed on common 

labor complications, preterm labor, post-term labor, and immediate postpartum 

hemorrhage. By utilizing the nursing process, current research findings and integrating 

the principles of reproductive health and safe motherhood, the student will be able to 

recognize the needs of both low-risk and high-risk women during the intra-partum 

period. 

 

Pre-requisite: MW 333 (Pass) 

 

MW (338) Labour & Delivery Clinical (3 C.H.) 

This course focuses on helping the midwifery student to further advance her 

performance as a midwife through applying knowledge, providing care and meeting 

the needs of both low-risk and high-risk women, newborn/infants and their families in 

the intra-partum period utilizing critical thinking skills and the nursing process under 

the supervision of faculty members. By utilizing the nursing process, current research 

findings and integrating the principles of reproductive health and safe motherhood, the 

student will be able to recognize the needs of both low-risk and high-risk women 

during the intra-partum period. 

 

Pre-requisite: MW 335 (Pass) 

Co-requisite: MW 336. 

 

MW (412) Health of Newborn & Infants Theory (2 C.H): 

This course focuses on the theory and concepts of midwifery management in the care 

of newborns, infants and their families. Emphasis is placed on adaptation of the 

newborn to extra uterine life and stabilization, parameters and methods of assessment, 

variations and deviations from normal, and physical and emotional needs of the 

neonates and their families. Focus will also be on the development and the application 

of knowledge and skills necessary for the midwife in the provision of health care to 

infants and their families.  By utilizing the nursing process, current research findings 

and integrating the principles of reproductive health and safe motherhood. 
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Pre-requisite: MW 333 (Pass) 

Co-requisite: MW 336  

 

MW (413) Health of Newborn & Infants Clinical (2 C.H): 

This course focuses on the midwifery management of normal and high-risk newborns 

and infants. Emphasis will be placed on the application of newborn assessment, the 

midwife’s role during the weeks after the birth, and follow up care for infants during 

their first year of life by integrating the midwifery model of care, evidence based 

practice, risk assessment, cultural competency, and methods of developing intuition 

and touch relevant to midwifery practice. By utilizing the nursing process, current 

research findings and integrating the principles of reproductive health and safe 

motherhood, the student will provide care for newborns, infants and their families. 

Pre-requisite: MW 335 (Pass) 

Co-requisite: MW 338, MW 412 

 

MW (419) Postnatal Care Theory (2 C.H.) 

This course introduces the theoretical foundations of normal and abnormal 

physiological and psychosocial changes during the postpartum period. Contents of this 

course will include the involution process and sub involution, breastfeeding counseling 

and lactation complications, immediate newborn care, and reproductive health 

planning. Major discomforts and complications during the postpartum period will be 

discussed. By utilizing the nursing process, current research findings and integrating 

the principles of reproductive health and safe motherhood, the student will be able to 

recognize the needs of low-risk and high-risk women during the postpartum period.  

 

Pre-requisite: MW 336 (Pass) 

 

MW (421) Postnatal Care Clinical (2 C.H) 

This course focuses on providing the student with the opportunity to plan, implement, 

and evaluate the care that is provided for both low-risk and high risk postpartum 

women and their newborns. By utilizing the nursing process, current research findings 

and integrating the principles of reproductive health and safe motherhood, the student 

will be able to recognize the needs of women during the postpartum period to meet the 

needs of both low-risk and high-risk women in the postpartum period under faculty 

supervision. 

 

Pre-requisite: MW 338 (Pass) 

Co-requisite: MW 419 

 

NUR (466) Community Health for Midwifery (Theory) (3 C.H.) 

 

This Course addresses some concepts of community-based midwifery care. It also 

provides theory essential to the assessment, planning, implementation and evaluation 

of the clients across the lifespan in the community-individuals, families, groups, and 
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the community itself. Emphasis is on the study and application of midwifery role 

components inherent in community health for health promotion, and disease 

prevention based on the concepts of primary health care and home health care for 

women and their families. Students learn the implementation of the midwifery model 

through applying primary, secondary, and tertiary prevention of disease for women and 

their families in community setting. In particular, providing care to women during 

pregnancy, childbirth and postpartum periods and their (fetuses and newborn). It also 

guides the student midwife to utilize the tools so to understand some important facts in 

their local communities that may have an effect on health. There will be special focus 

on women's roles and the health and mortality pathways that might exist in the 

community. 

 

 

Pre-requisite: MW 336 (Pass) 

Pre-requisite: MW 412 (Pass) 

Co-requisite: MW 419 

 

 

MW (466) Community Health for Midwifery (Clinical) (3 C.H.) 

 

This course provides practice essential to the assessment, planning, implementation 

and evaluation of the clients across the lifespan in the community-individuals, families, 

groups, and the community itself. Emphasis is on the study and application of 

midwifery role components inherent in community health for health promotion, and 

disease prevention based on the concepts of primary health care, self-care and home 

health care. Clinical practice is designed to provide the students with the opportunity to 

observe participate and function independently to explore midwifery skills and 

techniques related to health promotion, health maintenance and health restoration and 

disease prevention among the target aggregates in primary health care settings. 

Students are directed toward implementation of the nursing process through applying 

primary, secondary, and tertiary prevention of disease for clients in the community 

setting. Students will, also be given an orientation period and introduction to the staff 

at the various health facilities and centers. Then there will be supervised clinical 

practice in MCH centers, schools, primary health centers, and homes. 

Pre-requisite: MW 338 (Pass) 

 Pre-requisite: MW 413 (Pass) 

Co-requisite: NUR 421 

Co-requisite: MW 464 

 

MW(468) Obstetrics and Gynecology Emergencies 

 

This theory course provides opportunities for the midwifery students to acquire an 

adequate knowledge base in the area of midwifery obstetric emergencies through 

utilizing knowledge from the biophysical sciences, humanities, problem solving 

abilities; up to date evidences and the midwifery care model. This course composes the 

theoretical knowledge that enables the students to maintain and promote the health of 

women, fetuses; neonates and their families during antenatal; giving birth and 
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postpartum periods by recognizing the problems and the instigation of emergency 

measures. 

 

Pre-requisite: MW 336 (Pass) 

 

MW (491) Women's Health (2 C.H) 

This course aims to increase the midwifery students’ knowledge about their roles in 

promoting and maintaining women’s health during different stage of the lifespan. 

Concepts such as reproductive health and safe motherhood will be discussed. The roles 

of the midwife in providing quality of health care to women at all levels of prevention 

will be emphasized. Furthermore, management strategies of common women’s health 

problems including osteoporosis, breast cancer, sexually transmitted diseases and 

violence will also be discussed. 

Pre-requisite: MW 419 (Pass) 

MW (498) Clinical Training Midwifery (4 C.H.) 

This course aims at offering the student with the opportunity to practice midwifery 

independently in three levels of prevention at different clinical setting (hospital and 

community health centers). Students will apply theoretical knowledge to clinical 

settings with emphasis on leadership role, management and changing agent role, and 

taking full responsibility under the supervision of clinical instructors. The course also 

provides practice essential to the assessment, planning, implementation and evaluation 

of clients in different clinical setting. The student will be able to apply reproductive 

health skills related to health promotion, health maintenance, health restoration and 

disease prevention and treatment among the target aggregates. This training will offer 

the student the opportunity to take full responsibility as a practitioner before 

graduation. 

 

Pre-requisite: MW 339 (Pass),  

Pre-requisite: MW419(Pass), 

Pre-requisite: MW421(Pass) 

Pre-requisite: MW464 (Pass) 

Pre-requisite: MW 466 (Pass) 
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 3.3 Graduate Programs 

 

Graduate education at JUST builds on the generalist foundation of baccalaureate 

education to prepare nurses for advanced practice roles. Graduate education provides 

the student with opportunities to develop expertise and specialized knowledge in the 

management of clients’ care. Graduate education is organized using core, supporting, 

and specialty content. Graduate nursing education incorporates evidence-based 

practice that enables nurses to participate in health policy development, research, 

health promotion, and management, with emphasis on vulnerable populations. 

Advance practice nursing roles include clinical nurse specialists and nurse 

administrators. The faculty recognizes that the advanced practice nursing roles are 

integral to meeting the current and future health needs of the Jordanian society.  
 

MSN Program Objectives: 
 

1.  Articulate perspectives in advanced, specialized nursing care with complex and 

diverse health needs. 

2. Critique, utilize, and contribute to theoretical and empirical nursing knowledge. 

3. Act as a change agent using advanced knowledge from nursing and other 

disciplines.  

4. Utilize evidenced based practice to improve the quality of nursing care. 

5.  Implement advanced practice nursing roles, educator, clinician, researcher, and 

consultant. 

 

3.3.1 The Master Degree in Nursing/Adult Acute Care Nursing 

 

The Master Degree in Nursing/Adult Acute Care Nursing, is awarded by the Faculty 

of Graduate Studies at Jordan University of Science and Technology (JUST) upon 

the fulfillment of the following requirements: 
 

1-Compliance with the JUST Master Degree regulations approved by the 

Dean Council (No. 492/2006), dated 8/8/2006.  
2-Successful completion of (34) credit hours in Thesis or Comprehensive Exam 

track.  

 

 

Thesis Track 

 

1. Compulsory Requirements: (20) credit hours as follows: 

  
Course Code Course Name Credit Hours 

NUR 701 Theoretical Foundation for Nursing 3 
NUR 711 Advanced Health Assessment 3 
NUR 712 Adult Acute Care I (Theory) 2 
NUR 714 Adult Acute Care I (Clinical) 2 
NUR 715 Adult Acute Care II (Theory) 2 
NUR 717 Adult Acute Care II (Clinical) 2 
NUR 723 Data Management & Analysis 2 
NUR 790 Advanced Research in Nursing 3 
NUR 793 Seminar 1 
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797 NUR  ursing ResidencyN  0 
 

 

2. Elective Requirements: (5) credit hours as follows*:  

  

Course Code Course Name Credit Hours 

MED 731 Pathophysiology 3 
MED 751 Advanced Clinical Pharmacology And Therapeutics 2 
NUR 709 Principles of Adaptation to Acute Illness 3 
NUR 732 Planning & Evaluation Of Health Programs 2 
NUR 768 Health Promotion and Education 3 
NUR 781 Special Topics in Nursing 3 
NUR 782 Epidemiology And Data Analysis 3 
NUR 789 Instructional Design 3 

 

* The student may study not more than 6 credit hours from courses of 700 or 800 

level offered by other programs related to student's field of study upon approval of 

the Dean of Graduate Studies based on the recommendation of the departmental 

graduate studies committee. 

        3.Specialization Compulsory Requirements: (9) credit hours as follows: 

 

 

Comprehensive exam track 

 

 

1. Compulsory Requirements: (25) credit hours as follow: 

 

Course Code Course Name Credit Hours 

MED751 Advanced Clinical Pharmacology And Therapeutics 2 

NUR701 Theoretical Foundation For Nursing 3 

NUR711 Advanced Health Assessment 3 

NUR712 Adult Acute Care (I) Theory 2 

NUR714  Adult Acute Care (I) Clinical 2 

NUR715 Adult Acute Care (2) Theory 2 

NUR717 Adult Acute Care (2) Clinical 2 
NUR723 Data Management & Analysis 2 

NUR790 Advanced Research In Nursing 3 

NUR791 Applied Clinical Project 3 

NUR793 Seminar 1 

NUR797 Residency In Nursing Adult Acute Care 0 

 

 

 

Course Code Course Name Credit Hours 

NUR 799 A Master Thesis 9    
NUR 799 B Master Thesis 6 
NUR 799 C Master Thesis 3 
NUR 799 D Master Thesis 0 
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2. Elective Requirements: (9) credit hours as follows*: 

 

Course Code Course Name Credit Hours 

MED731 Pathophysiology 3 

NUR709 Principles Of Adaptation To Acute Illness 3 

NUR731 Nursing Administration And Health Policy 3 

NUR732 Planning & Evaluation Of Health Programs 2 

NUR768 Health Promotion And Education 3 

NUR781 Special Topics In Nursing 3 

NUR782 Epidemiology And Data Analysis 3 
NUR789 Instructional Design 3 

 

* The student may study not more than 6 credit hours from courses of 700 or 800 level 

offered by other programs related to student's field of study upon approval of the Dean 

of Graduate Studies based on the recommendation of the departmental graduate studies 

committee. 

 

3. Specialization Compulsory Requirements: (0) credit hours as follow: 

Course Code Course Name Credit Hours 

NUR798 Comprehensive Exam 0 

 

 

3.3.2 The Master Degree Community Health Nursing 

 
The Master Degree in Community Health Nursing is awarded by the Faculty of 

Graduate Studies at Jordan University of Science and Technology (JUST) upon the 

fulfillment of the following requirements: 

 

1. Compliance with the J.U.S.T. Master Degree regulations approved by the Dean 

Council (No. 492/2006), dated 8/8/2006. 

2. Successful completion of (34) credit hours in the Thesis or Comprehensive 

Exam track. 

 

Thesis Track 

 

1. Compulsory Requirements: (20) credit hours as follows: 

 

Course Code Course Name Credit 

Hours 

NUR 701 Theoretical Foundation for Nursing 3 

NUR 711 Advanced Health Assessment 3 

NUR 760 Advanced Community Health Nursing I (Theory)  3 

NUR  762 Advanced Community Health Nursing I (Clinical) 2 

NUR 765 Advanced Community Health Nursing II (Theory)  3 

NUR 767 Advanced Community Health Nursing II (Clinical) 2 

NUR 790 Advanced Research in Nursing 3 
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NUR 793 Seminar 1 

NUR 797 Residency in Community Health Nursing 0 

 

 

2. Elective Requirements: (5) credit hours from the following*: 

 

Course Code Course Name Credit Hours 

NUR 723 Data Management and Analysis 2 

NUR 732 Planning and Evaluation of Health Programs 2 

NUR 733 Reproductive Health Counseling 3 

NUR 742 Women’s Health 2 

NUR 768 Health Promotion and Education  3 

NUR 781 Special Topics  3 

NUR 782 Epidemiology And Data Analysis 3 

NUR 789 Instructional design 3 

 

* The student may study not more than 6 credit hours from courses of 700 or 800 level 

offered by other programs related to his field of study upon approval of the Dean of 

Graduate Studies based on the recommendation of the departmental graduate studies 

committee. 

 

3. Specialization Compulsory Requirements:  (9) credit hours as follows: 

Course Code Course Name Credit Hours 

NUR 799 A Master Thesis 9 

NUR 799 B Master Thesis 6 

NUR 799 C Master Thesis 3 

NUR 799 D Master Thesis 0 

  
Comprehensive Exam Track 

 

1. Compulsory Requirements: (23) credit hours as follows:  
Course Code Course Name Credit Hours 
NUR701 Theoretical Foundation For Nursing 3 
NUR711 Advanced Health Assessment 3 
NUR760 Advanced Community Health Nursing I Theory 3 
NUR762 Advanced Community Health Nursing I  Clinical  2 
NUR765 Advanced Community Health Nursing II Theory  3 
NUR767 Advanced Community Health Nursing II Clinical  2 
NUR782 Epidemiology And Data Analysis 3 

NUR790 Advanced Research In Nursing 3 

NUR791 Applied Clinical Project 3 

UR793 Seminar 1 

NUR797 Residency In Community Health Nursing 0 
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2. Elective Requirements: (11) credit hours as follows*:  

 
Course Code Course Name Credit Hours 
NUR731 Nursing Administration And Health Policy 3 
NUR732 Planning & Evaluation Of Health Programs 2 
NUR733 Reproductive Health Counseling 3 
NUR742 Women's Health 2 
NUR768 Health Promotion And Education 3 
NUR781 Special Topics In Nursing 3 
NUR789 Instructional Design 3 
 

* The student may study not more than 6 credit hours from courses of 700 or 800 level 

offered by other programs related to his field of study upon approval of the Dean of 

Graduate Studies based on the recommendation of the departmental graduate studies 

committee. 

 

3. Specialization Compulsory Requirement: (0) credit hour as 

follows:  
Course Code Course Name Credit Hours 
NUR798 Comprehensive Exam 0 
 

 

3.3.3 The Master Degree in Nursing Services Administration 

 
The Master Degree in Nursing Services Administration (NSA) is awarded by the 

Faculty of Graduate studies at Jordan University of Science and Technology (JUST) 

upon the fulfillment of the following requirements: 

       1.  Compliance with the JUST Master Degree regulations approved by the 

Dean 

        Council (No. 492/2006), dated 8/8/2006. 

       2. Successful completion of (34) credit hours in the Thesis or Comprehensive 

track. 

Thesis Track 

 

1. Compulsory Requirements: (17) credit hours as follows: 

 

Credit Hours Course Name Course Code 
3 Theoretical Foundation for Nursing Nur 701 
3 Nursing Services Administration I Nur 702 
2 Nursing Services Administration Practicum I Nur 704 
3 Nursing Services Administration II Nur 705 
2 Nursing Services Administration Practicum II Nur 707 
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3 Research Methods in Nursing Nur 790 
1 Seminar Nur 793 

0 Residency in Nursing Services Administration  Nur 797 

 

2. Elective Requirements: (8) credit hours as follows*: 

 

Credit Hours Course Name Course Code 
3 Information Systems and Technology in Health Care Nur 703 

3 Hospital Organization & Management Nur 706 
3 Quality Management Nur 708 
3 Financial Management in Health Care Nur 720 
3 Health Economics Nur 722 
2 Data Management and Analysis Nur 723 
3 Health Care Systems and Health Policy Nur 725 
2 Planning and Evaluation of Health Programs Nur 732 
3 Special Topics in Nursing Nur 781 

 

* The student may study not more than 6 credit hours from courses of (700 or 800) 

level offered by other programs related to his field of study upon approval of the Dean 

based on the departmental committee recommendation and the approval of the faculty 

committee of graduate studies.  

3. Specialization Compulsory Requirements: (9) credit hours as 

follows: 

Credit 

Hours 
Course Name 

Course 

Code 

9 Master Thesis 799A 

6 Master Thesis 799B 

3 Master Thesis 799C 

0 Master Thesis 799D 

 

Comprehensive Exam Track 

1. Compulsory Requirements: (28) credit hours as follows:  

Course Code Course Name Credit Hours 

NUR701 Theoretical Foundation For Nursing 3 

NUR702 Nursing Services Administration I 3 

NUR704 Nursing Services Administration Practicum I 2 

NUR705 Nursing Services Administration Ii 3 

NUR707 Nursing Services Administration Practicum Ii 2 

NUR723 Data Management & Analysis 2 

NUR725 Health Care Systems And Health Policy 3 

NUR790 Advanced Research In Nursing 3 

NUR791 Applied Clinical Project 3 

NUR793 Seminar 1 

NUR797 Residency In Nursing Services Administration 0 
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2. Elective Requirements: (6) credit hours as follows*:  

Course Code Course Name Credit Hours 

NUR703 Information Systems And Technology In Health Care 3 

NUR706 Hospital Organization & Management 3 

NUR708 Quality Management 3 

NUR720 Financial Management In Health Care 3 

NUR722 Health Economics 3 

NUR732 Planning & Evaluation Of Health Programs 2 

 

* The student may study not more than 6 credit hours from courses of (700 or 800) 

level offered by other programs related to his field of study upon approval of the Dean 

based on the departmental committee recommendation and the approval of the faculty 

committee of graduate studies. 

 

  
3. Specialization Compulsory requirements: (0) credit hours as follows: 

Course Code Course Name Credit Hours 

NUR798 Comprehensive Exam 0 

 

 

 

3.3.4 The Master Degree in Nursing/Maternal and Newborn 

Health Nursing 
The Master’s Degree in Nursing/Maternal and Newborn Health Nursing, is awarded 

by the Faculty of Graduate Studies at Jordan University of Science and Technology 

(JUST) upon the fulfillment of the following requirements: 
 

1- Compliance with the J.U.S.T. Master Degree regulations approved by the 

Dean Council (No. 492/2006), dated 8/8/2006.  
      2- Successful completion of (34) credit hours Thesis or Comprehensive Exam  

Track: 

 

Thesis Track 

 
1. Compulsory Requirements: (20) credit hours as follows: 

  
Course Code Course Name Credit Hours 

NUR 701 Theoretical Foundation for Nursing 3 
NUR 711 Advanced Health Assessment 3 
NUR 740 Advanced Maternal and Newborn Nursing I (Theory) 3 
NUR 741 Advanced Maternal and Newborn Nursing I (Clinical) 2 

743NUR  Advanced Maternal and Newborn II (Theory) 3 
744NUR  Advanced Maternal and Newborn Nursing II (Clinical) 2 

NUR 790 Advanced Research In Nursing 3 
NUR 793 Seminar 1 
NUR 797 Residency In Maternal-Newborn Health Nursing 0 

2. Elective Requirements: (5) credit hours from the following*: 
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Course Code Course Name 
Credit 
Hours 

MED 733 Endocrinology and Reproduction 3 
MED751 Advanced Clinical Pharmacology And Therapeutics 2 
NUR723 Data Management & Analysis 2 
NUR725 Health Care Systems And Health Policy 3 
NUR732 Planning & Evaluation Of Health Programs 2 
NUR733 Reproductive Health Counseling 3 
NUR742 Women's Health 2 
NUR768 Health Promotion And Education 3 
NUR781 Special Topics In Nursing 3 
NUR782 Epidemiology And Data Analysis 3 
NUR789 Instructional Design 3 

 

* The student may study not more than 6 credit hours from courses of 700 or 800 level 

offered by other programs related to student's field of study upon approval of the Dean 

of Graduate Studies based on the recommendation of the departmental graduate studies 

committee. 

3.  Specialization Compulsory Requirements: (9) credit hours as follows:  
Course Code Course Name Credit Hours 

NUR 799 A Master Thesis 9    
NUR 799 B Master Thesis 6 
NUR 799 C Master Thesis 3 
NUR 799 D Master Thesis 0 

 

Comprehensive Exam Track 

1. Compulsory Requirements: (20) credit hours as follows: 

Course 

Code Course Name 

Credit 

Hours 

MED733 Endocrinology And Reproduction 3 

NUR701 Theoretical Foundation For Nursing 3 

NUR711 Advanced Health Assessment 3 

NUR740 Advanced Maternal And Newborn Nursing (1) Theory 3 

NUR741 
Advanced Maternal And Newborn Nursing ( 1) 

Clinical 
2 

NUR743 Advanced Maternal And Newborn Nursing (2) Theory 3 

NUR744 Advanced Maternal And Newborn Nursing (2) Clinical 2 

NUR790 Advanced Research In Nursing 3 

NUR791 Applied Clinical Project 3 

NUR793 Seminar 1 
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NUR797 Residency In Maternal-Newborn Health Nursing 0 

 

2. Elective Requirements: (5) credit hours as follows*:  

Course Code Course Name Credit Hours 

MED751 Advanced Clinical Pharmacology and Therapeutics 2 

NUR723 Data Management & Analysis 2 

NUR725 Health Care Systems And Health Policy 3 

NUR732 Planning & Evaluation Of Health Programs 2 

NUR733 Reproductive Health Counseling 3 

NUR742 Women's Health 2 

NUR768 Health Promotion And Education 3 

NUR781 Special Topics In Nursing 3 

NUR782 Epidemiology And Data Analysis 3 

NUR789 Instructional Design 3 

* The student may study not more than 6 credit hours from courses of 700 or 800 level 

offered by other programs related to student's field of study upon approval of the Dean 

of Graduate Studies based on the recommendation of the departmental graduate studies 

committee. 

 

3. Specialization Compulsory Requirements: (9) credit hours as follows: 

Course Code Course Name Credit Hours 

NUR798 Comprehensive Exam 0 

 

3.3.5 The Master Degree in Acute Care Pediatric Nursing 

The Master Degree in Acute Care Pediatric Nursing is awarded by the Faculty of 

Graduate studies at Jordan University of Science and Technology (JUST) upon the 

fulfillment of the following requirements:  

1.  Compliance with the JUST Master Degree regulations approved by the Dean 

Council (No. 492/2006), dated 8/8/2006. 

 2. Successful completion of (34) credit hours in the Thesis or Comprehensive 

Exam Track. 

Thesis Track 

        1.   Compulsory Requirements: (20) credit hours as follows: 

Credit Hours Course Name Course Code 
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3 Theoretical Foundation for Nursing NUR701 

3 Advanced Health Assessment  NUR721 

3 Acute Care Pediatric Nursing Theory (I) NUR752 

2 Acute Care Pediatric Nursing Clinical (I) NUR754 

3 Acute Care Pediatric Nursing Theory (II) NUR753 

2 Acute Care Pediatric Nursing Clinical (II) NUR755 

3 Advanced Research In Nursing NUR790 

1 Seminar NUR793 

0 Residency In Acute Care Pediatric Nursing NUR 797 

 

 

 

2. Elective Requirements: (5) credit hours as follows*: 

 

Credit Hours Course Name Course Code 

2 Advanced Clinical Pharmacology and Therapeutics MED751 

3 Information Systems and Technology in Health 

Care 

NUR 703 

2 Data Management & Analysis NUR723 

3 Health Care System and Health Policy NUR725 

3 Reproductive Health Counselling NUR733 

2 Advanced Neonatal Nursing Theory  NUR756 

3 Health Promotion and Education NUR768 

3 Special Topics in Nursing NUR781 

3 Epidemiology and Data Analysis NUR782 

 

* The student may study not more than 6 credit hours from courses of (700 or 800) 

level offered by other programs related to his field of study upon approval of the Dean 

based on the departmental committee recommendation and the approval of the faculty 

committee of graduate studies.  

3. Specialization Compulsory Requirements: (9) credit hours as follows: 

 

 

Credit Hours Course Name Course Code 

9 Master Thesis NUR 799A 

6 Master Thesis NUR 799B 

3 Master Thesis NUR 799C 

0 Master Thesis NUR 799D 

 

 

Comprehensive Exam Track 

1. Compulsory Requirements: (25) credit hours as follows: 

Course Code Course Name Credit Hours 

MED751 Advanced Clinical Pharmacology And Therapeutics 2 

NUR701 Theoretical Foundation For Nursing 3 

NUR721 Advanced Health Assessment 3 

NUR752 Acute Care Pediatric Nursing Theory (I) 3 
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NUR754 Acute Care Pediatric Nursing Clinical (I) 2 

NUR753 Acute Care Pediatric Nursing Theory (II) 3 

NUR755 Acute Care Pediatric Nursing Clinical (II) 2 

NUR790 Advanced Research In Nursing 3 

NUR791 Applied Clinical Project 3 

NUR793 Seminar 1 

NUR797 Residency In Acute Care Pediatric Nursing 0 

 

2. Elective Requirements: (9) credit hours as follows: 

Course 

Code 
Course Name 

Credit 

Hours 

NUR703 
Information Systems and Technology in Health 

Care 
3 

NUR723 Data Management & Analysis 2 

NUR725 Health Care Systems and Health Policy 3 

NUR732 Planning & Evaluation of Health Programs 2 

NUR733 Reproductive Health Counseling 3 

NUR756 Advanced Neonatal Nursing Theory 2 

NUR768 Health Promotion and Education 3 

NUR781 Special Topics in Nursing 3 

NUR782 Epidemiology and Data Analysis 3 

 

* The student may study not more than 6 credit hours from courses of (700 or 

800) level offered by other programs related to his field of study upon approval 

of the Dean based on the departmental committee recommendation and the 

approval of the faculty committee of graduate studies. 

 

3. Specialization Compulsory Requirements: (0) credit hours as follow: 

Course Code Course Name Credit Hours 

NUR798 Comprehensive Exam 0 
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4. Faculty of Nursing Resources 

The faculty of nursing at JUST has established various facilities that can significantly 

contribute to the teaching-learning process. These facilities include: Class rooms, 

Skills laboratories in various specialties as well as simulation labs to help students be 

competent in their clinical skills and able to demonstrate skills before going to 

hospitals. 

 

 4.1 Classrooms 

 

The following table summarizes the classrooms available at the Faculty of Nursing: 

 

Classroom Capacity Projector Audio 

System 

AC/Heat 

N1 (301) 105 Yes Yes Yes 

N1 (302) 115 Yes Yes Yes 

N1 (303) 134 Yes Yes Yes 

 

Besides these classrooms, other classrooms in other faculties/departments are available 

for the Faculty of Nursing.  

 

 

 
 

4.2 Skills Laboratories 

 

The faculty of Nursing has six (6) laboratories equipped with modern teaching 

methods, distributed as follows: - 
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Academic Department Number of labs Number of 

staff 

members Research Teaching 

Department of Maternal and 

Child Health Nursing  

 1 1 

Department of Adult Health 

Nursing 

 3 1 

Simulation lab  3 3 

Total  7 5 

 

  
 

4.3 Simulation Laboratories 

 

4.3.1 Nursing Simulation Lab/Medical Surgical & Critical Care Nursing 

Nursing Simulation Lab/Medical Surgical & Critical Care Nursing laboratory is 

located on “connector A10 wing N3 L-4”. It is approximately 1500-square-foot facility 

that will serve as a major regional educational resource and a Lab of excellence for 

simulation training and research. It provides students with the opportunity to tackle 

real-life skills and health-related scenarios in a safe and supported environment prior to 

applying these skills in the clinical setting.  

 

The simulation space consists of 9 rooms with specific purposes:  

 High-fidelity critical-care simulation room equipped with Laerdal® human 

patient simulator and equipment that students usually face in critical care 

settings (e.g., cardiac monitor, mechanical ventilator, hemodynamic 

monitoring, IV infusion pump, O2 therapy, suction machine, etc.). Students are 

provided with opportunities to experience several acute/critical care conditions 

to gain needed practice, build personal confidence and a culture of teamwork, 
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expand critical thinking, and make necessary decisions about interventions in a 

critical but non-threatening setting.  

 High-fidelity medication administration simulation room equipped with 

high-fidelity mannequin produced by METI®. Students are able to gain 

sufficient hands-on training required to provide safe medication administration.  

 Adult Advanced Life Support training room equipped with Code Blue® 

Adult Advanced Life Support training simulator. This room is designed to 

enable nursing students and other healthcare professionals to manage different 

cardiac arrhythmias and sudden cardiac arrest in a wide variety of clinical 

settings.  

 Two centralized control rooms equipped with technology and equipment to 

run simulation scenarios.  

 Two debriefing rooms equipped with white boards and large, flat screen TV's 

for video playback. These rooms serve as places to reinforce the positive 

aspects of the simulation experience and encourage reflective learning (Jeffries, 

2005).  

 One multi-purpose simulation room equipped with (1) Vital Sim Kelly used 

to teach nursing students basic nursing skills and management of a wide variety 

of clinical conditions; (2) Laerdal Resusci Anne QCPR: an adult CPR training 

manikin used to help nursing students measure and improve their CPR 

competency; and (3) Virtual IV for Adult: a comprehensive, powerful 3D 

graphics, and fully interactive self-directed learning system enables nursing 

students to practice and learn how to perform competent and safe intravenous 

catheter insertion.  

The simulation Lab is also equipped with Advanced Audio/Video system to capture 

each stage of the running scenario and allow for debriefing, monitoring, and recording 

of individual and team performances during a simulation. The lab remains open from 

8:00 a.m. until 4:00 p.m. Sunday through Thursday.  

  

4.3.2 Nursing Simulation Lab of Child Health Nursing 

The Pediatric Health Nursing Simulation Lab is located in the third floor at the faculty 

of nursing building (N2 – L-1). The lab is approximately 70-square-meter facility that 

serves as Lab of excellence for simulation training that focuses on pediatrics health 

nursing skills. It provides students with the opportunity to learn how to effectively 

recognize and respond to various health conditions through scenarios involving 

pediatric patients in a safe and supported environment.  
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The lab consists of two simulation rooms, one debriefing room, and one control room. 

The lab is equipped with two pediatric mannequins and 3 Resusci® Baby (CPR 

Training Manikin) used to help nursing students to improve their CPR competency. In 

addition, the lab is equipped with advanced Audio/Visual system allows for debriefing 

and observing nursing students while encountering complicated case scenarios. 

  

4.3.3 Nursing Simulation Lab of Maternity & Midwifery 

The simulation laboratory for midwifery and maternal health nursing provides 

specialized places to hold workshops that benefit the community and to provide 

training for the undergraduate and postgraduate students among courses dealing with 

maternal and newborn health and midwifery, which contributes to reducing the 

incidence of morbidity and mortality among women and newborns. Where the 

simulation laboratory provides opportunities that simulate reality in a safe environment 

for the application and development of skills with high competency for women's health 

during pregnancy, labor, childbirth, postpartum, and newborn care and newborn 

resuscitation, through training on low risk and high risk crucial variety of scenarios. 

The simulation laboratory serves effectively in the education of female midwifery 

students through training on the necessary skills to enhance the competency and 

confidence of the students in themselves before going to the real clinical practice 

sittings because of the danger of the skills related to the obstetric, labor, birth, newborn 

immediate care and newborn resuscitation. The simulation laboratory also covers 

obstacles in the real clinical practice sittings for example, the male students in our 

society find it difficult to find real women cases agree to apply the necessary skills on 

them for training in a mother and child health nursing course, such as: physical 

examination for the women, attending a natural birth, or providing care to a newborn. 

The simulation laboratory provides a safe environment for training master's level 

students in maternal and neonatal health nursing, master's students in acute pediatric 

nursing, and nursing master's residency students. The students apply necessary skills 

that students may not be exposed to during the days allocated for their training. The 

simulation lab helps to apply different skills and stimulate creative thinking and 

decision-making ability among students, and these competencies may sometimes be 

difficult to apply in real training places. 
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71 

 

 

 

The simulation Lab is equipped with Advanced Audio/Video system to capture each 

stage of the running scenario and recording of individual and team performances 

during a simulation, allow for monitoring and debriefing.  

The simulation Lab is staffed by qualified and trained simulation Lab instructors and 

facilitators, they received their education and training in simulation design and practice 

in the University of Texas at Arlington at College of nursing & health innovation, In 

United States of America Mrs. Taroob Al Lataifeh RN, RM, PGDip, MSc and Mrs. 

Haya Al-Ajlouni, RN, RM, PGDip.   

A modern simulation lab that keeps pace with modern educational developments. And 

its area is about 70m2
. The laboratory is located in N2L-1. It includes five rooms: 

1. The reception room is where the data of the laboratory users are received and 

recorded, from nursing students at the bachelor’s or master’s level, midwifery 

students, and visitors to the laboratory, such as the participants in the 

workshops held in the laboratory. 
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2. Two scenarios room simulate real hospital rooms, as they contain intelligent 

computerized dolls that simulate a normal human being, for example, there are two 

smart dolls that can give birth and high-precision technological tools and devices - and 

they are: 

• Two computerized and smart dolls that can give birth and can be used to apply 

special skills in the period of pregnancy, natural childbirth, cesarean delivery, vacuum 

delivery, as well as the postpartum period, and they are called SimMom, Birthing 

Mom and her fetus, and Neolle S575, Birthing Mom, her fetus and her newborn. 

Several neonate dolls for whom pulmonary and cardiac resuscitation can be applied. 

• Computerized screens showing vital signs, cardiotochogragh; fetal heart activity and 

uterine contractions. 

• Oxygen sources and means for respiratory airways suction mimic the natural. 

• Radiant warmth for the care and resuscitation of newborns. 

• Incubator for neonates and premature babies. 

• Electrical beds for the patients. 

• The tools and materials needed to apply the special skills for the period of pregnancy, 

such as: the device to hear the sound of the fetal heartbeat called Doppler, and the 

stages of labor, birth and postpartum, as well as the care and resuscitation of newborns 

such as laryngoscopes and endotracheal tubes. 

• Cameras to photograph and transmit what happens in scenarios rooms to control 

rooms and debriefing rooms. 
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2. Control room in which Special computers that are programmed so that the 

simulation’s facilitators can control smart dolls to mimic the real human being. 

And it contains an advanced monitoring and audio system for communication, 

follow-up and completion of the educational and training process for students 

through communication with them while students apply in scenario rooms, 

which gives students the opportunity to apply variety skills independently. 

 

 

4. Debriefing room equipped with a large screen to enable teachers and students to re-

display educational scenarios and educational sources such as videos and comment on 

them to enrich the educational process.  

Between the rooms, there are special glass partitions through which the teachers and 

students can see through when needed.    
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4.3.4. Youth Friendly Clinic 

The Youth Friendly Clinic provides its services free of charge to JUST students in the 

areas of sexual and reproductive health and psychosocial support. These services are 

provided in the forms of one-to-one sessions and group activities.  

The clinic works on achieving students' optimal physical and psychological health and 

well-being to excel in their academic and social life, in addition to promoting their 

sense of belonging by serving their peers and communities. And to support students' 

physical and psychological health and activating their role in serving their peers and 

community through volunteering in health awareness activities  

Clinic procedures at the youth clinic: 

The youth friendly clinic assigned a clinical psychologist for one to one counseling and 

social support sessions for students, in addition to a coordinator who schedule and 

coordinate students’ visits to the clinic. The clinic was run by faculty members from 

the Faculty of Nursing to provide psychosocial support for university students. Paper 

filing was developed in which each student has his/her own file to follow up with the 

case. In-person and by phone scheduling for individualized sessions was provided to 

students as well.  

The structure and organization of the clinic has been developed late 2022.  
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Open Day entitled " Toward Better Health for our 

Youth" 
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5. University Resources 

5.1 Library 

Academic libraries are engines of scientific research that provide information 

resources and related services to staff and students. JUST library avails access to a 

tremendous collection of printed and electronic materials in all branches of knowledge. 

The strategic plan of JUST library includes the vision of becoming distinguished in 

terms of resources and services and of being the leading core source of cultural and 

scientific knowledge and thought at the national and regional levels.  

https://www.just.edu.jo/library/Pages/default.aspx
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Library collection includes 195,000 books and 50,000 volumes of back issues of 

scientific journals that cover all fields of knowledge. Moreover, the library has active 

subscriptions to 795,247 eBooks, and has access to 72 databases including 

about 144,406 electronic journals in full text. All databases and library materials are 

available to students and faculty members at the university for free. 

Library users can access these resources by making use of EDS , which is  unified and 

comprehensive index that avails an effective search in all library resources. They can 

access these resources from inside or outside the university through the Library official 

website http://www.just.edu.jo/library. Beside the free access computer labs 

equipped with 200 advanced computers, the full coverage of wireless internet service 

at the library building allows users to access these resources through their own laptops, 

iPads/Tablets and smartphones. 

The library provides the Radio Frequency Identification (RFID) which is a 

circulation/return self-service enabling users to borrow and return library materials 

automatically and independently. Using the Document Delivery System (DDS) 

service, the electronic department staff in the library responds within 24 hours by 

email to researches' requests for softcopies of published research articles. Furthermore, 

library users can borrow any library material via the Inter-Library Loan (ILL) service 

from Jordanian public university libraries. 

The library also has the Digital Library Assistant (DLA) service, which is employed to 

arrange and reshelve books. This device is also used for weeding purposes and 

searching for missing books. 

The library building is about 12,500 square meters, an area that hosts 

around 2500 seated library users simultaneously. JUST Library follows the Library of 

Congress (LC) classification and Online Public Access Catalog (OPAC) which enables 

users to access all bibliographic records to printed and electronic resources. 

 
 

 

http://eds.a.ebscohost.com/eds/search/basic?sid=d5f77839-5124-4176-b49c-3b0ea0169adf%40sessionmgr4002&vid=0&hid=4205&preview=false
https://www.just.edu.jo/library
https://www.just.edu.jo/library/Pages/DDS.aspx
http://hip.jopuls.org.jo/web/just
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5.2 Nursing Computer Laboratory 
Nursing computer lab has been established in the faculty of nursing to facilitate 

computer services for nursing students. The lab is located on the Third Floor of 

the faculty of nursing building (N2-L3). The lab is open to all students on all days from 

8:00 a.m. until 4:00 p.m. The lab has a capacity of 63 computers and one printer, 

nursing computer lab serves both undergraduate and graduate nursing students only. 

The lab provides many services to nursing students (courses registration, using internet 

and holding exams for all just students. 

 

 
 

5.3 Deanship of the Academic Development and Quality Assurance  

 

The Academic Development Center (ADC) was established in 2004/2005, while the 

Quality Assurance Office was established in 2007/2008. Due to the interplay of the 

two units, the merger of the two units was decided and the Deanship of the Academic 

Development and Quality Assurance (ADQA) was established in 2010. 

The Center is an independent scientific administrative unit that plays an important 

strategic and governing role as an internal audit that formulates strategies and quality 

policies that promote advancements in academic performance. The center also aims to 

prepare and implement the institution's strategic plan for quality assurance and 

accreditation to enable all academic programs of the university and administrative 

units achieve academic and research excellence. Also, the center acts as an internal 

audit unit that examines the university's academic and administrative performance 
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according to predetermined scientific criteria. Also, it evaluates the performance of 

faculty members in order to develop the teaching-learning process and environment. In 

addition, the center monitors a number of key performance indicators and performance 

and feedback statistics about academic and administrative processes at the institution at 

large. 

 

 

5.4 Information Technology and Communication Center  

The center has been providing the University with an excellent and rapidly expanding 

Information and Communication Technology (ICT) infrastructure to accommodate the 

growing administrative and academic needs. The University computing facilities 

comprise of over 3000 personal computers, a server farm, Gigabit and wireless 

Ethernet networks that span the entire campus, VoIP infrastructure, and an Internet 

connection of 200 Mbps. Network security is managed through Firewall, IDS, 

Corporate Anti-virus system and other tools. There are four Video conferencing 

systems that are able to cover different classrooms and halls. 

5.5 International Students Office (ISO) 

JUST realized that international students have special issues and concerns other than 

those of other students. For that, The International Student’s Office (ISO), which is 

connected directly with the president, was established inside the University campus. It 

is the first place for international students to contact for information and support. The 

International Student’s Office is primarily tasked with attracting international students 

to JUST and ensuring that they are appropriately welcomed and supported at JUST. 

Qualified coordinators and students’ affairs staff are available at the office to provide 

full range of consultation services including: accommodation, cultural, social and legal 

services, in addition to organizing trips, social events, and meetings with the president. 

JUST values and encourages the University’s mix of Jordanian and international 

students to create a positive learning environment. The office is opened Sunday 

through Thursday from 8:00 am to 4:00 pm, and the office employees are always 

pleased to listen to inquiries and concerns. 
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5.6 Language Center 

The Language center at JUST (LC@JUST) was launched at the beginning of the 

academic year 2013/2014 to smooth the progress of enhancing capabilities in teaching 

and learning languages inside the university campus. The center helps non-native 

speakers increase their language skills for study, work, or everyday life. The 

LC@JUST offers classes that integrate speaking, listening, reading and writing at all 

levels, from beginner to advanced. Most importantly the center offers the opportunity 

to learn Arabic language in its native environment and the possibility to learn more 

about Arabic culture, life-style and customs.  

Since the early start of its commencement, the center has been trying to attract teachers 

and learners interested in Arabic language from non-Arabic countries in an attempt to 

bridge cultural and societal differences amongst communities of Jordan, Arab Muslim 

countries, and overseas. Inspired by the university vision and mission, the center 

espouses the idea of scientific, cultural, and societal exchange among JUST students 

and faculty members and other universities around the world. 

5.7 Counseling Office  

The counseling office is the university’s primary facility for personal counseling and 

psychological outreach and consultation services. The primary goal of counseling is to 

help students develop the personal awareness and skills necessary to overcome 

problems and to grow and develop in ways that will allow them to take advantage of 

the educational opportunities at the university.  

Issues pertaining to Study Skills and Personal Relationships have been the most 

commonly discussed in counseling. Other topics include: Anxiety, Stress, and 

Depression. Students coming into the office for counseling are usually seeking more 

effective and rewarding lives by confronting personal problems, skill development 

issues, or value questions. 

5.8 Health Center   

The center provides low-cost primary health care services to the communities of JUST 

university, Yarmouk university, Al-Bayt university, Hashemite University and others. 

Health center is committed to provide quality health care and as such maintain 

accreditation by the health care accreditation council (HCAC) since 2011. 

  

The center provides the following services: 

 

-Preventive and therapeutic services; through family medicine clinics, pediatric clinic, 

well-baby clinic, women’s health and family planning clinic, breast cancer screening 
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clinic, optometry clinic, nutrition clinic and smoke cessation clinic. 

-Diagnostic Services; through the diagnostic lab that provides biochemistry, 

hematology, microbiology, urine and stool studies, hormone and serology tests and the 

diagnostic radiology which provides x-ray, ultrasound and mammogram. 

-Pharmaceutical services; The pharmacy offers a variety of services including: 

Medication therapy management, Vaccines administered on site, Counseling on 

medications, and Smoke cessation support. 

-Training and teaching services for family medicine residents, fifth year medical 

students, pharmacy students, nursing students and medical laboratory students. 

-Training services for the postgraduates in different fields. 

-Community Nursing Health services through free medical days and health awareness 

campaigns. 

 

 

 
 

 

6. Local Community Involvement 

 

The Faculty of Nursing participated in many workshops held in the Jordanian 

universities and conferences on the international level, and held many activities and 

scientific days at the local level, which aims to provide nursing services on many 

occasions and national celebrations as well as to participate in a number of open 

medical days in different cities and villages for example but not limited to the  

 

The following activities took place in the academic years 2022 to 2023 

 

- A scientific day at the Qur’anic Child Center in Hawara to educate mothers 

about learning difficulties in children. 12/5/2022 

- Undergraduate students` activity within the course of growth and development 

to measure the growth and development of children, in addition to some short 

lectures for children. 14  / 6/2023  

- First Open Midwifery day in JUST. 4/5/2023 

- Lippincott Professional Development workshop. 15/6/2023 

- Graduate study meeting with the Dean of graduate study to discuss rules and 

regulations regarding to graduate students 9/3/2023 

- JNQF competencies workshop with all JUST faculty members 24/11/2022 

- Open day in Bet Yafa Elementary School. 8/5/2023 

- Open day in Al-Sareeh Healthcare Center. 8/5/2023 

- Open day in Khadija Bent Khowailed School, Al-Husson District 7/5/2023 

https://www.just.edu.jo/FacultiesandDepartments/FacultyofNursing/Pages/Communityservices.aspx
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- Scientific day in Maimona bent Alhareht School, Alramtha. 29/4/2023 

- Psychosocial Support Workshop for Healthcare providers of the Youth 

Friendly Clinic. From 19 to 23/3/2023 

- Fetal Monitoring Cardiotocography. 7/2/2023 

- Educational day for children, parents and families in the Pediatric Leukemia 

and cancer Department at King Abdullah University Hospital.4/1/2023 

- Personal and professional growth - multi professional and multicultural 

learning experience. Mr. Povilas Besecka from Lithuania (Teaching mobility). 

24/11/2022 

- Educational lecture on pediculosis at Sal elementary school. 21/11/2022 

- Educational lecture on Cholera to a number of clients at Princess Basma Health 

Center. 21/11/2022 

- Educational workshop regarding personal hygiene and the effective use of 

antibiotics to high school female students at Asmaa High School in Alsareeh. 

7/11/2022 

- World Mental Health Day entitled "Mental Health is a priority for our 

students". 24/10/2022 

- Free Medical Day Takaful. 24/05/2023 

 

The following activities took place in the academic years 2019 to 2021: 

 

- Scientific Day for Mothers about Symptoms, Causes, and Methods of 

Diagnosis for Attention Deficit Hyperactivity Disorder (ADHD).  2/12/2021.  

- Workshop Entitled "Psychological First Aids for Children and Adolescents" 

5/09/2020.  

- Awareness Initiative about School Bullying at Al-Beshr International Schools 

11/03/2020 

- Health Awareness Day at Khadija Bnt Khuwaylid Basic School for 

Girls/Jordan Valley 31/12/2019. 

- Open Health Awareness Day for Elementary and Secondary School at Al-

Naima Village 23/12/2019. 

Awareness Health Day at Sall  18/12/2019. 

- Awareness Health Day at Maimouna Bint Al-Hareth Primary School for Girls 

in AL-Ramtha Distric 18/12/2019.  

- Educational Day under the title “Friendly IV Fluid for Children” at 17/12/2019.  

- Health Awareness Day at Bushra 10/12/2019.  

- Medical Day at Huwwara 5/12/2019.  

- Open Day under the title “Optimal Health for Children with Disabilities” at 

3/12/2019. 

- Open Day under the title “Your Health Concerns Us”  at 28/11/2019.  

- Depression & Down Syndrome Workshop at 26/11/2019.  

- Lecture to Increase the Women’s Awareness about Breast Cancer, on 

26/10/2019.  

- Awareness-raising campaign under the slogan "A conscious girl for a better 

life" at the Yarmouk Model School, on 30/4/2019.  

- Medical day under the slogan "Sehtak Ma’na Ghair" at Deir Yusef Secondary 

School for Boys on Wednesday, 2019/4/24.  

 

 

 

https://www.just.edu.jo/FacultiesandDepartments/FacultyofNursing/Pages/display.aspx?List=Events&SID=27
https://www.just.edu.jo/FacultiesandDepartments/FacultyofNursing/Pages/display.aspx?List=Events&SID=27
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7. Future (Strategic) Projects 

 

Executive summary of the strategic, short-term plan: 

1. Continuing working on renewing the international accreditation until 2025. 

2. All PhD-pursuing candidates are planning to join the academic staff at the 

Faculty of Nursing. Number  

3. The Faculty of Nursing is planning to sponsor more graduate (scholars) to PhD 

in nursing programs in the near future   

4. As for alumni, maintaining contacts with all graduates is included in the Faculty 

of Nursing plan for international accreditation.  

5. Begin to establish a simulation laboratory for newborns. 

6. A new master program in Geriatrics Nursing will be launched.  

7. Planning for a PhD program in Nursing with a joint of prestigious universities in 

the future. 

8. Plan for agreements as a WHO collaborative center with other countries in the 

region.  

9. Plan a future Goethe-Institute language center in JUST.  

10. Working through the WHO collaboration Center in the following terms of 

reference: 

a. Strengthen nurses’ role in primary care through developing 

nurses’ competencies within the family practice model of care. 

b. Enhance the quality of nursing and midwifery education by 

supporting faculty continuous professional development 

program 

c. Strengthen nursing and midwifery leaders’ response to crises 

and pandemics through developing a crises management 

training program for nursing and midwifery leaders 

7. Agreements: 

Many agreements were established, and these are: 

 

1. Signing an agreement with the German Agency for International Cooperation 

(GIZ) with the aim of qualifying graduate of the faculty of nursing to work in 

Germany.  

2. JUST-Faculty of Nursing has been designated as a WHO Collaborative Center in 

Nursing Development Clinical Institution since 1989, which is renewed every two 

years, last renewal 2023- 2027.  

3. JUST library in cooperation with the Faculty of Nursing started an agreement with 

the Lippincott advisor and procedures starting from 1/1/2015. The Faculty of 

Nursing use their website in clinical education, student’s preparation for the 

clinical experience, and for clinical exams and quizzes.  

4. An agreement between the faculty of Nursing and Royal Health Awareness Society 

started since 2022. The health promotion courses (NUR100) and family health 

course (NUR109), elective courses offered by the Faculty of Nursing, were 

improved through this contract.  

5. An agreement between the Faculty of Nursing and Birziet University, Palestine in 

28/1/2014. 

https://www.just.edu.jo/library/pages/redir.aspx?URL=https://advisor.lww.com
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6. An agreement between the Faculty of Nursing and the American University, 

Beirut, and this contract yielded:  

a. Choosing the faculty of Nursing as one of the branches of “Nodel institution to 

support the conduct and use of implementation and Health Policy & Systems 

Research in Policy and Programme Planning Implementation and Scale up” 

b. Holding educational workshops in collaboration with scientific researchers from 

American University, Beirut. The following is a list of these workshops: 

i. Workshop for researchers and decision makers between 20-21/4/2014. The 

workshop title was “building capacities on implementation research /health 

policy systems research”. 

ii. Holding a workshop to train novice researchers, both faculty members and 

graduate students, on writing funded research proposals and papers between 

29-30/5/2015 and the workshop was entitled "Workshop on Scientific 

Writing". 

7. An agreement between the Faculty of Nursing with Health Informatics Company (a 

private joint company) dated 15/3/2016 for conducting training and awareness 

sessions for students in the Faculty of Nursing about Health Informatics. This 

company was initiated as a national project aims to contribute to the improvement 

of the health sector in Jordan through the provision of program software 

“Hakeem". This program helps health care providers to establish and follow-up of 

electronic   medical files for patients and others. 

8. An agreement between JUST and ministry of health to consider health institutions 

(hospitals, and health centers) as training locations for JUST nursing students. 

9.  Faculty of Nursing organized a workshop in collaboration with researchers from 

the American University of Beirut for graduate students in Jordanian universities 

entitled "Scientific Writing and Publication on Health System Research" on 

3rd May, 2016.Conducting a workshop for academic researchers and decision 

makers to formulate health policies in Jordan in 4/5/2016. The workshop title was 

“Knowledge Translation and Policy Brief Writing.”  

Forming a nationwide committee in 2015 to support creating health policies based 

on the results of scientific research studies.  

The Lippincott publisher is considered one of the support partners that supports the 

FON in achieving its objectives by using Lippincott procedure and Lippincott 

advisor as material for teaching and evaluating student's performance. 

 

9. The General Regulations for Awarding the Bachelor’s Degrees 

 

The General Regulations for Awarding the Bachelor’s Degrees Issued by the Deans’ 

Council in accordance with Law No.15 For Awarding Academic Degrees at Jordan 

University of Science & Technology. Detailed description of these regulations are 

available in the following link.  

 

 

 

 

 

 

 

 

 

chrome-extension://efaidnbmnnnibpcajpcglclefindmkaj/https:/www.just.edu.jo/aboutjust/RegulationsTemp/45%20%D9%86%D8%B8%D8%A7%D9%85%20%D9%85%D9%86%D8%AD%20%D8%A7%D9%84%D8%AF%D8%B1%D8%AC%D8%A7%D8%AA%20%D8%A7%D9%84%D8%B9%D9%84%D9%85%D9%8A%D8%A9%20%D9%88%D8%A7%D9%84%D8%AF%D8%B1%D8%AC%D8%A7%D8%AA%20%D8%A7%D9%84%D9%81%D8%AE%D8%B1%D9%8A%D8%A9%20%D9%88%D8%A7%D9%84%D8%B4%D9%87%D8%A7%D8%AF%D8%A7%D8%AA/2.pdf
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10.Policies  

10.1 Faculty Policies 

 

 

Jordan University of Science and Technology 

Faculty of Nursing 

Policy Title 
Course Review, Revision, and Approval Process 

 

 

Policies and Procedures Manual: 
 

Originating Department/ Committee:  

Policy No. :  FA 01 Page 85 of 122 

Date Originated: 1983 Last Revision :Apr 26, 2018 

Approved by: FON Council Approval Date: Aug 16, 2018 
 

Purpose: The purpose is to provide guidelines for the process of developing new 

courses, revision of existing courses and obtaining approval. Curriculum development 

or revision may be required for reasons including, but not limited to, the following: 

 Changing academic and/or community needs; 

  Changing pedagogy or instructional methodologies; 

  Changing student needs; 

 Advances in technology 

  Changing national, provincial and/or professional association standards; 

and/or 

  New directions and initiatives from the government  

 

Policy: COURSE REVIEW, REVISION, AND APPROVAL PROCESS 

 

Procedure  

1. New Courses: New courses should be presented to the department chair and Council 

for review and approval prior to submission to the Faculty of Nursing (FON) 

Curriculum Committee.  

2. Course Revisions: All proposed course revisions should be reviewed by the 

respective department Council prior to submission to the FON Curriculum 

Committee.  

3. Following Council review, the faculty member submitting a new or revised course 

will make any changes recommended by the Council, and will send the course to 

the FON Curriculum Committee.  

4. Triennial Review: All courses will be reviewed by the FON Curriculum Committee 

on a rotating basis every three years. The area of concentration/major coordinator or 

faculty member responsible for courses scheduled for triennial review will be 

notified by the Curriculum Committee Chair.  

 

Requirements for Approval of New and Modified Courses and Courses Scheduled 

for Triennial Review:  

1. All courses to be reviewed must obtain proper approval.  

2. The course syllabus submitted for approval by the FON Curriculum Committee 

must include the following:  

a. The course title  
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b. Credits and, if relevant, their distribution (e.g., didactic, seminar and/or 

laboratory credits) along with the hours of instruction  

c. Prerequisites  

d. Co-requisites  

e. Course description  

f. Course objectives, curriculum mapping and end of program student learning 

outcomes. 

g. Topical outline of the content covered  

h. Teaching methods  

i. Methods that will be used to evaluate achievement of the course objectives 

(e.g., written exams, papers, presentations)  

•  If more than one section of a course is being offered, the faculty teaching the 

sections need to meet prior to offering the course to ensure consistency in the 

methods of evaluation across the sections  

• If online students are required to be on campus for any course-related 

activities, this must be clearly stated in the syllabus  

 

Additional Requirements for Courses Undergoing Triennial Review. In addition to 

the requirement listed above, for each course scheduled for triennial review, the 

attached triennial review form must be completed and submitted along with the course 

syllabus.  

 

Approval Process  
1. Once the course has been reviewed and approved by FON Curriculum Committee, it 

will be presented at the next Total Faculty, where curriculum review is an agenda 

item.  

2. If the course is part of the curriculum for any area of concentration, the revisions 

must be approved by the FON Curriculum Committee prior to implementation.  

3. Major curriculum changes to the BSc Curriculum also require University 

Curriculum Committee approval prior to implementation  

4. Once a course has the required approvals, the staff support person for the FON 

Curriculum Committee will add the course syllabus to the Official Course Outline 

folder in the quality Committee Room, and the FON website. A copy of the 

approved course syllabus will be sent to the Chair of the Department responsible for 

the course who will forward the syllabus to the appropriate faculty member.  

 

Definitions:  

 

Documentation Required 

Curriculum approval form 

New and old course syllabus 

 

Approval: 

FON Council 

 

References: 

JUST regulations  
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Jordan University of Science and 

Technology 

Faculty of Nursing  
Policy Title: Formal Student Complaints 

 

 

Policies and Procedures Manual: 

 

Originating Department/ Committee:  

Policy No. :  FA 02 Page 87 of 122 

Date Originated: 1983 Last Revision: Sep 21, 2017 

Approved by: FON Council Approval Date: Sep 28, 2017 

 

Purpose:  
The purpose of this policy is to provide guidelines for formal student complaints and 

this will help to: 

 

 Provide students with a clear framework in which to raise complaints 

 Respect all the individuals involved in a compliant 

 Comply with legal and statutory framework 

 Support improvements through regular reporting and review of issues raised. 

 

Policy:   

 This policy defines formal complaints and establishes a procedure regarding 

the role of the student, Faculty of Nursing (FON), and university in the review 

and resolution of the claim. The FON adheres to all University policies 

 This policy applies to student complaints about any aspect of the teaching and 

learning process and the broad provision made by the university to support 

learning.  

 The FON at Jordan University of Sciences and Technology (JUST) address any 

student concerns in a responsive and prompt manner 

 Students are encouraged to resolve concerns themselves by first talking directly 

with the faculty or staff involved. 

 A formal complaint may be filed if it is not resolved in an informal fashion  

 Malicious or anonymous complaints will not be addressed. 

 All complaints will be kept confidential 

 

Procedure:   
Formal complaints involving the FON policy must follow the official procedure 

according to established University policies by following options: 

1. An anonymous complaint can be filed electronically to the Deanship of the 

Academic Development and Quality Assurance (ADQA); this will be 

forwarded to the appropriate dean.  

2. In the FON, the students (or anyone else) can write directly to the dean or place 

it in the complaint box  

3. The student can also submit a complaint to the instructor 

4. If the direct instructor cannot resolve the complaint that will be transferred to 

course coordinators, head of the department, and dean of the faculty 

respectively 
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5. The complaints received will be discussed regularly in faculty meetings /FON 

meeting 

6. Documentation of complaints and their disposition will be filed, and shall be 

maintained as confidential and retained in the Office of the vice-dean.  

7. The complaint log shall include:  

 The date the complaint was first formally submitted  

 The nature of the complaint  

 The steps taken to resolve the complaint (discussion included) 

 The FON’s final decision regarding the complaint  

 Any other external actions initiated by the student to resolve the 

complaint.  

 

  

 

Definitions:  
A formal complaint: is defined as any signed, written claim brought by a student 

alleging discriminatory, improper, or arbitrary treatment.  

  

 

Required Documentation: 

Complaint by the student 

 

 

Approval: 

FON Council 

 

 

References: 

JUST regulations 
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Jordan University of Science and Technology 

Faculty of Nursing  

Policy Title: Faculty Research Proposal Reviews 
 

 

Policies and Procedures Manual: 
 

Originating Department/ Committee:  

Policy No. :  FA 03 Page 89 of 122 

Date Originated: 1998 Last Revision: Dec 2, 2018 

Approved by: FON Council Approval Date: Dec 12, 2018 
 

Purpose:  
The purpose of this policy is to ensure the quality of research proposals submitted by 

faculty researchers and /or a student from the Faculty of Nursing (FON).  

  

 

Policy:  
  

 All faculty/student research proposals should be approved by the FON Scientific 

Committee (SC) and Institutional Review Board (IRB) at the University. 

 Proposals that do not follow this policy are at risk of not being accepted by the 

University  

 

 

Procedure:  
1. The Principal Investigator (PI) submit the proposal electronically to the 

department scientific committee (DSC).  

2. The DSC has one week to ten days to review the proposal 

3. If they approve, this will be forwarded to the FON SC; If not it will be returned to 

the PI. 

4. The FON SC will review and if approved, it will be forwarded to the IRB at JUST; 

If not it will be returned to the PI. 

5. After the IRB approval the application will be dent to the Dean of FON 

6. If a grant is requested, the application will be forwarded to the Deanship of 

Scientific Research (DSR) for funding and documentation; even if the faculty do 

not need a grant it has to go the DSR for documentation purpose.  

7. The DSR will notify the faculty of the outcome.  

8. At the end of the study, the faculty member should submit a report about the 

findings and progress to the DSR and submit an expense report for preapproved 

refunds. 

9. All the applications and reports are completed online.  

Definitions:  

 

Required Documentation: 

Proposal form (electronic)  

 

Approval: 

FON Council 

References: 

Jordan university of Sciences and Technology Regulations 
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Jordan University of Science and 

Technology 

Faculty of Nursing  
Policy Title: Peer Evaluation of 

Teaching/Reappointment   

 

 

Policies and Procedures Manual: 

 

Originating Department/ Committee:  

Policy No. :  FA 04 Page 90 of 122 

Date Originated: 2018 Last Revision: Dec 2, 2018 

Approved by: FON Council Approval Date: Dec 12, 2018 

 
Purpose:  
The purpose of this policy is to provide guidelines for peer evaluation process of a 

faculty member. Peer evaluation helps to evaluate the faculty’s teaching skills and 

offer support to improve or develop teaching skills and enable them to renew contract, 

and obtain tenure and /or promotion in a timely manner. 

  

Policy:  

 Each faculty member will have one peer evaluation per semester 

 Satisfactory evaluation is essential for tenure and/or promotion 

 A faculty member hired on tenure track is eligible to apply for promotion after five 

years; one could apply for promotion and within a month of obtaining promotion 

can apply for tenure.  

 Scholarship and service are essential components in the portfolio 

 To be eligible for promotion, the faculty must have published at least five peer 

reviewed publications in five years (Q1, or Q2 ranking in Scopus carry more 

weight), of which the applicant should be first author in three.   

 The peer review is an additional aspect for faculty FON. All other steps for the 

university tenure and promotion will be adhered to  

 

Procedure:  
1. Faculty eligible for tenure and/or promotion should prepare a portfolio to organize 

the evidence of their teaching skills  

2. The department chair notifies the faculty to arrange for a teaching observation and 

the materials to be submitted as detailed in the Teaching Portfolio Guidelines for 

review and evaluation.  

3. Fulltime faculty, non-tenure track, holding the rank of assistant professor or higher 

are required to submit to their department chair a Teaching Portfolio for review 

prior to applying for promotion 

4. The decision for tenure and promotion are made by the dean’s council after 

recommendation by external reviewer. 
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Definitions:   
Peer Evaluation: is a type of performance evaluation that is performed by one or more 

people of matching competences. 

 

Documentation required: 

 Peer evaluation form 

 Documents in the portfolio  

 

Approval: 

Tenure committee 

FON Council 

 

References: 

JUST regulations  
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Jordan University of Science and 

Technology 

Faculty of Nursing  
Policy Title: Faculty Continuous 

Professional Development 

 

 

Policies and Procedures Manual: 

 

Originating Department/ Committee:  

Policy No. :  FA 05 Page 92 of 122 

Date Originated: 2018 Last Revision: Dec 15, 2018 

Approved by: Faculty Council  Approval Date: Jan, 2019 

 

Purpose:  
To establish a clear, organizing process by which a faculty member (PhD or Master-

degree holders) broaden and deepen their knowledge, skills and awareness, to develop 

personal and professional qualities necessary for the effective teaching, and 

professional development. The faculty member can develop and maintain a portfolio of 

professional development activities, services, progress and accomplishments which 

can be used as a reference tool for annual evaluation, tenure and promotion, job 

interviews, and career moves. 

 

Policy:  Faculty Continuous Professional Development (Faculty-CPD)  

It is the policy of Faculty of Nursing (FON) at Jordan University of Sciences and 

Technology (JUST) that the Faculty members maintain CPD to:  

 Maintain and update professional knowledge, skills and competence 

 Receive or seek appropriate support if new areas of activity such as technology 

or simulation 

 Ensure that the faculty provide professional service to meet the dynamic needs 

of community  

 Help provide evidence of compliance with this cpd policy, if needed and  

 Develop an understanding of new and emerging concepts in health care so that 

the student receives current information  

Funding for CPD activities and travel will be available in the FON budget base on 

JUST Regulation  

 

Procedure: 

The Procedure for Faculty Continuous Professional Development (Faculty-CPD) 

The faculty-CPD helps manage faculty members’ own development on an ongoing 

basis. Its function is to help faculty records, reviews and reflects on what he/she learns. 

Faculty members at FON-JUST are guided by regulations and rules for CPD as noted 

in the faculty-handbook. These include CPD activities /requirements necessary for 

promotion application (see link for promotion regulation at JUST). 
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Recently, the Ministry of Health, Higher Medical Council, Jordanian Nursing Council 

(JNC), and National Committee for Continuous Professional Development for health-

related Professions-Jordan agreed on the law #46 / 2018, paragraph A –Article 6 of 

General Health Law # 47/2018 (see link for Law document). As per this law, nursing 

faculty members will comply with regulations driven from this law regarding renewing 

licensures and needed CPD Activities. 

As of the law, faculty members at FON will have to renew licensure each 5 years. 

After completion of 5 years, a detailed plan for renewing licensures process will be 

available which includes a detailed table of activities for “CPD”. In the table attached, 

each activity is provided with valid Continuous Education (CEs) Hours. Nursing 

professionals in Jordan will follow guidelines developed by JNC to determine the 

number of CEs required for each category of nurses including those in academic 

institutions.   

 

The Process of Faculty Continuous Professional Development (Faculty-CPD) 

This policy will be effective as of fall 2019, academic year 2019-2020. Each faculty 

will be responsible to build his/her portfolio and provide evidence for activities 

completed to gain knowledge, skills, or competence annually. In addition, the faculty 

will maintain documentation of accomplishments like publications and presentations in 

the portfolio. It is expected that the faculty member will  

 Attend one workshop each semester (at JUST Academic Development Center 

or outside JUST).  

 Attend an international conference Every 2 years 

 

Definitions: Continuous Professional Development (CPD) refers to the process of 

tracking and documenting the skills, knowledge and experience that faculty members 

gain both formally and informally as they work, beyond any initial training.  

 

Documentation Required: 

 

Faculty Continuous Professional Development (Faculty-CPD) 

Copy of the Law # 46/2018 - Renewing Licensures for Health-related Workers. 

 

 

Approval:  
 

Faculty Council  

         Dean 

 

References  

Jordan Nursing Council  

 

https://jnc.gov.jo/AR/List/%D8%A7%D9%84%D8%AA%D8%B9%

D9%84%D9%8A%D9%85%D8%A7%D8%AA 

  

chrome-extension://efaidnbmnnnibpcajpcglclefindmkaj/https:/jnc.gov.jo/ebv4.0/root_storage/ar/eb_list_page/%D8%AA%D8%B9%D9%84%D9%8A%D9%85%D8%A7%D8%AA_%D8%A7%D9%84%D8%AA%D8%B7%D9%88%D9%8A%D8%B1_%D8%A7%D9%84%D9%85%D9%87%D9%86%D9%8A_%D8%A7%D9%84%D9%85%D8%B3%D8%AA%D9%85%D8%B1_%D9%84%D8%BA%D8%A7%D9%8A%D8%A7%D8%AA_%D8%AA%D8%AC%D8%AF%D9%8A%D8%AF_%D8%AA%D8%B1%D8%AE%D9%8A%D8%B5_%D8%A7%D9%84%D8%B9%D8%A7%D9%85%D9%84%D9%8A%D9%86_%D9%81%D9%8A_%D8%A7%D9%84%D9%85%D9%87%D9%86_%D8%A7%D9%84%D8%B5%D8%AD%D9%8A%D8%A9_%D8%B1%D9%82%D9%85_(1)_%D9%84%D8%B3%D9%86%D8%A9_2021.pdf
https://jnc.gov.jo/AR/List/%D8%A7%D9%84%D8%AA%D8%B9%D9%84%D9%8A%D9%85%D8%A7%D8%AA
https://jnc.gov.jo/AR/List/%D8%A7%D9%84%D8%AA%D8%B9%D9%84%D9%8A%D9%85%D8%A7%D8%AA
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10.2 Students’ policies 

 

Jordan University of Science and Technology 

Faculty of Nursing  

Policy Title: Academic Integrity: students’ 
obligations  

 

 

Policies and Procedures Manual: 
 

Originating Department/ Committee:  

Policy No. :  ST 01 Page 94 of 122 

Date Originated: 1983 Last Revision: Dec 2, 2018 

Approved by: FON Council Approval Date: Dec 12, 2018 

 
Purpose:  
Jordan University of Science and Technology is committed to maintaining and 

promoting instructional excellence and learning. Among the cornerstones of this 

commitment are academic honesty and responsibility. This policy aims to describe 

behaviors that constitute student academic misconduct and the actions that may ensue 

as a result of such behavior. 

 

Policy:   
This policy establishes each student's obligations for academic integrity, and includes 

procedures regarding adjudication for alleged breach of these obligations by students. 

A student has the obligation to exhibit honesty, and to respect the ethical standards of 

the nursing profession in carrying out his or her academic assignments. 

 Academic misconduct includes, but is not limited to the following:  

 

1. Plagiarism  

1.1. Plagiarism occurs when a student presents as his or her own, the work or data of 

someone else. 

1.2. Plagiarism occurs when paragraphs, phrases, sentences or ideas are taken from 

another source    without referring to or citing the author. It can include the 

presentation of all or part of another person’s work as something one has 

written, paraphrasing another’s writing without proper   acknowledgement, or 

representing another’s artistic or technical work or creation, as one’s own.  

1.3. Any use of the work of others, whether published, unpublished, or posted 

electronically, attributed or  

          anonymous, must include proper acknowledgement. 

 

2. Cheating 

2.1.    Cheating includes, but is not limited to the following:  

2.1.1. Communicating or attempting to communicate with another individual or other 

individuals during 

          an exam without the permission of the instructor or invigilator.  

2.1.2. Using or attempting to use answers of another student or students, providing 

answers to other  

          students, or failing to take measures deemed reasonable to the instructor or 

invigilator to prevent  

          the use of one's answers by other students in assignments or examinations. 
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2.1.3. Consulting other students, materials, or technologies during an examination 

outside the confines of  

          an examination room. 

2.1.4. Submitting work prepared in collaboration with another individual or 

individuals, when  

          collaborative work on a project has not been authorized by the instructor; this 

includes  

          unauthorized collaboration in an online or electronic format.  

2.1.5. Submitting work prepared in whole or in part by another person, including work 

purchased, and  

          representing that work as one’s own.  

2.1.6. Offering for sale essays or other assignments, in whole or in part, with the 

expectation that these  

          works will be submitted by the purchaser to meet course requirements.  

 

2.2. In the absence of specific approval from the instructor, students should assume 

that all assignments,  

          exams, presentations, etc., are to be completed independently, without any form 

of collaboration. 

 

3. Impersonation 

3.1. Impersonation occurs when one individual claims to be another in class; in an 

online class or  

       environment; in a test, examination, or interview; or in connection with any other 

type of assignment  

       or placement associated with a course or academic program. 

3.2. Both the impersonator and the individual impersonated may be subject to 

discipline 

 

4. Improper Access to Examination Materials  

4.1. Improper access to examination materials occurs when a student acquires, 

possesses, and/or  

       distributes examinations, examination materials, or information from an 

examination without the  

       instructor’s authorization. 

4.2. Both the distributor and recipient of such materials may be subject to discipline. 
 

5. Falsification or unauthorized modification of an academic document/record  

5.1. Falsifying, fabricating, or in any way modifying an academic document or record 

used in support of   an application, record, petition/appeal, or endeavor constitutes 

academic misconduct.  

5.2. An academic document or record includes but is not limited to a course 

examination or test,  

       transcript, grade, letter of recommendation or related document, note of 

instructor's permission for  

       any activity, a degree, or a physician’s letter/form. 

 

Procedure: 
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1. The University will vigorously investigate allegations of academic misconduct, 

while taking all reasonable steps to protect the rights and interests of 

individuals whose work or performance is questioned 

2. A letter of complaint is submitted to the course coordinator from the student's 

teacher. The student's violation is clarified 

3. The Student must be notified, either orally or in writing, early in the 

investigative process that he or she is suspected of academic misconduct 

4. The complaint shall be submitted to the head of the concerned department by 

the course coordinator 

5. The head of the department shall write to the Complaints and Investigations 

Committee at the faculty of Nursing (FON) 

6. The Committee shall investigate the complaint or violation against the student. 

In investigating suspected academic misconduct, instructors, department or 

program heads, may use any reasonable legal methods, including but not 

limited to discussion of the case details with the Office of the Registrar, 

electronic services, online searches, circulation to other instructors in related 

courses, interviews with the Student, and asking the Student to submit rough 

notes or other proof of composition 

7. The Complaints and Investigations Committee will take appropriate action in 

accordance with the penalties specified in the student discipline system at the 

university 

8. The complaints and violations committee shall address the head of the 

department regarding the decision 

9. The Complaints and Investigations Committee shall inform the Dean of the 

FON of the decision taken at the University Council 

10. The Dean of the FON shall inform the Admissions and Registration 

Department to carry out the agreed procedure 

11. A copy of the penalty against the student is kept in his file at the FON 
 

Definitions:  

Academic Integrity:  is the pursuit of scholarly activity in an open, honest, and 

responsible manner, serving as a basic guiding principle for all academic activity 

 

Academic misconduct:  is any action or attempted action that may result in creating 

an unfair academic advantage for oneself or an unfair academic advantage or 

disadvantage for any other member or members of the academic community 

 

Documentation Required: 

Document submitted by the teacher to the coordinator 

The letter submitted by the head of the department to the Complaints and 

Investigations Committee 

The Committee's decision 

Letter directed by the Complaints and Investigations Committee to the Dean 

Letter addressed to the Admissions and Registration Department 

Approval:  
FON Council 

References:  
www.just.edu.jo/Deanships/Deanships of Students affair. 

 

http://www.just.edu.jo/Deanships/Deanships%20of%20Students%20affair
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Jordan University of Science and Technology 

Faculty of Nursing  

Policy Title: Attendance 
 

 

Policies and Procedures Manual: 
 

Originating Department/ Committee:  

Policy No. :  ST 02 Page 97 of 122 

Date Originated: 1983 Last Revision: Dec 2, 2018 

Approved by: FON Council Approval Date: Dec 12, 2018 

 
Purpose:  
This policy sets out the faculty of nursing expectations in relation to the recording and 

monitoring of student attendance and absence, and the actions to be followed when 

attendance drops below a set threshold. 

Policy:    
 

Students are expected to attend all scheduled classes in courses offered within the 

Faculty of Nursing.  

Students are expected to attend all planned clinical/practicum experiences and to 

satisfactorily achieve the student learning outcomes and meet professional behavioral 

standards.  

 

Procedure: 

1. Students are expected to attend all sessions for the courses in which they are 

enrolled. 

2. Attendance is taken by instructors in on-line registers within the University’s 

student records system during each course session. Attendance can be viewed 

in the Self-services record within 24 hours of each class.  

3. A student is not permitted to miss more than (10%) of the hours required for 

each course without excuse.  

4. A student who misses more than (10%) of the hours required for a course due 

to medical or compelling cause accepted by course instructor, is not allowed to 

miss more than (20%) of the course’s required hours.  

5. A student misses more than (20%) of the total number of hours required for 

each course with or  without medical or compelling excuse, shall be precluded 

from taking all other examinations of that course, and shall be given the 

minimum grade of (35%) precluded due to absence, which shall be calculated 

in the student’s average, unless he has already withdrawn from the course 

within the specified period (a maximum period of thirteen weeks from the 

beginning of the first, or second semester, or within the first six weeks from the 

summer semester). 

6. A Students will receive a warning email from Registry Services when they are 

close to receiving an attendance failure notice. 

7. In case a student misses 2 practicum days, a warning letter will provide to the 

students. 

8. In case a student misses 3 practicum days with or without excuse, he/she shall 

be precluded from taking all other examinations of that course, and shall be 

given the minimum grade of (35%) precluded due to absence, which shall be 

calculated in the student’s average, unless he has already withdrawn from the 
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course within the specified period (a maximum period of thirteen weeks from 

the beginning of the first, or second semester, or within the first six weeks from 

the summer semester). 

9. The medical excuse should be in a form of medical report issued by the 

University Health Center or the student’s Clinic in King Abdullah University 

Hospital. The report should be presented to the Dean of the Faculty that offers 

the course within a period not exceeding two weeks from the student’s absence, 

or in unexpected exceptional circumstances, within one week after the cause is 

over.  

10. The course instructor, the Heads of Departments, and the Dean of the Faculty 

that offers the courses, shall be responsible for carrying out the aforementioned 

regulations of attendance  

 

Definitions:  

Attendance:  is the physical presence of the student in the learning environment for the 

entire scheduled session.  

 

 

Documentation Required: 

Medical report  

Warning letter  

Copy from on - line attendance sheet  

 

Approval:  
FON Council 

 

 

 

 

References: 

http://www.just.edu.jo/aboutjust/Student%20Regulations/The%20General%20Regulati

ons%20for%20Awarding%20the%20Bachelor%E2%80%99s%20Degrees.pdf 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

http://www.just.edu.jo/aboutjust/Student%20Regulations/The%20General%20Regulations%20for%20Awarding%20the%20Bachelor%E2%80%99s%20Degrees.pdf
http://www.just.edu.jo/aboutjust/Student%20Regulations/The%20General%20Regulations%20for%20Awarding%20the%20Bachelor%E2%80%99s%20Degrees.pdf
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Jordan University of Science and 

Technology 

Faculty of Nursing  
Policy Title: Dress Code for Clinical 

Settings 

 

 

Policies and Procedures Manual: 

 

Originating Department/ Committee:  

Policy No. :  ST 03 Page 99 of 122 

Date Originated: 1983 Last Revision: Sep 20, 2017 

Approved by: FON Council Approval Date: Oct 4, 2017 

 
Purpose:  
The aim of this policy is to define the dress code for the nursing students at Jordan 

University of Science and Technology (JUST) at their clinical settings.  The uniform 

helps to  

 Identify the individual as a student in JUST, Faculty of Nursing and 

must reflect a positive and professional image of the individual and the 

University.  

 Ensure students maintain a professional appearance at all times. 

 Ensure the protection of students and the public  

 Ensure a consistency and allow for cultural practices 

 Minimize the risk of cross infection and maintain hand hygiene  

 Ensure safe movement  

 

Policy:   
The uniform identifies an individual as a student in JUST, Faculty of Nursing and must 

reflect a positive and professional image of the individual and the University. The 

following regulations govern Student Dress Code for clinical settings.  

 

Procedure: 

1. Students who are working with clients and health professionals are expected to 

dress in a professional manner, clean and neat. The students’ appearance and 

dress must be consistent with the faculty policy:  

a. Uniform: The uniform will be Turquoise for both male and female 

students. Uniform could be of any style that provides a professional 

appearance, allows comfort and freedom of movement. The student is 

responsible to purchase uniform. Uniform is to be worn in the clinical 

setting only. 

Long sleeve shirts worn under the uniform must be white and not 

contain any graphics.  

b. Name Tag: The student name, student academic year, and the name of 

the institution “JUST / Faculty of Nursing” imprinted on the name tag, 

should be worn at all times. It is the students’ responsibility to buy the 

name tag.  

c. Jewelry and Scents: Watches, medical alert identification, plain 

wedding ring, and small stud earrings may be worn. Jewelry should not 

be worn; use of perfume and scented after-shave may be avoided.  
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d. Shoes: All shoes must be clean and in good repair, either while or 

black, for female and male students. Shoes must cover the entire foot 

and have a close toe and heel. The heel will be no higher than 3 cm.  

e. Hair and Nails: Hair must be worn off the collar and away from the 

face. No nail polish may be worn, and nails must not extend beyond the 

end of the finger. Hijab for female students should be in white color and 

in a style appropriate for a profession. Male students are to be clean 

shaven or have a neatly trimmed beard. 

f. Watch with second hand, stethoscopes, scissors and pens are required 

accessories to uniform 

g. Pointes will be deducted for non-adherence to the policy each day and 

will be cumulative in the Student professionalism evaluation  

 

 

 

Definitions:  

Dress code:  is a set of written and unwritten rules with regard to clothing that's 

required for nursing students for hygiene and identification. 

 

Documentation Required: 

 

Student professionalism evaluation  

 

Approval:  
FON Council 

 

References: 

JUST regulations  
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Jordan University of Science and 

Technology 

Faculty of Nursing  
Policy Title: Student Code of Conduct   

 

 

Policies and Procedures Manual: 

 

Originating Department/ Committee:  

Policy No. :  ST 04 Page 101 of 122 

Date Originated: 1983 Last Revision: Dec 2, 2018 

Approved by: FON Council Approval Date: Dec 12, 2018 

 
Purpose:  
The Student Code of Conduct exists to assist in providing the best possible learning 

and living environment for all students.  Jordan University of Science and Technology 

(JUST) foster academic inquiry and upholds the shared values of academic excellence, 

caring, citizenship, fairness, respect, responsibility, and trustworthiness as the 

foundation for academic success.  The student conduct process educates students about 

responsible decision making and execute sanctions when the student conduct puts the 

members of the community in jeopardy or when there is a need to address student 

behavior. These behaviors include:  

a. Lack of integrity and acts of dishonesty (includes academic dishonesty) 

b. Violation of positions of trust 

c. Misuse of property or university name 

d. Lack of respect (bullying, sexual misconduct, threatening behavior, violence, 

theft and exploitation of others, lack of respect for diversity) 

  

Scope: The Student Code of Conduct applies to the conduct of individual students, 

both undergraduate and graduate, and all University-affiliated student organizations 

and the properties. 

 

  

Policy:  

 The JUST remains committed to safeguarding the health, safety and well-being 

of its community  

 Each student is responsible for being familiar with the policies of JUST that 

includes the student conduct policy 

 The Student Code of Conduct applies to behaviors that take place on campus or 

outside the campus in University affiliated premises, or online or via electronic 

medium 

 Any misconduct, if found true, may result in termination  

 Any violation of local, state or federal law, including violations of any law or 

regulation may result in termination 

 By endorsing the common principles, nursing students will accept a moral 

obligation to behave in ways that contribute to a civil campus environment and 

resolve to support this behavior in others.  

 

 

Procedure:  
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1. A Grievance against a student for violations of the Code may be made in 

writing or in person by anyone who feels the Code has been violated; this must 

be filed as soon as the violation occurs and must have all the possible details 

2. The written complaint should include the person’s contact information 

3. An initial investigation will be conducted to gather additional information and 

the dean will meet with the parties involved  

4. If the alleged violation is found true, the student may be warned, suspended, or 

dismissed, based on the nature of the violation 

5. The violation is documented in the student file  

 

 

 

 

  

Definitions: 

 Code of conduct: is an agreement on rules of behavior for the members of that group 

or organization. Nurses commonly accept the obligation to live by these common 

values and commit to the Code of Ethics for Nurses published by the Jordanian 

Nursing and Midwifery Council (JNMC) 
 

Documentation required: 

Code of conduct for the University  

Report of violation 

Investigation report 

 

 

Approval: 

FON Council 

 

 

 

 

References: 

JUST regulations  
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Jordan University of Science and 

Technology 

Faculty of Nursing  
Policy Title 

Blood borne Pathogens: Faculty and Students  

 

 

Policies and Procedures Manual: 

 

Originating Department/ Committee:  

Policy No. :  ST 05 Page 103 of 122 

Date Originated: 1983 Last Revision: Sep 20, 2017 

Approved by: FON Council Approval Date: Oct 4, 2017 

 
Purpose: 
This policy aims to establish procedures to help identify, prevent, and control the risk 

of transmission of  

blood borne pathogens, and assure effective follow up treatment or referral for 

treatment after exposure. 

  

Policy:  
All students and faculty in the faculty of Nursing who anticipate occupational exposure 

to blood borne pathogens shall be afforded all necessary protection to reduce the 

likelihood of exposure to, transmission of, and possible infection with HBV, HCV, 

HIV, or any other blood borne diseases 

 

Procedure:  
1. EDUCATION:  

a. Faculty need to be educated according to current Occupational Safety and 

Health Administration (OSHA) guidelines.  

b. The Administration/Faculty in the Faculty of Nursing are responsible for 

disseminating information about blood borne pathogens and their 

transmission, and educating students about the hazards involved when in 

contact.  

c. The curriculum must reflect content related to blood borne pathogens and 

the practice of "transmission based precautions".  

2. PREVENTION OF TRANSMISSION:  

a. Students will receive printed and oral information and instructions on 

transmission based precautions for body fluids and blood borne infections 

or to infectious laboratory materials in accordance with applicable Centers 

for Disease prevention and Control (CDC) guidelines, as a prerequisite for 

clinical rotations.  

b. Laboratory safety guidelines must be employed for the handling of blood 

and body fluids of all persons in teaching laboratories.  

c. Laboratory courses where exposure to blood is possible must use 

disposable supplies; this supplies must not be re-used or shared.  

d. Disposal of used supplies shall be in accordance with the University policy.  

3. STRICT ADHERENCE TO TRANSMISSION BASED PRECAUTIONS:  

a. The Guidelines (transmission based precautions) established by the CDC, 

the United States Public Health Services, must be strictly adhered to for the 

protection of students, faculty, and patients.  
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4. HEPATITIS B (HBV) VACCINATION:  

a. All faculty members and students are required to be vaccinated with HBV 

unless they have documented evidence of immunity to the disease, or are 

medically at risk from the vaccine, or have signed an informed consent 

waiver. 

b.  Faculty who do not have serologic evidence of their immunity to HBV 

from vaccination or previous exposure should know their Hepatitis B 

surface antigen (HBsAg) status, and if positive their hepatitis B antibody 

status.  

c. All the Nursing students must present evidence of a completed series of 

HBV immunization within six months of admission to the programs or 

prior to contact with patients unless they have documented evidence of 

immunity to the disease, or are medically at risk from the vaccine, or have 

signed an informed consent waiver. 

d. If students do not have evidence of immunity, placement for clinical 

practice could be affected. 

e. Faculty/students who refuse to obtain immunization must sign the 

appropriate waiver stating that they have received information regarding the 

seriousness of hepatitis B infection and the recommended vaccination 

options, but have decided not to obtain the HBV. 

f. The Faculty of Nursing will not be responsible for student costs of the 

HBV. The Faculty of Nursing may cover the costs for students who 

demonstrate that such an expense would create undue financial hardship.  

5. PARTICIPATION IN CARE OF INFECTED PATIENTS:  

a. Since nurses provide "services with respect for human dignity and the 

uniqueness of the client, irrespective of social and economic status, 

personal attributes, or the nature of health problems" (ANA Code of ethics 

for Nurses with Interpretive Statements, 2001), faculty or students may not 

refuse to participate in the care of those patients infected with potential 

blood borne pathogens or any other type of patient.  

b. Under unusual circumstances (such as, the faculty or student having open 

lesions or weeping dermatitis) this ethical mandate may be reconsidered; 

health care workers in such circumstances should refrain from all direct 

patient care and from handling equipment until the condition resolves. 

c. Faculty must provide students with education and counseling to reduce 

student apprehension about caring for individuals who are at risk for or who 

are infected with blood borne pathogens. The moral obligation of nurses to 

care for the sick, regardless of the illness, needs to be emphasized. 

d. If students refuse to care for individuals who are at risk for or who are 

infected with blood borne pathogens, career counseling about pursuing a 

nursing career needs to be offered. 

 

 

 

Definitions:  
Blood borne pathogens are infectious microorganisms in human blood that can cause 

disease in humans. (OSHA; https://www.osha.gov/SLTC/bloodbornepathogens/).  

These pathogens include, but are not limited to, hepatitis B virus (HBV) and human 

immunodeficiency virus (HIV). 
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Documentation Required: 

Incident report 

Medical follow up 

Immunization record 

 

 

Approval: 

FON Council 

 

 

References: 

CDC 

OSHA 

JUST policies 
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Jordan University of Science and 

Technology 

Faculty of Nursing  
Policy Title: Students Examinations 

 

 

Policies and Procedures Manual: 

 

Originating Department/ Committee:  

Policy No. :  ST 06 Page 106 of 122 

Date Originated: 1983 Last Revision: Dec 2, 2018 

Approved by: FON Council Approval Date: Dec 12, 2018 

 
Purpose: 
The purpose of this policy is to inform students of the expectations related 

to examinations administered in each course. This will help the students to plan their 

time and study optimally for examinations, in term and final examinations, either 

written or online exams. 

 

Policy: 
This policy provides a framework for term and final examination of students through 

academic guidelines, assessing course content as prescribed by the course outline and 

ensure a degree of consistency and standardization in operation of examinations. 

 

Students are expected to take examinations as scheduled by faculty.  

 

Procedure: (Procedures during the examination)  

1. Students are required to be in the exam room 15 minutes before the start time 

of the exam. 

2. Every student in attendance at an examination must complete the attendance 

paper provided. 

3. Students who arrive more than 30 minutes after the commencement of an exam 

will not be permitted to enter the exam room 

4. Students require a current student identification card to obtain admission to the 

examination room. If the card has been misplaced or is not valid, He/she will 

be directed to the appropriate place or person for identification.  

5. During the designated perusal time, students are permitted to read the 

examination paper and request clarification of question/s from the instructor. 

6. During the perusal time students are not permitted to write in the examination 

booklet or on the examination question paper. 

7. All students must stop writing when instructed by the instructor. 

8. During the examination students are not permitted to speak to, or communicate 

with, any other student either orally or electronically. 

9. A student is not permitted to leave the examination room permanently in the 

first 30 minutes after the published starting time of any examination. 

10. At the end of the examination all students must stay seated until all 

examination papers have been collected. 

11. A student wishing to permanently leave the examination must submit all 

examination materials to the instructor who endorses the examination 

booklet/s, correctly identifying the student. 
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12. A student cannot remove any examination papers, examination booklet/s, scrap 

paper or attendance slips from the examination room. 

13. No student is re-admitted to an examination room after they have left, unless 

during the full period of the absence the student has been under approved 

supervision. 

14. If a misconduct happens in the examination room the instructor will examine 

permitted materials during the exam. The instructor has the authority to take 

any action necessary to prevent misconduct within the examination area. 

Examples of misconduct include:  talking to another student during an exam, 

copying from another student, and bringing in unauthorized material. If such 

things occur, the student may be escorted from the exam room. The student will 

be contacted by the course coordinator for an informal interview. After the 

interview, the course coordinator will recommend whether to conduct a formal 

investigation by the FON investigation committee, or if no further action 

should be taken; a Summary of the Inquiry may be submitted to the dean and 

the faculty member. 

15. A student who cannot take the exam at the scheduled time because of an 

acceptable excuse, should complete the special form for excuse and request a 

make-up exam and submit it to the faculty member and the Dean for 

verification and approval (online). 

16. A deferred examination enables eligible students to complete a final exam at a 

later time because of illness or other unavoidable and compelling 

circumstances. 

Definitions: 
 

Classroom examinations: are an important component of measuring student learning 

and achievement in nursing courses 

Final examinations: Final examinations can either be comprehensive, covering all 

course materials, or non-comprehensive, covering only a part of the course. 

Deferred examination: is the administration of an examination at a time other than the 

scheduled    time/date. The University may make alternate provisions for 

undergraduate students who are unable to attend a formal examination at the 

prescribed time, due to extenuating circumstances. 

Online examinations or examinations:  is conducting an exam online to measure the 

knowledge of the students, with their own assigned device in the computer lab in the 

University. It needs a browser and internet connection. 

  

Documentation Required: 

         Request for make-up exam (online) 

 

Approval:  

 

Policy was approved by the Dean Council of JUST 

  

 

References: Jordan University of Science & Technology Rules and Regulations 

 

 

 



108 

 

 

 
 

Jordan University of Science and 

Technology 

Faculty of Nursing  
Policy Title: Exit Exam 

 

 

Policies and Procedures Manual: 

 

Originating Department/ Committee:  

Policy No. :  ST 07 Page 108 of 122 

Date Originated: Apr 26, 2018 Last Revision: Sep 20, 2018 

Approved by: FON Council Approval Date: Oct 4, 2018 

 
Purpose:  

The purpose of exit exam policy is to discuss the process of exit exams, a graduation 

requirement, and a measure of the quality of nursing programs. 

 

Policy:   
Students graduating from the BSc Nursing program are required to the take the Exit 

Exam during their final senior term. All students who do not meet the set benchmark 

will be required to remediate the Exit Exam.  

 

Procedure: 

 

1. The Exit Exam is a proctored exam that test the students’ ability to critically 

analyze, organize and synthesize material learned over the total period of 

matriculation for the degree. 

 

2.  The examination is composed of three parts: An Objective Structured Clinical 

Examination (OSCE), an oral examination by an external examiner, and a written 

Exam. The written examination consists of multiple choice questions developed to 

assess the student’s mastery of knowledge in the nursing discipline. 

 

3.  The Exit Exam is administered under the direction of the Nursing Dean and Head 

of Community and Psychiatric Nursing department. 

 

4. The results of the Exit Exam are aggregated by the Faculty responsible for the 

examination, will be sent to Community and Psychiatric Nursing department and 

then forwarded to the Faculty Council (FC). In the FC the grades of all students 

will be discussed and then placed in the students' record. 

 
5. The students who fail the course will be requires to repeat the course. 
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Definitions:  
Exit exam is a graduation requirement for all undergraduate nursing students. It should 

be completed during the final semester as a student. 

 

 

Documentation Required: 

Exit Exam Student exam Paper. 

Student’s Record.  

 

Approval:  
         FON Council 

         Registered Faculty of Nursing. 

 

References: http://www.just.edu.jo/aboutjust/Pages/Regulations.aspx 

 

 

 
 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

http://www.just.edu.jo/aboutjust/Pages/Regulations.aspx
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Jordan University of Science and 

Technology 

Faculty of Nursing  
Policy Title 

Clinical Hours for Clinical Courses 

 

 

Policies and Procedures Manual: 

 

Originating Department/ Committee:  

Policy No. :  ST 08 Page 110 of 122 

Date Originated: 1983 Last Revision: Sep 20, 2018 

Approved by: FON Council Approval Date: Oct 4, 2018 

 

Purpose: the purpose of this policy is to provide guidelines to ensure that the students 

receive adequate clinical instruction to meet the objectives of the course.  This policy 

helps to 

a. Determine the overall number of clinical hours required by the program. 

b. Determine if the student met the requirements to pass the course. 

c. Determine the compliance of students. 

Policy  

The number of required clinical hours scheduled for students will be determined by the 

number of clinical course credits 

The students who miss (10%) of the predetermined clinical hours may fail the course 

 

Procedure: 

1. Faculty will schedule a maximum of one (1) clinical day for end-of-rotation 

evaluations.  

2. Faculty will schedule a maximum of one (1) clinical day for orientation to the 

clinical unit unless there are circumstances that require a longer orientation period. 

When these circumstances exist, faculty will notify the Department Chair in 

writing of the total amount of time to be used for orientation and rationale for this 

need.  
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PROCEDURE: The total 

number of required clinical hours 

will be designated on the course 

syllabus 

 

Credits 

 

Clinical Hours per 

Week 

Fundamentals of Nursing Nur 

103 Lab) 
1 3 

Health Assessment Nur 208 

(Lab) 
1 3 

Adult Health Nursing I  Nur 

223(Clinical) 
3 14 

Adult Health Nursing Ii Nur 

228(Clinical) 
3 14 

Maternal Health Nursing Nur 

344(Clinical) 
3 14 

Child Health Nursing Nur 356 

(Clinical 
3 14 

Critical Care Nursing Nur 

410(Clinical) 
3 14 

Mental Health Nursing  Nur 

433(Clinical) 
3 14 

Community Health Nursing Nur 

466 (Clinical) 
3 14 

Clinical Training Nur 494 3 14 

 

Total 26 

 

Total 26 

 

Total 118 

Total per courseper semester Total per course per 

semester 

118x16 =1888 

 

 

 

Definitions:  
 

Clinical hours: are the hours spend in hands-on experiences in patient care settings 

and skills labs to build the student’s skills and confidence. During clinical hours the 

student will spend time learning new skills, applying new techniques and practicing 

bedside manner to feel comfortable in a clinical setting.  

 

Documentation required: 

Clinical evaluation  

 

Approval: 

FON Council 

 

 

 

References: 

Calculation of clinical hours  
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Jordan University of Science and 

Technology 

Faculty of Nursing  
Policy Title: Health Evaluations 

 

 

Policies and Procedures Manual: 

 

Originating Department/ Committee:  

Policy No. :  ST 09 Page 112 of 122 

Date Originated: 1983 Last Revision: Dec 2, 2018 

Approved by: FON Council Approval Date: Dec 12, 2018 

 

Purpose:  
The purpose of this policy is to determine the general health status of nursing students 

before enrolling in nursing program. In addition, this will help identify students who 

may not meet the physical standards required to continue and be successful in nursing 

career. 

  

 

Policy:  

 To be eligible for registration, all students admitted with full, provisional status and 

attending full or part-time must have a Health Evaluation submitted complete 

initially. 

 

 Students are to meet health requirements prior to enrollment and clinical activities.  

 

 When a student is readmitted after inactive status, a new Health Evaluation must be 

performed. The student should obtain the appropriate forms from the Ministry of 

Health (MOH) clinics.  

Procedure:  
1. The student will submit a health evaluation report to the admission and registration 

unit at the Jordan University of Sciences and Technology. 

2. The student will receive vaccinations such as hepatitis B vaccine prior to starting 

clinical 

3. Documentation on the status of immunizations will be monitored by the clinical 

faculty. 

4. Failure to submit the relevant documentation of immunization within the scheduled 

timeframe (2 weeks prior to the start of clinical) may result in a hold on the 

enrollment process. 
 

 

Definitions:  

Health assessment is the evaluation of the health status by performing a physical 

exam after taking a health history for the nursing students. 

 

 

Documentation Required: 

Health assessment forms  
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Approval: 
FON Council 

 

 

 

References: 

JUST regulations  
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Jordan University of Science and 

Technology 

Faculty of Nursing  
Policy Title: Health Incident 

 

 

Policies and Procedures Manual: 

 

Originating Department/ Committee:  

Policy No. :  ST 10 Page 114 of 122 

Date Originated: 1983 Last Revision: Dec 2, 2018 

Approved by: FON Council Approval Date: Dec 12, 2018 

 

 

Purpose:  
The purpose of this policy is to have a data base for the accurate number of incidents 

and build appropriate strategies in preventing the incidents from reoccurring.  

  

Policy:  

 Any health incident in the, laboratory or clinical settings at any affiliated 

clinical agencies must be reported by the student/faculty member.  

 Notify the incident to the appropriate person (Infection control/charge nurse) 

and complete the documentation required by the facility.  

 Complete Incident Report Form within the same day, which includes a clear 

statement of the incident that occurred, who was involved, action that was 

taken, and any plan for follow-up. The description should be factual in nature 

and free of interpretation and impressions. If a student is unavailable to sign the 

Incident Report Form within one day, the Nursing faculty should indicate this 

on the form and obtain the student’s signature as soon as possible.  

 For incidents involving blood/body fluids, the student and/or faculty member 

should report immediately to the infection control nurse. The student/faculty 

should follow the agency’s policies and procedures  

 When treatment is not accessible in the clinical agency, the faculty member 

should refer the student to King Abdulla Hospital.  

 If the faculty member is involved in the incident he/she should get treatment, 

following guidelines set forth by the clinical site. 

 In the event of an incident involving a student, any follow-up care is the 

responsibility of the student, through their insurance at the university’s 

expense. 

 The faculty member should forward the completed report within a day to the 

appropriate vice Dean, with a copy to the dean or designee for review. 

 If the injury occurs to faculty or staff, the report will then be forwarded to the 

dean.  
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Procedure:  

 

Definitions:  
Health Incident: A health incident is defined as any actual or potential injury or 

health risk that occurs to a student or a faculty member in any teaching environment 

within the Faculty of Nursing or its affiliated clinical agencies  

 

Documentation Required 

Incident Report Form 

 

Approval: 

FON Council 

 

References: 

JUST regulations  
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Jordan University of Science and 

Technology 

Faculty of Nursing  

 
 

 Policy Title 

Bridging Program Policy  and Course 

Equivalency 

 

Policies and Procedures Manual 

 

Originating Department/ Committee:  

Policy No. :  ST 11 Page 116 of 3 

Date Originated: 1983 Last Revision: Sep 20, 2018 

Approved by: FON Council Approval Date: Oct 4, 2018 

 

Scope:  
This policy keeps pace with the changing demands of the healthcare services in Jordan 

and aligns with international standards of nursing education.  

 

Purpose:  

The purpose of this policy is to describe the process for bridging program and 

checking equivalency. At the end of the bridging program, the graduate nurses will be 

able to: 

 Have the opportunity to enrich their knowledge in the sciences, nursing and 

additional disciplines, while being introduced to the state-of-the-art learning 

technologies to enhance their success as a working professional. 

 Provide professional nursing care, in relation to health promotion, health 

maintenance, illness management, health restoration, and rehabilitation, 

based on knowledge derived from theory and research. 

 Use clinical judgment to solve problems, provide quality nursing care, 

develop competency in skills, and principles of leadership to enhance health 

care practices in various settings. 

 Utilize principles of research and evidence based practice to improve 

nursing practice. 

 Apply professional, ethical, moral, and legal principles in nursing practice.  

 

Policy  

 

It is the policy of the Faculty of Nursing (FON) at Jordan University of Science and 

Technology (JUST) to provide access to bridging programs for furthering post-

secondary studies to obtain a bachelor’s degree and to provide programs that support 

internationally educated professionals. 

 

The nursing profession is an important part of the health care delivery system. As in 

many countries in the region and the world, the Hashemite Kingdom of Jordan 

suffers from a severe shortage of nursing staff with a bachelor's degree. The global 

trend is to establish the basic degree required for practicing health professions as 

baccalaureate/bachelor level; therefore, it is necessary to adopt programs to grant 
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bachelor degree by ‘bridging’, to make way for those who do not have the 

bachelor’s degree in nursing. For this reason, the bridging program was initiated in 

the FON, at JUST, in accordance with the rules and regulations of the Ministry of 

Higher Education and Scientific Research and JUST.  

Basic Rules for Bridging Students with Diploma from Jordan: 

 

1. Students holding Jordanian diploma in nursing who passed the comprehensive exam 

with an average not less than 68%, are accepted in equivalent majors as listed by 

Ministry of Higher Education and Scientific Research.  

2. Students who hold community colleges diploma (three-year study) and four-year 

study (who are not covered by the system of the comprehensive exam) are allowed 

to bridging system for equal specializations. But they are subject to progress of the 

Written Examination held by the Al-Balqa University for the purpose of bridging. 

Their success criteria is 68% in the exam.  

3. Maximum credit hours accepted should not exceed half of the credits hours required 

for the program.  

Basic Rules for Bridging Students with Diploma from Outside Jordan:  

1. Students who have diploma from outside Jordan may be accepted in equivalent 

Majors at the University providing that their university is recognized in their home 

countries.  

 

2. Maximum credit hours accepted should not exceed half of the credits hours required 

for the program.  

 

Procedure:  
The following steps must be followed for students enrolled in the bridging system, and 

to appear in the Student Record System for purposes of registration.   

1. Once accepted into the University bridging program, each student should bring 

a Certified Transcript of the courses completed and a course description to the 

faculty for verifying equivalency.  

2. Verification of the equivalency of the courses completed in the Community 

College (as part of the student’s academic program) in his new specialization in 

the University shall be the responsibility of the relevant academic Faculty at the 

University, according to the following principles: 

a. The number of hours of each of the theoretical course completed by the 

student in the diploma program of the community college should be 

equal to the number of hours of the course in the specialization plan. 

b. The Faculty concerned shall have the power to equalize the courses 

whose total number of credit hours exceeds three credit hours by one 

item if their description matches the course included in the student's 

specialization plan. 

c. Applications for checking equivalency shall be submitted once during 

the first year of acceptance in the University. 
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3. The Department of Admission and Registration unit representative at the 

Faculty of Nursing shall document the equivalency of courses for the student 

on the basis of a decision by the course Evaluation and Verification Committee 

and the Dean. 

 

Definitions: 

 Bridging Program: Is a program of study that help one to meet program 

requirements to obtain a bachelor’s degree after a diploma from a public or 

private college in Jordan. 

 Equivalent course: is the term used in higher education describing how a course 

offered by one college or university relates to a course offered by another. 

 

 

 

Documentation Requirements: 

 

 Document Establish/ Bridging Program and Courses Equivalency Form 

English. 

 

 Document Establish/ Bridging Program Policy and Courses Equivalency Form 

Arabic. 

 

 

Approval: 

FON Council 

 

 

References: 

 Jordan University of Science and Technology Regulations and / or Deans 

Council Decision  

 Ministry of Higher Education and Scientific Research.  
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Jordan University of Science and 

Technology 

Faculty of Nursing  
Policy Title: Financial Aid Policy 

 

 

Policies and Procedures Manual: 

 

Originating Department/ Committee:  

Policy No. :  ST 12 Page 119 of 122 

Date Originated: 1983 Last Revision: Sep 27, 2016 

Approved by: FON Council Approval Date: Oct 13, 2016 

 

Purpose:  
The purpose of this policy is to is to describe the process of financial Aid at Jordan 

University Of Science and Technology (JUST) that enable each student to acquire 

resources to attend college.  JUST provide grants, scholarships and loans. Student 

scholarships are designed to: 

a. Encourage students' academic excellence. 

b. Meet the students' urgent needs 

Loans granted to students encourage them to continue their studies at the University 

 Policy:   

 All Jordanian Nursing students in the regular program at JUST are eligible to 

apply for grants and loans according to the Executive Regulations of the 

Student Fund issued according to the Student Fund System / Deanship of 

Student Affairs/ Ministry of Higher Education and Scientific Research 

(MOHSR). 

 

For financial assistance from the Student Financial Aid Fund: 

a. The student must be enrolled in the semester of applying for financial assistance 

and must provide documentation of financial need 

b. The student should not be receiving financial aid from another source as of the 

date of submission of the application 

c. The cumulative student Grade average should not be less than 2.0 

d. A student must have been enrolled in the university for at least one semester 

e. The University may request any document it deems necessary from the student 

when necessary 

 

 Female students at the Faculty of Nursing, JUST can benefit from Princess 

Muna Fund for Female Nursing Support only (submitted by King 

Abdullah II Fund for Development).  

 

The terms and conditions for application include: 

a. The applicant must be Jordanian. 

b. The student should be at the level of the second year. 

c. The average at the secondary level or its equivalent shall not be less than 2.0 

GPA 

d. The student has financial need. 

e. The student should not be the beneficiary of any other support from any official 

or delegated authority. 
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f. The applicant shall not be subject to disciplinary punishment of a warning or 

higher degree. 

g. The applicant must present certificates and documents pertaining to the place of 

residence, the number of family members and their monthly income 

h. All students in the Faculty of Nursing can benefit from grants and loans from the 

Student Support Fund at JUST (submitted by the Ministry of Higher Education 

and Scientific Research), covering a maximum of (45) credit hours for the 

eligible student, distributed over three semesters 

 

Terminations of funding:  
The grant or loan from Student Support Fund at the Official Jordanian Universities 

(submitted by the Ministry of Higher Education and Scientific Research) will be 

terminated permanently and the disbursement of the subsidy allocated to the student 

shall be suspended in any of the following cases: 

 If convicted of a felony or a misdemeanor offense. 

 If the student leaves the university for any reason, including dismissal or 

withdrawal. 

 If the student is separated from specialization or private study. 

 If a disciplinary penalty is issued against the student. 

 

Agreement for a loan: A student who has a loan approved must sign a loan agreement 

with his sponsor. 

 

Procedure: 

To apply for financial assistance from the Jordan University of Science and 

Technology:  

1. The student fills out a specially designed form to obtain financial assistance 

from a fund and submit to the Department of Student Services / Deanship of 

Student Affairs. 

2. The Student Services Department verifies that the student met the eligibility 

criteria for receiving financial assistance. 

3. The Department of Student Services forwards the request for financial 

assistance to the Dean of Student Affairs for approval of disbursement. 

4. The student shall be notified of the approval of the financial assistance by 

telephone or e-mail 

 

 

To apply for a grant from Prince Muna Nursing Fund and Student Support Fund 

(submitted by the Ministry of Higher Education and Scientific Research). 

 The student should access the website of the Ministry of Education and 

Scientific Research listed below, and then follow the instructions for completing 

the request for grants and internal funds 

www.dsamohe.gov.jo 

 

 

 

 

 

http://www.dsamohe.gov.jo/
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Definitions:  

Financial aid:  is any grant or scholarship, loan, or paid employment offered to help 

a student meet his/her college expenses 

 

 

Documentation Required: 

Financial assistance form  

Loan agreement form 

Document of proof of financial need 

 

Approval:  
FON Council 

 

References:  
          http://www.dsamohe.gov.jo/PrMuna.aspx 

         www.just.edu.jo/Deanships/Deanships of Students affair 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

http://www.dsamohe.gov.jo/PrMuna.aspx
http://www.just.edu.jo/Deanships/Deanships%20of%20Students%20affair
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Jordan University of Science and 

Technology 

Faculty of Nursing  
Policy Title: Witnessing Document 

 

 

Policies and Procedures Manual: 

 

Originating Department/ Committee:  

Policy No. :  ST 13 Page 122 of 122 

Date Originated: Sep 6, 2018 Last Revision: Sep 20, 2018 

Approved by: FON Council Approval Date: Sep 27, 2018 

 

Purpose:  
The aim of this policy is to clarify the nursing students’ role in witnessing signature of 

patient document during clinical experiences.   

 

Policy:   
Nursing students may experience certain issues such as witnessing the patient signature on his 

legal paper (consent form, and will) during their clinical practice, which places nursing 

students under confusion. Therefore, students need to know their roles in regard to such a 

situation.  

 

Procedure: 

1. Students shall not witness a Will or other legal documents. 

2. Students may not obtain written consents for any procedure or treatments.  

Definitions:  
Witnessing Document:  be a witness for a patient signature over his legal paper. 

 

Documentation Required: 

 

Nothing required 

 

Approval:  
FON Council 

 

 

References:  

Faculty of Nursing 

 
 

 

 

 


